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NEW SMALL BUSINESS TAX BREAK

If you have a registered business with an 
Australian Business Number (ABN) and your 
annual turnover is less than $2 million, your 
business can purchase machinery or equipment 
for use in the business for under $20,000 and 
be entitled to a 100% tax deduction. There is no 
limit to the number of machinery/equipment 
items for which you can claim a tax deduction. 

This tax break begins on the 13th May 2015 and 
ends on the 30th June 2017. Any machinery or 
equipment purchased for $20,000 or more, is 
not entitled to the concession mentioned above 
but is entitled to the small business depreciation 
pooling tax concessions.  

SUPERANNUATION TAX BREAK

Self employed taxpayers under the age of 75 
are eligible for a tax deduction for contributions 
made to their superannuation fund. For 
taxpayers under the age of 50 the limit on 
concessional superannuation contributions 
is $30,000 and taxpayers 50 years or older 
the limit on concessional superannuation 
contributions is $35,000.

If you are an employee, concessional 
superannuation payments are made to your 
superannuation fund by your employer under 
the Superannuation Guarantee legislation. 
If you want to increase your concessional 
superannuation contributions to the levels 
mentioned above, you may salary sacrifi ce part 
of your wage to your superannuation fund.

TAX BREAK FOR PRIMARY PRODUCERS 

Please refer to our Farm Management Deposit 
article by Michael Fitzpatrick also in this 
newsletter edition.

FUTURE TAX BREAKS FOR PRIMARY 
PRODUCERS 

In the 2015 May Budget the Government 
announced a new drought preparedness 
framework primarily in the form of accelerated 
depreciation for primary producers.

The Government will allow all primary producers 
to immediately deduct capital expenditure on 
fencing and water facilities such as dams, tanks, 
bores, irrigation channels, pumps, water towers 
and windmills.

The Government will also allow primary 
producers to depreciate over three years all 
capital expenditure on fodder storage assets 
such as silos and tanks used to store grain and 
other animal feed.

These changes will be for income years 
commencing on or aft er 1 July 2016.  Currently, 
the eff ective life for fences is up to 30 years, 
water facilities is three years and fodder storage 
assets is up to 50 years.

OTHER TAX BREAK STRATEGIES

There are a number of strategies that can be used 
to get a tax break. Here are just a few of them.

One popular strategy to attract a tax break 
is to defer sales until July and bring forward 
expenses into June thereby reducing the taxable 
profi t in the tax year ending at the 30th June.

Reduce the impact of a capital gain by realising a 
capital loss or creating a revenue loss before the 
end of June.

A business could write-off  bad debts or write-
off  obsolete stock on hand before the end of 
June  to get a tax break.

Small businesses could pre-pay interest or lease 

payments before the end of June to get a tax 
break. 

If you have a Family Trust, ensure that your 
Trust has made a Trust Distribution Resolution  
before the 30th June to tax eff ectively allocate 
the profi ts of the Trust to the benefi ciaries.

If you are considering using any of the tax 
breaks mentioned above, please contact your 
accountant to discuss the intricacies of the tax 
break and to tailor a strategy to your situation.
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Tax Breaks 2014/15
By Mike McCulloch

• Mike McCulloch our technical expert 
explains the Tax Breaks for 2014 /2015.

• Michael Fitzpatrick, one of our 
resident fi scal gurus clarifi es the 
benefi ts of Farm Management 
Deposits for taxation planning.

• Some of the important 
considerations to assist with fi nancial 
year-end planning are covered by 
Andrew Heazlewood

• Our Centrelink advisory expert Alan 
Oakley helps decipher the recent 
alterations to the Age Pension asset 
test.

• Do you pay wages?… Stacey and 
Toni look at employee super – 
SuperStream – deadlines and what 
you need to do.

• We’ve also covered some additional 
topical subjects.

In this issue we’ve 
captured a host 
of Tax Planning 
articles

Who does it apply to?

Employers with 20 or more employees –  are 
required to start implementing SuperStream 
from 1 July 2014 and have until 30 June 2015 to be 
SuperStream compliant.

Employers with 19 or fewer employees – are 
required to start implementing SuperStream 
from 1 July 2015 and have until 30 June 2016 to be 
SuperStream compliant.

What is SuperStream?

SuperStream is the new standard for 
superannuation transactions designed to 
improve the quality of data and processing 
effi  ciency for both employers and 
superannuation funds. 

Practically, this means you elect to use a Super 
Clearing House that handles making all the 
individual payments to your various employee 
superfunds and the transfer of information 
relating to those payments.  As an employer you 
just need to make one payment to your Super 
Clearing House and provide details on the super 
payments made eg. Employee Smith, SGC super 
contribution amount.  This can be done either via 
your payroll/accounting soft ware (eg. Reckon, 
MYOB etc) or manually inputted into your Super 
Clearing House interface accessed from their 
website.  

Preparing for SuperStream

• Determine when you need to be compliant.  
The number of employees is a total of all 
employees employed throughout the year.  So 
if you have a number of seasonal employees 
that only work for a short time they are still 
counted as an employee for assessing your 
SuperStream obligations.

• Automate or not? – decide if you wish 
to automate the process of paying and 
supplying information to your elected Super 

Clearing House using your accounting/
payroll soft ware.  If so, you must upgrade 
your soft ware as only the latest versions are 
SuperStream compliant.  Otherwise you may 
elect to outsource the payroll function, or 
manually process the payment and input the 
information into the Clearing House.

• Choose a Superannuation Clearing House to 
use and go through the registration process 
to access their clearing house website – things 
to look for when selecting a clearing house 
are:

• Cost – do they charge upfront fees and/
or ongoing transaction charges, most 
commercial clearing houses will have a fee 
of some type.

• How will they accept payment? Some 
will not accept cheques only electronic 
payment methods such as BPAY or EFT.

• Format for information – eg. Can you 
upload an excel spreadsheet or report 
from your payroll program or must you 
manually type it into their website? Check 
with your accounting/payroll soft ware 
if you must use a specifi c clearing house 
through them.

• Number of employees accepted – The 
ATO provides a free Small Business 
Superannuation Clearing House (19 or few 
employees) 

• Your default fund (they may have their 
own electronic channel)

• Collect additional information – unique 
superannuation identifi ers (USI) for APRA 
funds (eg. Industry funds, AMP etc), ABN for 
Self Managed Super Funds, bank account 
details and electronic service address details.

Cogger Gurry can assist you to assess the many 
options available with the SuperStream process.  

Give us a call to work through these choices.

SuperStream – deadlines & what to do
By Stacey Shelden & Toni Wright

We are pleased to report that our Practice 
Manager, Kay O’Connell has recently been 
invited to join the MYOB Development Team 
Advisory Board.

Kay has many years experience working with 
small businesses and in particular those involved 
in the agricultural industry.

Her position within CoggerGurry together 
within her personal involvement with the 

agricultural industry has exposed her to a 
variety of accounting applications and the 
frustrations oft en faced by small business 
owners.

The role will see Kay working closely with the 
MYOB Development Team to help improve the 
functionality and usability of their entire suite 
of applications with a primary focus on those 
developed for agricultural small business.

Kay O’Connell joins the MYOB 
development team
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What are farm management deposits?

Farm Management Deposits (FMDs) are a type 
of bank account (similar to a term deposit), that 
a primary producer can deposit funds into, and 
obtain a tax deduction by doing so.

The subsequent withdrawal of an FMD 
becomes income in the year it is withdrawn, so 
the result of doing this is that tax is basically 
deferred from one year to a later year.

The rules

• The minimum amount for an FMD is $1,000.

• The maximum amount an individual can 
have in FMDs is $400,000 at any one time.

• You cannot claim a deduction for an FMD 
if your taxable non-primary production 
income is greater than $100,000

• The deduction claimed for an FMD cannot 
exceed your taxable primary production 
income.

• The deposit must not be repaid to the 
individual within twelve months, or it will 
lose its tax deductibility status.

So, is the use of farm management 
deposits tax eff ective?

This depends completely on the individual 
circumstances of each taxpayer.  The amount 
of tax you would save depends on your 
marginal tax rate, the calculation of which 

becomes very complicated when a farmer 
is also in the primary production averaging 
system (which applies to most farmers).

Obviously, because FMDs only defer taxable 
income from one year to another, the goal 
is to get the deduction in a year where you 
have a high marginal tax rate, and withdraw 
the deposit in a year where you have a lower 
marginal tax rate.  Doing so will result in a 
permanent tax saving, not just a deferral.

Superannuation or FMDs?

SUPERANNUATION FARM MANAGEMENT 
DEPOSITS

Tax deductible 
contributions to 
superannuation result 
in a permanent tax 
saving, equal to your 
marginal rate less 15% 
contributions tax paid by 
your superfund.

FMDs result in a 
temporary tax saving 
equal to your marginal 
rate, and may or may not 
result in tax being saved 
over the long term.

Superannuation cannot 
be withdrawn until you 
reach preservation 
age (currently 55), or 
age 60 for greater tax 
eff ectiveness.

FMDs cannot be 
withdrawn for 12 months 
from date of deposit.

Superannuation 
contributions do not 
reduce your income 
for Family Tax Benefi t 
purposes.

FMDs do reduce your 
income for family tax 
benefi t purposes, and 
therefore can result in 
a greater (sometimes 
substantial) FTB 
entitlement.

Superannuation 
contributions do not 
reduce your income 
for various tax 
off sets, Medicare levy 
calculations, and various 
government income 
tests.

FMDs do reduce your 
income for all tax 
off sets, medicare 
levy and government 
income tests, resulting 
in a number of greater 
benefi ts other than tax 
savings.

As you can see above, FMDs do have some 
certain benefi ts over superannuation, but the 
reverse is also true.  A combination of both 
FMDs and superannuation can sometimes also 
provide a favorable result, with the use of one 
assisting in the eligibility for the use of the 
other.

No one individual is the same when it comes 
to the use of FMDs (or superannuation) to 
save tax, and the calculations can become 
quite complex.  To overcome this, here at 
CoggerGurry we have developed our own 
purpose built calculator to assist us to quickly 
and accurately analyse the tax eff ectiveness of 
FMDs, superannuation and other tax planning 
strategies.

Please feel free to discuss any of these matters 
with your accountant, who can help you 
determine whether FMDs, superannuation, or 
perhaps a combination of both is right for you.

Farm management deposits
By Michael Fitzpatrick

In the Federal Budget announced on 12th May 
2015, the Government advised it will make 
signifi cant changes to the asset test used to 
determine eligibility for the Age Pension.

The changes include increases to the “asset 
free area” for the full pension, plus assets test 
reduction rate and a subsequent reduction 
in the part pension cut-out thresholds.  For 
example the current asset free area for a 
homeowner couple is $286,500 not including 
their home, before a reduction in your Age 
Pension entitlements start to reduce by 
$1.50 per fortnight for every $1,000 above 
this amount. The cut-out threshold being 
$1,151,500 before no form of Age Pension 
would be payable.  

Under the proposed changes a homeowner 
couple will be allowed to have assets of 
$375,000, again not including their home, but 
for every $1,000 above this amount the Age 
Pension entitlement will reduce by $3.00 per 
fortnight, which will then reduce the cut-out 
threshold to $823,000 so a couple with assets 
above this amount will no longer be eligible for 
any form of Age Pension entitlement.

To assist you in understanding the proposed 
changes the following  table provides a guide 
to the impact it may have on your Age Pension 
entitlement for a homeowner couple and a 
single homeowner.  In some circumstances 
Age Pension recipients will actually receive an 
increase in their Age Pension entitlement.

All people eff ected by the scaling back of the 
maximum asset threshold will be guaranteed 
eligibility for the Commonwealth Health 
Seniors Card, which provides the same 
concessional access to pharmaceuticals as 
given to those on the Pension.

It should be noted that the proposed 
changes fi rstly need to be legislated by the 
Government. If approved the changes will take 
eff ect from 1st January 2017.

Please give me call if you would like further 
information on the proposed changes or 
should you wish to review your own individual 
situation.

Homeowner couples

Assessable
Assets

Age
Pension
received at
current
$1.50 taper
rate*

Age
Pension
under
rebalanced
asset test
measure *

Reduction
(increase)
in pension
income
received

$100,000 $34,923 $34,923 $0

$200,000 $34,923 $34,923 $0

$300,000 $34,865 $34,923 ($59)  

$400,000 $30,965 $32,973 ($2,009)

$451,500 $28,956 $28,956 $0

$500,000 $27,065 $25,173 $1,892

$600,000 $23,165 $17,373 $5,792

$700,000 $19,265 $9,573 $9,692

$800,000 $15,365 $1,773 $13,592

$823,000 $14,467 $0 $14,467

$900,000 $11,465 $0 $11,465

$1,000,000 $7,565 $0 $7,565

$1,100,000 $3,665 $0 $3,665

$1,200,000 $0 $0 $0

Single homeowners

Assessable
Assets

Age
Pension
received at
current
$1.50 taper
rate*

Age
Pension
under
rebalanced
asset test
measure *

Reduction
(increase)
in pension
income
received

100,000 $23,166 $23,166 $0

$200,000 $23,166 $23,166 $0

$250,000 $21,626 $23,166 ($1,540)

$289,500 $20,085 $20,085 $0

$300,000 $19,676 $19,266 $410

$400,000 $15,776 $11,466 $4,310

$500,000 $11,876 $3,666 $8,210

$547,000 $10,042 $0 $10,042

$600,000 $7,976 $0 $7,976

$700,000 $4,076 $0 $4,076

$800,000 $0 $0 $0

* Calculations based on current Age Pension payment rates.

Proposed changes to age pension asset test
By Alan Oakley

Year end planning for a business is about 
more than just income tax minimisation and 
therefore it should not be the sole focus 
of planning decisions.  Oft en clients say to 
me ‘we do not want to pay any income tax’.  
Therefore they are prepared to spend to wipe 
out their business profi t.  This approach is not 
sustainable long term because aft er owner’s 
drawings, equipment fi nance commitments 
and possibly debt reduction, inevitably their 
cash fl ow position will have deteriorated over 
the period.

It is important to get the balance right between 
cash fl ow requirements (both for the business 
and personal), debt reduction, tax minimisation 
and cash fl ow. The latter should always be 
the number one priority.  It is also important 
to understand it is not possible to repay debt 
without paying income tax and in a profi table 
year it is always good fi nancial discipline to 
repay debt so some level of income tax is 
inevitable!  Again, it is about managing the 
process and getting the balance right. 

Outside the more common planning 
strategies such as superannuation 
contributions and farm management deposits 
(for primary producers), there are numerous 
other strategies to consider which do not 
necessarily tie up working capital.  For those 

clients with self managed superannuation 
funds consideration (where appropriate) of 
‘transition to retirement’ income streams, 
reversionary pensions, and re-contribution 
strategies can ultimately result in signifi cant 
tax savings.

As your business develops and grows over 
time, it might be as simple as reviewing your 
current business structure and assessing if 
it remains appropriate.  In a family business 
the most tax eff ective structure is one which 
allows all taxpayers to achieve a similar level 
of income; taking full advantage of the lower 

tax brackets and rebates – does your current 
business structure facilitate this outcome?

A low income year also presents some 
planning opportunities.  For instance, it may 
be an opportunity to manage some farm 
management deposit withdrawals and ‘lock-
in’ a low average tax rate, or perhaps bring 
forward some income.

Please do not hesitate to contact the 
offi  ce should you wish to explore the 
options applicable to your business and 
circumstances.

Financial year end planning considerations
By Andrew Heazlewood

One of the questions we are most oft en asked 
as fi nancial advisers is ‘how much do I need 
to retire?” While the answer will vary from 
one person to the next, there is an array of 
resources available to help you work out your 
own personal requirements.

The Money Smart Retirement Planner, 
provided by the Australian Securities and 
Investments Commission (ASIC), tells us that a 
65 year old couple who own their own home, 
need around $800,000 in order to live a 
comfortable retirement lifestyle until age 90, 
at which time their savings will be exhausted.

A comfortable lifestyle costs around $58,400 
pa for a home owner couple aged 65 according 
to the Association for Superannuation Funds 
of Australia Ltd (AFSA) and includes being able 

to aff ord things like private health insurance, 
an annual holiday, regular leisure activities and 
eating out at a nice restaurant from time to 
time.

The calculator assumes that the retirees 
receive some Age Pension and that savings 
are invested in a diversifi ed ‘conservative’ 
portfolio earning 5.5%pa. A well constructed 
conservative portfolio will include a variety 
of assets and can be expected to earn returns 
well above the current low term deposit rate 
over the long term. This may include some 
investments that have the potential to grow in 
value like shares and property. 

Returns achieved on a typical conservative 
portfolio over the past 15 years have averaged  
6.1%. Remembering that that period includes 

the Global Financial Crisis, an assumption of 
5.5% long term seems reasonable.

If you rely on current term deposit returns 
of below 3%, the savings required for a 
comfortable lifestyle are closer to $1,200,000.

Of course everyone will have a diff erent idea 
of what makes for a comfortable lifestyle, we 
won’t all die at age 90, changes to the Pension 
are likely and we can only speculate on future 
investment returns. Retirement plans need to 
be regularly reviewed and updated.

If you would like to check if your retirement 
savings are on track , visit the ASIC Money 
Smart website at www.moneysmart.gov.au 
and talk to us at CG Wealth to fi nd out how we 
can help you achieve your own comfortable 
retirement.

Retirement income needs
By Vicki Kearney

AUSkey
AUSkey is a secure digital login for use with 
a wide range of government websites.

As the way we transfer information evolves, 
an AUSkey eliminates the need to create 
various usernames and passwords for each 
government department. Saved to your 
computer or USB drive, the AUSkey will 
increase the effi  ciency in which your business 
communicates to the government online.

With the use of an AUSkey via the Tax 
Offi  ce’s ‘Business Portal’ your business 
is able to lodge its Business Activity 
Statement (BAS), update ABN details and 
view Tax Offi  ce correspondence.

Other uses for an AUSkey include, The 
Australian Business Register, Australian 
Securities and Investment Commission 
(ASIC), all State Revenue Offi  ces and 
importantly will be a key requirement for 
the ATO’s upcoming Standard Business 
Reporting.

Its is expected in the coming years all 
business  will require an AUSkey and 
with the range of uses’ increasing, we 
recommend organising your business’  
AUSkey today.

Paperless activity statements
As many of our clients have already 
encountered, the Australian Taxation Offi  ce 
is currently reducing the amount of paper 
correspondence it sends, moving towards 
the digital platform.

From the 1st of July 2014, if you lodged your 
activity statement via an electronic channel 
(Business Portal) or have had CoggerGurry 
lodge on your behalf, you will no longer 
receive your Business Activity Statement in 
the mail.  

Should you wish to return to a paper based 
lodgement, please contact one of our staff  
to assist in the process.   

For further information please contact us 
on 5571 0111.

AUSkey
By Steven Boyd



Considered Value Issue Sixteen - June 2015

What are farm management deposits?

Farm Management Deposits (FMDs) are a type 
of bank account (similar to a term deposit), that 
a primary producer can deposit funds into, and 
obtain a tax deduction by doing so.

The subsequent withdrawal of an FMD 
becomes income in the year it is withdrawn, so 
the result of doing this is that tax is basically 
deferred from one year to a later year.

The rules

• The minimum amount for an FMD is $1,000.

• The maximum amount an individual can 
have in FMDs is $400,000 at any one time.

• You cannot claim a deduction for an FMD 
if your taxable non-primary production 
income is greater than $100,000

• The deduction claimed for an FMD cannot 
exceed your taxable primary production 
income.

• The deposit must not be repaid to the 
individual within twelve months, or it will 
lose its tax deductibility status.

So, is the use of farm management 
deposits tax eff ective?

This depends completely on the individual 
circumstances of each taxpayer.  The amount 
of tax you would save depends on your 
marginal tax rate, the calculation of which 

becomes very complicated when a farmer 
is also in the primary production averaging 
system (which applies to most farmers).

Obviously, because FMDs only defer taxable 
income from one year to another, the goal 
is to get the deduction in a year where you 
have a high marginal tax rate, and withdraw 
the deposit in a year where you have a lower 
marginal tax rate.  Doing so will result in a 
permanent tax saving, not just a deferral.

Superannuation or FMDs?

SUPERANNUATION FARM MANAGEMENT 
DEPOSITS

Tax deductible 
contributions to 
superannuation result 
in a permanent tax 
saving, equal to your 
marginal rate less 15% 
contributions tax paid by 
your superfund.

FMDs result in a 
temporary tax saving 
equal to your marginal 
rate, and may or may not 
result in tax being saved 
over the long term.

Superannuation cannot 
be withdrawn until you 
reach preservation 
age (currently 55), or 
age 60 for greater tax 
eff ectiveness.

FMDs cannot be 
withdrawn for 12 months 
from date of deposit.

Superannuation 
contributions do not 
reduce your income 
for Family Tax Benefi t 
purposes.

FMDs do reduce your 
income for family tax 
benefi t purposes, and 
therefore can result in 
a greater (sometimes 
substantial) FTB 
entitlement.

Superannuation 
contributions do not 
reduce your income 
for various tax 
off sets, Medicare levy 
calculations, and various 
government income 
tests.

FMDs do reduce your 
income for all tax 
off sets, medicare 
levy and government 
income tests, resulting 
in a number of greater 
benefi ts other than tax 
savings.

As you can see above, FMDs do have some 
certain benefi ts over superannuation, but the 
reverse is also true.  A combination of both 
FMDs and superannuation can sometimes also 
provide a favorable result, with the use of one 
assisting in the eligibility for the use of the 
other.

No one individual is the same when it comes 
to the use of FMDs (or superannuation) to 
save tax, and the calculations can become 
quite complex.  To overcome this, here at 
CoggerGurry we have developed our own 
purpose built calculator to assist us to quickly 
and accurately analyse the tax eff ectiveness of 
FMDs, superannuation and other tax planning 
strategies.

Please feel free to discuss any of these matters 
with your accountant, who can help you 
determine whether FMDs, superannuation, or 
perhaps a combination of both is right for you.

Farm management deposits
By Michael Fitzpatrick

In the Federal Budget announced on 12th May 
2015, the Government advised it will make 
signifi cant changes to the asset test used to 
determine eligibility for the Age Pension.

The changes include increases to the “asset 
free area” for the full pension, plus assets test 
reduction rate and a subsequent reduction 
in the part pension cut-out thresholds.  For 
example the current asset free area for a 
homeowner couple is $286,500 not including 
their home, before a reduction in your Age 
Pension entitlements start to reduce by 
$1.50 per fortnight for every $1,000 above 
this amount. The cut-out threshold being 
$1,151,500 before no form of Age Pension 
would be payable.  

Under the proposed changes a homeowner 
couple will be allowed to have assets of 
$375,000, again not including their home, but 
for every $1,000 above this amount the Age 
Pension entitlement will reduce by $3.00 per 
fortnight, which will then reduce the cut-out 
threshold to $823,000 so a couple with assets 
above this amount will no longer be eligible for 
any form of Age Pension entitlement.

To assist you in understanding the proposed 
changes the following  table provides a guide 
to the impact it may have on your Age Pension 
entitlement for a homeowner couple and a 
single homeowner.  In some circumstances 
Age Pension recipients will actually receive an 
increase in their Age Pension entitlement.

All people eff ected by the scaling back of the 
maximum asset threshold will be guaranteed 
eligibility for the Commonwealth Health 
Seniors Card, which provides the same 
concessional access to pharmaceuticals as 
given to those on the Pension.

It should be noted that the proposed 
changes fi rstly need to be legislated by the 
Government. If approved the changes will take 
eff ect from 1st January 2017.

Please give me call if you would like further 
information on the proposed changes or 
should you wish to review your own individual 
situation.

Homeowner couples

Assessable
Assets

Age
Pension
received at
current
$1.50 taper
rate*

Age
Pension
under
rebalanced
asset test
measure *

Reduction
(increase)
in pension
income
received

$100,000 $34,923 $34,923 $0

$200,000 $34,923 $34,923 $0

$300,000 $34,865 $34,923 ($59)  

$400,000 $30,965 $32,973 ($2,009)

$451,500 $28,956 $28,956 $0

$500,000 $27,065 $25,173 $1,892

$600,000 $23,165 $17,373 $5,792

$700,000 $19,265 $9,573 $9,692

$800,000 $15,365 $1,773 $13,592

$823,000 $14,467 $0 $14,467

$900,000 $11,465 $0 $11,465

$1,000,000 $7,565 $0 $7,565

$1,100,000 $3,665 $0 $3,665

$1,200,000 $0 $0 $0

Single homeowners

Assessable
Assets

Age
Pension
received at
current
$1.50 taper
rate*

Age
Pension
under
rebalanced
asset test
measure *

Reduction
(increase)
in pension
income
received

100,000 $23,166 $23,166 $0

$200,000 $23,166 $23,166 $0

$250,000 $21,626 $23,166 ($1,540)

$289,500 $20,085 $20,085 $0

$300,000 $19,676 $19,266 $410

$400,000 $15,776 $11,466 $4,310

$500,000 $11,876 $3,666 $8,210

$547,000 $10,042 $0 $10,042

$600,000 $7,976 $0 $7,976

$700,000 $4,076 $0 $4,076

$800,000 $0 $0 $0

* Calculations based on current Age Pension payment rates.

Proposed changes to age pension asset test
By Alan Oakley

Year end planning for a business is about 
more than just income tax minimisation and 
therefore it should not be the sole focus 
of planning decisions.  Oft en clients say to 
me ‘we do not want to pay any income tax’.  
Therefore they are prepared to spend to wipe 
out their business profi t.  This approach is not 
sustainable long term because aft er owner’s 
drawings, equipment fi nance commitments 
and possibly debt reduction, inevitably their 
cash fl ow position will have deteriorated over 
the period.

It is important to get the balance right between 
cash fl ow requirements (both for the business 
and personal), debt reduction, tax minimisation 
and cash fl ow. The latter should always be 
the number one priority.  It is also important 
to understand it is not possible to repay debt 
without paying income tax and in a profi table 
year it is always good fi nancial discipline to 
repay debt so some level of income tax is 
inevitable!  Again, it is about managing the 
process and getting the balance right. 

Outside the more common planning 
strategies such as superannuation 
contributions and farm management deposits 
(for primary producers), there are numerous 
other strategies to consider which do not 
necessarily tie up working capital.  For those 

clients with self managed superannuation 
funds consideration (where appropriate) of 
‘transition to retirement’ income streams, 
reversionary pensions, and re-contribution 
strategies can ultimately result in signifi cant 
tax savings.

As your business develops and grows over 
time, it might be as simple as reviewing your 
current business structure and assessing if 
it remains appropriate.  In a family business 
the most tax eff ective structure is one which 
allows all taxpayers to achieve a similar level 
of income; taking full advantage of the lower 

tax brackets and rebates – does your current 
business structure facilitate this outcome?

A low income year also presents some 
planning opportunities.  For instance, it may 
be an opportunity to manage some farm 
management deposit withdrawals and ‘lock-
in’ a low average tax rate, or perhaps bring 
forward some income.

Please do not hesitate to contact the 
offi  ce should you wish to explore the 
options applicable to your business and 
circumstances.

Financial year end planning considerations
By Andrew Heazlewood

One of the questions we are most oft en asked 
as fi nancial advisers is ‘how much do I need 
to retire?” While the answer will vary from 
one person to the next, there is an array of 
resources available to help you work out your 
own personal requirements.

The Money Smart Retirement Planner, 
provided by the Australian Securities and 
Investments Commission (ASIC), tells us that a 
65 year old couple who own their own home, 
need around $800,000 in order to live a 
comfortable retirement lifestyle until age 90, 
at which time their savings will be exhausted.

A comfortable lifestyle costs around $58,400 
pa for a home owner couple aged 65 according 
to the Association for Superannuation Funds 
of Australia Ltd (AFSA) and includes being able 

to aff ord things like private health insurance, 
an annual holiday, regular leisure activities and 
eating out at a nice restaurant from time to 
time.

The calculator assumes that the retirees 
receive some Age Pension and that savings 
are invested in a diversifi ed ‘conservative’ 
portfolio earning 5.5%pa. A well constructed 
conservative portfolio will include a variety 
of assets and can be expected to earn returns 
well above the current low term deposit rate 
over the long term. This may include some 
investments that have the potential to grow in 
value like shares and property. 

Returns achieved on a typical conservative 
portfolio over the past 15 years have averaged  
6.1%. Remembering that that period includes 

the Global Financial Crisis, an assumption of 
5.5% long term seems reasonable.

If you rely on current term deposit returns 
of below 3%, the savings required for a 
comfortable lifestyle are closer to $1,200,000.

Of course everyone will have a diff erent idea 
of what makes for a comfortable lifestyle, we 
won’t all die at age 90, changes to the Pension 
are likely and we can only speculate on future 
investment returns. Retirement plans need to 
be regularly reviewed and updated.

If you would like to check if your retirement 
savings are on track , visit the ASIC Money 
Smart website at www.moneysmart.gov.au 
and talk to us at CG Wealth to fi nd out how we 
can help you achieve your own comfortable 
retirement.

Retirement income needs
By Vicki Kearney

AUSkey
AUSkey is a secure digital login for use with 
a wide range of government websites.

As the way we transfer information evolves, 
an AUSkey eliminates the need to create 
various usernames and passwords for each 
government department. Saved to your 
computer or USB drive, the AUSkey will 
increase the effi  ciency in which your business 
communicates to the government online.

With the use of an AUSkey via the Tax 
Offi  ce’s ‘Business Portal’ your business 
is able to lodge its Business Activity 
Statement (BAS), update ABN details and 
view Tax Offi  ce correspondence.

Other uses for an AUSkey include, The 
Australian Business Register, Australian 
Securities and Investment Commission 
(ASIC), all State Revenue Offi  ces and 
importantly will be a key requirement for 
the ATO’s upcoming Standard Business 
Reporting.

Its is expected in the coming years all 
business  will require an AUSkey and 
with the range of uses’ increasing, we 
recommend organising your business’  
AUSkey today.

Paperless activity statements
As many of our clients have already 
encountered, the Australian Taxation Offi  ce 
is currently reducing the amount of paper 
correspondence it sends, moving towards 
the digital platform.

From the 1st of July 2014, if you lodged your 
activity statement via an electronic channel 
(Business Portal) or have had CoggerGurry 
lodge on your behalf, you will no longer 
receive your Business Activity Statement in 
the mail.  

Should you wish to return to a paper based 
lodgement, please contact one of our staff  
to assist in the process.   

For further information please contact us 
on 5571 0111.

AUSkey
By Steven Boyd
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NEW SMALL BUSINESS TAX BREAK

If you have a registered business with an 
Australian Business Number (ABN) and your 
annual turnover is less than $2 million, your 
business can purchase machinery or equipment 
for use in the business for under $20,000 and 
be entitled to a 100% tax deduction. There is no 
limit to the number of machinery/equipment 
items for which you can claim a tax deduction. 

This tax break begins on the 13th May 2015 and 
ends on the 30th June 2017. Any machinery or 
equipment purchased for $20,000 or more, is 
not entitled to the concession mentioned above 
but is entitled to the small business depreciation 
pooling tax concessions.  

SUPERANNUATION TAX BREAK

Self employed taxpayers under the age of 75 
are eligible for a tax deduction for contributions 
made to their superannuation fund. For 
taxpayers under the age of 50 the limit on 
concessional superannuation contributions 
is $30,000 and taxpayers 50 years or older 
the limit on concessional superannuation 
contributions is $35,000.

If you are an employee, concessional 
superannuation payments are made to your 
superannuation fund by your employer under 
the Superannuation Guarantee legislation. 
If you want to increase your concessional 
superannuation contributions to the levels 
mentioned above, you may salary sacrifi ce part 
of your wage to your superannuation fund.

TAX BREAK FOR PRIMARY PRODUCERS 

Please refer to our Farm Management Deposit 
article by Michael Fitzpatrick also in this 
newsletter edition.

FUTURE TAX BREAKS FOR PRIMARY 
PRODUCERS 

In the 2015 May Budget the Government 
announced a new drought preparedness 
framework primarily in the form of accelerated 
depreciation for primary producers.

The Government will allow all primary producers 
to immediately deduct capital expenditure on 
fencing and water facilities such as dams, tanks, 
bores, irrigation channels, pumps, water towers 
and windmills.

The Government will also allow primary 
producers to depreciate over three years all 
capital expenditure on fodder storage assets 
such as silos and tanks used to store grain and 
other animal feed.

These changes will be for income years 
commencing on or aft er 1 July 2016.  Currently, 
the eff ective life for fences is up to 30 years, 
water facilities is three years and fodder storage 
assets is up to 50 years.

OTHER TAX BREAK STRATEGIES

There are a number of strategies that can be used 
to get a tax break. Here are just a few of them.

One popular strategy to attract a tax break 
is to defer sales until July and bring forward 
expenses into June thereby reducing the taxable 
profi t in the tax year ending at the 30th June.

Reduce the impact of a capital gain by realising a 
capital loss or creating a revenue loss before the 
end of June.

A business could write-off  bad debts or write-
off  obsolete stock on hand before the end of 
June  to get a tax break.

Small businesses could pre-pay interest or lease 

payments before the end of June to get a tax 
break. 

If you have a Family Trust, ensure that your 
Trust has made a Trust Distribution Resolution  
before the 30th June to tax eff ectively allocate 
the profi ts of the Trust to the benefi ciaries.

If you are considering using any of the tax 
breaks mentioned above, please contact your 
accountant to discuss the intricacies of the tax 
break and to tailor a strategy to your situation.
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Tax Breaks 2014/15
By Mike McCulloch

• Mike McCulloch our technical expert 
explains the Tax Breaks for 2014 /2015.

• Michael Fitzpatrick, one of our 
resident fi scal gurus clarifi es the 
benefi ts of Farm Management 
Deposits for taxation planning.

• Some of the important 
considerations to assist with fi nancial 
year-end planning are covered by 
Andrew Heazlewood

• Our Centrelink advisory expert Alan 
Oakley helps decipher the recent 
alterations to the Age Pension asset 
test.

• Do you pay wages?… Stacey and 
Toni look at employee super – 
SuperStream – deadlines and what 
you need to do.

• We’ve also covered some additional 
topical subjects.

In this issue we’ve 
captured a host 
of Tax Planning 
articles

Who does it apply to?

Employers with 20 or more employees –  are 
required to start implementing SuperStream 
from 1 July 2014 and have until 30 June 2015 to be 
SuperStream compliant.

Employers with 19 or fewer employees – are 
required to start implementing SuperStream 
from 1 July 2015 and have until 30 June 2016 to be 
SuperStream compliant.

What is SuperStream?

SuperStream is the new standard for 
superannuation transactions designed to 
improve the quality of data and processing 
effi  ciency for both employers and 
superannuation funds. 

Practically, this means you elect to use a Super 
Clearing House that handles making all the 
individual payments to your various employee 
superfunds and the transfer of information 
relating to those payments.  As an employer you 
just need to make one payment to your Super 
Clearing House and provide details on the super 
payments made eg. Employee Smith, SGC super 
contribution amount.  This can be done either via 
your payroll/accounting soft ware (eg. Reckon, 
MYOB etc) or manually inputted into your Super 
Clearing House interface accessed from their 
website.  

Preparing for SuperStream

• Determine when you need to be compliant.  
The number of employees is a total of all 
employees employed throughout the year.  So 
if you have a number of seasonal employees 
that only work for a short time they are still 
counted as an employee for assessing your 
SuperStream obligations.

• Automate or not? – decide if you wish 
to automate the process of paying and 
supplying information to your elected Super 

Clearing House using your accounting/
payroll soft ware.  If so, you must upgrade 
your soft ware as only the latest versions are 
SuperStream compliant.  Otherwise you may 
elect to outsource the payroll function, or 
manually process the payment and input the 
information into the Clearing House.

• Choose a Superannuation Clearing House to 
use and go through the registration process 
to access their clearing house website – things 
to look for when selecting a clearing house 
are:

• Cost – do they charge upfront fees and/
or ongoing transaction charges, most 
commercial clearing houses will have a fee 
of some type.

• How will they accept payment? Some 
will not accept cheques only electronic 
payment methods such as BPAY or EFT.

• Format for information – eg. Can you 
upload an excel spreadsheet or report 
from your payroll program or must you 
manually type it into their website? Check 
with your accounting/payroll soft ware 
if you must use a specifi c clearing house 
through them.

• Number of employees accepted – The 
ATO provides a free Small Business 
Superannuation Clearing House (19 or few 
employees) 

• Your default fund (they may have their 
own electronic channel)

• Collect additional information – unique 
superannuation identifi ers (USI) for APRA 
funds (eg. Industry funds, AMP etc), ABN for 
Self Managed Super Funds, bank account 
details and electronic service address details.

Cogger Gurry can assist you to assess the many 
options available with the SuperStream process.  

Give us a call to work through these choices.

SuperStream – deadlines & what to do
By Stacey Shelden & Toni Wright

We are pleased to report that our Practice 
Manager, Kay O’Connell has recently been 
invited to join the MYOB Development Team 
Advisory Board.

Kay has many years experience working with 
small businesses and in particular those involved 
in the agricultural industry.

Her position within CoggerGurry together 
within her personal involvement with the 

agricultural industry has exposed her to a 
variety of accounting applications and the 
frustrations oft en faced by small business 
owners.

The role will see Kay working closely with the 
MYOB Development Team to help improve the 
functionality and usability of their entire suite 
of applications with a primary focus on those 
developed for agricultural small business.

Kay O’Connell joins the MYOB 
development team


