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Our Vision
Our Vision is to create an equitable  

and safe society for ATSI communities.

Our Purpose
Our Purpose is to eliminate family 

and sexual violence through quality 
holistic legal services, education and 

community partnerships.

Our Belief
We believe that client safety and trust 

is created when we keep confidentiality 
at the centre of everything we do.
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2014 has certainly proven to be a big year for the FVLSAC, 

we have been presented with many challenges this year on 

a lot of varying levels and has proven that we are a very 

unique and skilled team, from the BOM, CEO, Lawyers, 

Administration Team, CECS worker to the financial 

accountants that all take such great effort to ensure that 

we can continue to deliver this service to all 3 communities.

 

Taking on this role has provided me with more insight into 

FVLSAC, the governance requirements, the operations 

and service delivery. This has allowed me to gain a better 

understanding of what support and barriers this particular 

Aboriginal community service faces with the constant 

restructuring of funding and legal licensing regulations and 

requirements etc.

 

I came into the position of Chair after a busy time 

the previous year of which I spent most of my time in 

observation mode, watching and learning more on how the 

regionalised FVLSAC BOM governance operates and what 

role they play.  During which showed that there was still a 

bit of unsettlement since the regionalisation but now there 

is better understanding of the concept of regionalisation 

and this is reflecting on how each service is operating.

 

This year saw a few staff changes and movement with a 

number of positions having to be filled with staff leaving for 

various reasons and some returning to work, this has made 

daily operations a challenge which has been a concern to 

BOM, we also had the opportunity to welcome new faces 

and to farewell some of our valued longer term employees 

and wish them all the best in their future endeavours.

 

From receiving formal Governance training and the all-

staff workshop, the development of the new strategic 

plan and operational plan occurred and this time was 

very worthwhile, it provided a great opportunity for some 

teamwork, networking and training. It was great to meet 

the staff and get to know them and learn more details 

about their roles.

 

We welcomed the new video conferencing equipment 

that provides us with a fantastic connection to all our 

3 services and allows the BOM and staff to be able to 

communicate effectively when required. This has been 

the best decision for community networking and a great 

investment for the future.

 

We have successfully passed formal assessment with 

the National Association of Community Legal Centres 

(NACLC), conferred Level 2 Accreditation on FVLSAC, 

which is proving that we have achieved some great 

standards that we can all be proud of and well done to 

all those involved, now its maintaining the accreditation 

which I’m sure we can do successfully.

 

The Leadership Group developed had seen the 

implementation of the new organisational chart and this 

is providing clearer lines of operations and better support 

for management. This is a new concept and still a work in 

progress but we have faith in our Leadership team to fulfil 

their roles and lead our organisation in the right direction 

for our community’s service.

 

I thank all the staff, Board of Directors and financial team 

for their ongoing commitment this year and appreciate 

all your great tireless efforts that you all apply every day 

in your roles. You all each allow us to continue to deliver 

support to our communities where and when they are 

needed and I look forward to another positive year of 

helping our community address these issues and receive 

the best service from FVLSAC, well done to all.

Emma Richards
Chairperson

Chairperson’s Report
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Chief Executive
Officer’s Report
Introduction This year has proved to be as challenging 

as the previous one, in making substantial further inroads 

into the organisational reconstruction agenda that had 

commenced in the previous year.

 

The month of January 2014 featured the Annual General 

Meeting, unavoidably deferred as previously, and the 

establishment of a new Board of Directors, headed by Ms 

Emma Richards. In the following month the new FVLSAC 

Board confirmed the writer in the position of CEO, for a 

further contract period to the end of the calendar year. 

Other business features of the year 2013-14 are as follows.

 

Client Services Positive progress has been made this 

year in the development of client services, and I note for 

example, a significant increase in client advices from 98 last 

year to 219 this year. Notable too, was our collaboration 

with independent legal service knowmore, in facilitating 

community access to the Royal Commission into 

Institutional Responses to Child Sexual Abuse at both Port 

Augusta and at SA’s Far West Coast remote Aboriginal 

communities.

 

Governance Following a formal process of assessment, 

the National Association of Community Legal Centres 

(NACLC), conferred Level 2 Accreditation on FVLSAC, 

subject to further developmental work. Consistent 

with that, an all-staff regional workshop at Port Lincoln 

produced a new Strategic Plan and an Operational Plan. A 

facilitated Leadership Group finalised the exercise with an 

overarching Vision Purpose Values statement.

 

Formal Governance training for Board members, a Work 

Health and Safety Audit of the Corporation’s three service 

locations, and the challenge of rectifying the status and 

title of the FVLSAC property at Port Augusta were several 

other constructive measures undertaken during this year.

       

Human Resources Management As with last year, 

achieving and maintaining established staff levels has 

been difficult. The lack of success in securing a senior 

administrative operative on three separate occasions, has 

been hugely difficult, and a factor in significant financial 

expenditure on professional advice. On a positive note, 

the Ceduna service was finally able to recruit a resident 

solicitor, who reports to a Senior Solicitor in Port Lincoln.

 

Further, in a refinement to the Organisation’s staffing 

structure, the Board approved a proposal to link both ‘field’ 

staff – solicitor and community engagement worker – to 

one senior solicitor, to obtain better service integration at 

the local level.       

 

Regional Communication As a point that transcends a 

number of functions, it is worth mentioning the significant 

impact of the new high performance video conference 

facilities that were put in place across the Region, with 

surplus funds. This excellent communications tool is now 

regularly used for all types of meetings, as well as a number 

of one-on-one functions like supervision and case consults.

 

The Year ahead The focus of the 2014-2015 financial year 

is to build on this year’s work by pursuing and consolidating 

the outstanding governance issues detailed in the NACLC 

Work Plan, including the establishment of a new responsive 

website. There is a continuing need to expand our client 

numbers, by way of creative fostering of Community Legal 

Education opportunities. Further, firming up of community 

alliances and partnership arrangements, and preparing to 

potentially expand both our service brief and outreach 

program, are on our agenda.  

 

I conclude by thanking all of the staff for their sustained 

efforts during this most-challenging year-that-was, and the 

Board of Directors for its enduring commitment of time 

and energy, and unswerving support to FVLSAC’s cause.

Robert Vandenbergh
Chief Executive Officer
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Administration and  
Business Support Report
I was offered the opportunity to act in the Administration 

Manager role from late September 2013, following some 

difficulties experienced by the organisation in recruiting for 

the position.

A focal point during this time was reviewing and 

implementing HR policies and procedures, and the 

continuation of work to refine position descriptions across 

the organisation. This was particularly important following 

the Board ratifying a new organisational structure in 

January 2014.

During the earlier months of 2014 I began the rollout of 

the newly adopted staff performance appraisal tool with 

the Administration/Business Support staff. This was a 

completely new experience for me, as it was for some of 

the staff, however everyone engaged constructively and 

I found it extremely valuable to have this open dialogue 

with staff on an individual basis. I would like to say a big 

thank you to the staff that were patient with me while I 

familiarised myself with this process.

In relation to the wider scope of policies and procedures, it 

is important to acknowledge the work that was undertaken 

which was crucial to our accreditation with the National 

Association of Community Legal Centres. This particular 

work was well underway prior to my acting duties, however 

I feel it necessary to mention as I believe it will provide a 

comprehensive foundation for Administration/Business 

Support staff as it evolves with the organisation.

In January 2014 selected staff members attended a training 

session in Port Augusta on CLSIS, the database we use to 

capture both our client and community programs work, 

and our primary reporting mechanism.  This occurred 

following a busy recruitment period (June to December 

2013) where five positions were filled across our Port Lincoln 

and Ceduna offices. With such a high concentration of 

new employees (primarily based at the Ceduna office), 

the decision was made to lobby for face to face training in 

CLSIS (as opposed to the usual method of individual online 

training), with a view to maximising learning amongst 

more experienced staff members who were able to refresh/

update their skills.  Prior to the training staff members 

across the entire organisation participated in surveys to 

test their knowledge and understanding of the software 

which enabled the trainers to assess the specific needs 

of our organisation. I am glad to report that staff showed 

very good results through these surveys and in the training. 

This is a good indication that we are maintaining our 

administrative skills to enable the collection and reporting 

of quality data that accurately represents the work that we 

are undertaking.

In the final three months of the year a review of time 

recording and financial procedures has further contributed 

to the maturing of best practices within the organisation, yet 

another important step towards the overall improvement 

of administration systems which no doubt contribute to 

achieving a more seamless service delivery to those that are 

most important - the clients and communities that we are 

here to support.

Lisa Abinett
Acting Administration Manager



8

Legal Services Report

2013-2014 has been a productive and consolidating year 

for the legal service.  After a long period of vacancy we 

have recruited a permanent solicitor for the Ceduna office, 

Geeta Bansal, who has taken to life in the far west.  Geeta 

is a restricted practitioner and receives supervision from 

our Port Lincoln office which has strengthened the links 

between the two offices.  We have also recruited Jane 

Anderson as a part time solicitor in the Port Lincoln office.  

Jane brings with her a wealth of knowledge and experience 

working with such services as Redfern Aboriginal Legal 

Service and the Legal Services Commission (SA) in Adelaide 

and Whyalla.

Casework and Legal Advice
The legal service continued to provide crucial, holistic, 

culturally safe legal advice, court representation and 

casework assistance to clients during this year.  We settled 

a number of victim’s compensation cases, resulting in some 

significant payouts for clients.

We have had some success assisting clients with child 

protection matters when their children have been removed 

by Families SA due to exposure to domestic violence.  A 

combination of intensive client support and legal advocacy 

has seen some really positive outcomes and reunifications 

for our clients.  

We also had some success in a complaint about the way 

that Families SA handled a matter, arguing that their 

approach effectively ignored the Aboriginal and Torres 

Strait Islander Child Placement Principle.

We continue to be busy assisting with applications 

for Intervention Orders and variations of Intervention 

Orders when people’s circumstances change. Our Port 

Augusta office had a spike in IVO matters between 

September and February.

We have continued to provide clients with assistance 

with family law matters, primarily in parenting orders 

but also some limited property settlement work.  Clients 

have provided extremely positive feedback about our 

service, even in instances when they have not received the 

outcome they were hoping for from the Court.

FVLSAC finalised 88 cases in the 2013/14 year, compared to 

91 cases closed during 2012/13.

FVLSAC has delivered 219 advice sessions, covering 247 
legal problems. This represents a 123.47% increase on the 

2012/13 year.

Bethany Lohmeyer 
Senior Solicitor
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2013-2014 has seen us form some strong partnerships  

in our Community Legal Education work.  Of particular 

note has been our work with the Knowmore legal service  

raising awareness about the Royal Commission into 

Institutional Responses to Child Sexual Abuse.  Our 

service facilitated a series of workshops raising awareness 

about the Royal Commission.  Workshops were held 

for service providers and community members in Port 

Augusta, Port Lincoln, Ceduna, Koonibba and Scotdesco.  

These workshops were well attended and were a great 

opportunity for our staff to forge stronger relationships 

with the Knowmore staff.

We have continued to be involved in the Healthy 

Relationships program at Port Lincoln High School, and 

the feedback from the students encourages us that this 

continues to be an extremely worthwhile CLE activity.  The 

students are extremely responsive to learning more about 

the law around sexting, the age of consent and issues such 

as drink spiking.

In Port Augusta we have continued our valuable partnership 

with Umeewarra media providing regular legal information 

over the radio.  We have covered a range of topics this year 

that relate to family violence.

Community Legal  
Education Report

FVLSAC, Knowmore and VSS staff and workshop participants at Scotdesco, 4 June 2014
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We have continued to produce a range of quality, 

informative CLE publications including a regional newsletter 

and a Breach Diary.  The newsletter combines light-hearted 

staff profiles, recipes and photos with legal education 

and information about how our service can assist clients.  

This is distributed to key stakeholders such as Aboriginal 

Health Services, Community Councils, Magistrate Court 

staff, complementary service providers and clients.  These 

projects have been a great collaborative effort between our 

offices and strengthened regional links.

The Breach Diary is an idea adapted from the Women’s 

Legal Service in New South Wales.  It contains information 

about Intervention Orders and useful contacts and provides 

clients with a space to discreetly record information about 

incidents of abuse.  Local South Australian Artist Katrina 

Williams produced the striking cover art.  The Diary has 

been distributed strategically to SAPOL prosecutions, 

community constables, family violence officers as well 

as clients seeking information or advice.  It has proven a 

useful tool in other ways such implementation, providing 

staff with an easy and discreet way to impart assistance in 

workshops or group settings where one on one advice is 

not appropriate.  Feedback of this product is highly positive.

Various workshops held include participation as invited 

speakers on relevant legal topics with agencies such as Red 

Cross, Port Lincoln Aboriginal Health Service and the Port 

Lincoln High School Aboriginal Room.

Collaborative work with the Port Lincoln Aboriginal 

Community Council and Warnda Munda Aboriginal 

Corporation to create and  deliver a program, “Healing 

Arts”, to re-claim a disused art shed and invite women to 

come together, yarn and create a safe space at Kuju Arts, 

Mallee Park.

The legal service team would like to extend our thanks to all 

our partnership agencies and stakeholders who collaborated 

with us over the past 12 months.  We look forward to further 

developing and delivering some exciting new community 

legal education programs in the coming year.

Amanda Spalding
Senior Solicitor
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2013-14 What a year! This year FVLSAC really embraced 

its strategy of reconnecting with community and culture. 

Across our three offices   we embarked on numerous projects 

and participated in and hosted various community events.

We robustly engaged with our stakeholders and local 

community agencies. This has led to collaborative and 

stronger relationships with service providers across the 

three regions, which in turn has resulted in raising the 

organisation’s profile in the community, allowing us to 

really embrace our purpose of eliminating family and sexual 

violence through the provision of holistic legal services, 

education and community partnerships.

We have found that we have connected with community 

members and rejuvenated valuable relationships with local 

Aboriginal communities and the broader community, 

including parliamentary representatives.  

One of our strategies for reaching our client base and the 

overall community as well as stakeholders, has been the 

revamping of our regional Newsletter, with the first edition 

going out to the community for all to read and enjoy  

in May 2014.

NAIDOC Week was a highlight for the organisation. We 

participated in and hosted events which celebrated the 

theme for the 2013 NAIDOC Year – We Value the Vision 

Yirrkala Bark Petition 1963. NAIDOC week was a great 

opportunity for FVLSAC to celebrate the culture and 

achievements of our Aboriginal staff members.

In 2013-14 the Royal Commission into Institutional 

Responses into Child Sexual Abuse held public and 

private sessions across the Country. FVLSAC has worked 

with the Royal Commission and the Knowmore Legal 

Service in educating the community about the aspects 

of the commissions and the nature of its investigations. 

Our relationship with both the Royal Commission and 

the Knowmore Service has enabled us to offer support 

to those who want to tell their stories and take steps 

to redress past traumas in their lives. This has not only 

been a major community engagement project for the 

organisation, but has also been a client support initiative 

within the organisation.

Another highlight for the year was FVLSAC’s robust 

engagement with White Ribbon Day activities across the 

three sites. We strongly promoted and supported the 

culture of White Ribbon – the ending of violence against 

women. Our Chief Executive Officer, Robert Vandenbergh, 

stepped up for the organisation, taking the White Ribbon 

Oath and joining the legions of hundreds of men who have 

sworn not to “be silent or be violent”. Well done Robert!

2013 saw FVLSAC engage with Recognise, which is the 

people’s movement to recognise Aboriginal and Torres 

Strait Islander peoples in the Australian Constitution.  

We attended and participated in community events that 

Recognise hosted within the communities we service.

This year, FVLSAC also attended, participated and 

contributed at many stakeholder forums namely:

SILPAG - Suicide Intervention Life Promotion Action 

Group; ACEG - Port Augusta Aboriginal Community  

Engagement Group; SAWG - State wide Aboriginal Women’s 

Gathering; NAIDOC; NACLC - National Association of 

Community Legal Centres; HVACC - Homelessness and 

Violence Against Communities Collaboration; Regional 

Planning Authority.  

June Lennon
Senior Engagement Officer

Community  
Engagement Report
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Pamela Badcock, Iris Furtado, Robert Vandenbergh and  
June Lennon at Port Augusta White Ribbon day event 2013

Pamela Badcock and June Lennon  
NAIDOC WEEK Family Fun Day! 2013

June Lennon, Iris Furtado and Noeleen LesterIris Furtado, Pamela Badcock, Tiffany Collins  
and Mitchell Downing-Collins

At the 2013 Port Augusta NAIDOC Awards our own June 

Lennon, Community Engagement/Client Support Worker 

in the Port Augusta Office, was honoured for her high 

contributions to the community throughout many years. 

June received the 2013 Pt Augusta NAIDOC Community 

Person of the Year Award!

For many years June has worked tirelessly and vigorously 

to advance the status of Aboriginal/Torres Strait Islander 

people in the community. She has given her time and 

efforts as a volunteer on many community organisations 

and played an instrumental part in establishing the 

Family Violence Prevention Legal Service in the Port 

Augusta Community.

FVLSAC congratulates June for her achievement and 

is proud to have her as a long standing member of our 

organisation. Well done June!!

Port Augusta NAIDOC Awards 2013
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Industry Engagement Report

The National Family Violence Prevention  
Legal Services Forum
The National Forum is the peak body representing family 

violence prevention legal services across Australia.  It 

is managed by a Secretariat that provides significant 

administrative and logistical support to the Forum.

FVLSAC has been an active member of the Forum this year.  

We have regularly participated in monthly teleconference 

meetings of the Forum and attended the face to face 

meeting in Brisbane in June 2014.  Our membership of the 

Forum has increased the capacity of our organisation to 

participate in the discussion of family violence issues at a 

national level.

The Forum’s work this year has been dominated by 

contributing to important law reform work such as the 

Productivity Commission review of “Access to Justice 

Arrangements” and the Allen Consulting Group’s review of 

the National Partnership Agreement on Legal Assistance 

Services.

FVLSAC has been represented on several working groups 

of the Forum including an Evaluation and Data working 

group that is attempting to standardise and improve 

methods of data collection and performance evaluation 

across the services.

The Forum has undertaken significant work to raise the 

profile of the family violence prevention legal services 

to ensure that all services are best placed to address the 

current funding threat.

FVLSAC benefits greatly from representation on the Forum 

and we look forward to remaining well engaged with it in 

the next year.

South Australian Legal Assistance Forum
The South Australian Legal Assistance Forum (SALAF) meets 

quarterly, hosted by the Legal Services Commission SA and 

is made up of representatives from the community legal 

services, Aboriginal legal services and other legal assistance 

providers.  Governments at both Commonwealth and 

State level are also represented at SALAF.  This presence of 

Government representatives at SALAF meetings provides 

members of the Forum with an effective avenue to raise 

concerns about policy issues.

SALAF meetings are a great opportunity for information 

sharing and networking and provide FVLSAC with excellent 

links to the other legal service providers.

The matters tabled during the year included:

•  Amendments to the Legal Practitioners Act

•  The Allen Consulting Group review of the National  

    Partnership Agreement on Legal Assistance Services

•  The Productivity Commission draft report into  

    Access to Justice Arrangements.

Bethany Lohmeyer 
Senior Solicitor
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Industry Engagement Report

South Australian Council of Community  
Legal Services [SACCLS]
In 2013-14 FVLSAC has remained a strong presence 

in the South Australian Council of Community Legal 

Services [SACCLS]. We remained robustly engaged in 

the executive, with the writer continuing her position as 

State Representative for SACCLS on the Management 

Committee of the National Association of Community 

Legal Services [NACLC].

During this period SACCLS focused on advocating as to the 

importance of the continuance of funding to community 

legal services and engaged in advocacy, in the form of 

submissions in response to the National Partnership 

Agreement on Legal Assistance Services Review [NPA 

Review] & the Productivity Commissions Interim Report.

One of the key Community Legal Centres in the 

metropolitan area, Southern Community Justice Centre, 

embarked on its 40th birthday celebrations. This highlighted 

the passion and drive of the CLC sector in South Australia. 

The writer represented FVLSAC at these celebrations.

SACCLS continued to work with all community legal 

centres in the state to entrench continuous quality 

improvement in service delivery as an ongoing practice 

for all community legal centres across the state. This 

was reflected in SACCLS’ commitment to the National 

Accreditation Scheme; with 98% of centres being 

accredited by the end of the 2013-14 year!

SACCLS was also active in the media promoting the 

valuable work of CLCs across the state through this period.

National Association of Community  
Legal Centres [NACLC]
In 2013-14 FVLSAC was a major player on the national 

stage. The writer continued her involvement as a member 

of the NACLC Management Committee; and as a member 

of NACLC’s Governance sub-committee.

Throughout this period NACLC contributed to a range of law 

and policy reforms submissions to various bodies including 

Senate Committees and Inquiries, UN Committees and the 

Law Council of Australia. Topics included proposed anti-

discrimination legislation consolidation, the value of justice 

reinvestment approach to criminal justice in Australia, 

advocating for a convention on the rights of older peoples 

and aspects of the Australian Solicitors Conduct Rules that 

affect CLCs.

NACLC was active in the media challenging some state 

government’s criticism of CLCs for undertaking advocacy, 

speaking out on the benefits of independent NGO 

perspectives being heard and of the effective preventative 

role CLCs law and policy reform work. Examples of the 

areas of NACLC lobbying included for the funding of the 

tenancy services in Qld and for the continued funding of 

the Environmental Defenders Office.

Throughout the 2013-14 year NACLC continued its 

strategic focus on establishing systems of pro-active quality 

assurance through the National Accreditation Scheme and 

also was a very significant contributor, financially and in 

kind, to the Community Law Australia campaign, which 

has been effective at raising awareness about unmet legal 

need in Australia.

Iris Furtado
Senior Solicitor
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Financial Reports

INCOME

GOVERNMENT GRANTS - $1,690,747

INTEREST - $12,218

PROJECT GENERATED INCOME - $22,955

SUNDRY INCOME - $307

WORKCOVER REIMBURSEMENTS - $17,862

as at 30th June 2014

EXPENDITURE

SALARIES AND WAGES - $911,117

REPAIRS & MAINTENANCE - $12,244

ADMINISTRATION - $96,369

OPERATIONAL EXPENSES - $262,756

COMMUNITY PROJECTS/SUNDRY - $82,833

LEGAL - $13,991

DEPRECIATION - $131,959

PROV FOR GRANT FUNDING SURPLUS $70,298

STAFF RELATED COSTS/CONFERENCES - $257,441

MOTOR VEHICLE EXPENSES - $24,305

LIABILITIES

PROVISION FOR GRANT FUNDING SURPLUS - $322,803

CREDITORS AND PAYG - $44,826

ACCRUED EXPENSES - $39,839

GST OBLIGATIONS - $39,123

GRANTS RECEIVED IN ADVANCE - $560,527

PROVISION FOR ANNUAL LEAVE AND LSL - $41,740

ASSETTS

BUILDINGS WDV - $109,892

PLANT AND EQUIPMENT WDV - $174,637

MOTOR VEHICLES WDV - $141,087

FURNITURE & FITTINGS WDV - $53,472

TRADE AND OTHER DEBTORS - $15,418

CASH AT BANK - $1,078,701

Marnie Smith
Client Business Support 

Services - Manager
Rowe Partners
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Peter Miller (Committee Member):  

Sharyn Potts (Committee Member):  

Emma Richards (Committee Member):  

Faith Thomas (Committee Member):  

Tracy Laughton (Committee Member):  

Committee’s Report

Your committee members submit the financial  

report of the Family Violence Legal Service Aboriginal

Corporation (SA) ICN: 7499 for the financial year  

ended 30 June 2014.

Committee Members
The name of each member of the committee during the 

period and if different, at the date of the report:

• Peter Miller

• Sharyn Potts

• Emma Richards

• Faith Thomas

• Tracy Laughton

Principal Activities
The principal activities of the association during  

the financial period were:

• Provision of Aboriginal Family Legal Violence Services.

Significant Changes
No significant change in the nature of these  

activities occurred during the period.

Operating Result
The loss of the association after providing for  

income tax amounted to $(119,224.00).

Signed in accordance with a resolution of the  

Members of the Committee.
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INCOME NOTE 2014 $ 2013 $
OTHER INCOME   
Interest Received  12,218 13,595

Project Generated Income  22,955 7,230

Sundry Income  307 10,910

Assets Transferred In  - 42,599

Workcover Reimbursements  17,862 170,315

Government Subsidies  1,690,747 1,753,732 
  1,744,089 1,998,381

EXPENDITURE NOTE 2014 $ 2013 $
Accountancy Fees  77,645  68,626

Advertising  8,500  -

Audit Fees  16,519  21,545

Bad Debts Written Off  16,178  356

Bank Charges  554  882

Brief Out  376  1,208

Cleaning  4,894  3,451

Community Activities  58,694  24,289

Conferences  52,403  -

Consultants  78,542  214,957

Depreciation  131,959  127,014

Disbursements  12,500  6,800

Doubtful Debts  (14,527)  14,527

Electricity  12,401  14,357

Provision for Annual Leave  7,216  9,845

IT Support  38,332  58,434

Insurance  9,439  19,319

Provision for Grant Funding Surplus  70,298  123,184

Meetings & Seminars  14,223  2,217

Law Library -  4,770

Motor Vehicle Expenses  24,305  17,301

Permits, Licences & Fees  8,935  -

Postage  3,898  3,154

Printing & Stationery  75,404  56,261

Practising Certificate  4,680  4,925

Recruitment  43,482  10,233

Rates & Taxes  12,215  9,486

Rent  63,452  67,793

Repairs & Maintenance  12,244  19,394

Security Costs  2,020  3,453

Leave Loading  8,758  11,221

Staff Training & Welfare  12,348  23,062

Subscriptions  -  277

Income Statement
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Sundry Expenses  3,139  3,089

Superannuation Contributions  75,336  68,284

Telephone  40,701  38,375

Travel Allowance  56,443  46,432

Uniforms  -  4,242

Wages  814,366  974,974

Workcover  5,441  3,372

 1,863,313  2,081,109
Loss before income tax  (119,224)  (82,728)

Loss for the period  (119,224)  (82,728)
Retained earnings at the beginning of the financial period 643,572  726,300

Retained earnings at the end of the financial period 524,348 643,572

ASSETS NOTE 2014 $ 2013 $
CURRENT ASSETS
Cash and cash equivalents   1,078,701  408,476

Trade and other receivables  2  15,418  110,874

TOTAL CURRENT ASSETS  1,094,119  519,350

NON-CURRENT ASSETS
Property, plant and equipment 3 479,088  552,577

TOTAL NON-CURRENT ASSETS  479,088  552,577
TOTAL ASSETS  1,573,207  1,071,927

LIABILITIES
CURRENT LIABILITIES
Trade and Other Payables   83,950  62,990

Provision for Grant Funding Surplus   322,803  252,506

Employee benefits  4  41,740  34,524

Accrued Expenses   39,839  78,335

Income in Advance   560,527  -

TOTAL CURRENT LIABILITIES  1,048,859  428,355
TOTAL LIABILITIES  1,048,859  428,355
NET ASSETS  524,348  643,572

MEMBERS’ FUNDS
Retained earnings 5 524,348  643,572

TOTAL MEMBERS’ FUNDS  524,348  643,572

Balance Sheet
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Statement of Significant Accounting Policies
This financial report is a special purpose financial report 

prepared in order to satisfy the financial reporting 

requirements of the Corporations (Aboriginal and Torres 

Strait Islander) Act 2006 (CATSI Act). The committee has 

determined that the association is not a reporting entity. 

The financial report has been prepared on an accruals 

basis and is based on historic costs and does not take 

into account changing money values or, except where 

specifically stated, current valuations of non-current assets.

The following significant accounting policies, which 

are consistent with the previous period unless stated 

otherwise, have been adopted in the preparation of this 

financial report.

Property
Freehold land and buildings are shown at their cost or 

fair value (being the amount for which an asset could be 

exchanged between knowledgeable willing parties in an 

arm’s length transaction), based on periodic, but at least 

triennial, valuations by external independent valuers, less 

subsequent depreciation.

Property, Plant and Equipment (PPE)
Leasehold improvements and office equipment are carried 

at cost less, where applicable, any accumulated depreciation. 

The depreciable amount of all PPE is depreciated over the 

useful lives of the assets to the association commencing 

from the time the asset is held ready for use. Leasehold 

improvements are amortised over the shorter of either the 

unexpired period of the lease or the estimated useful lives 

of the improvements.

1. Depreciation
The depreciation method and useful life used for items 

of property, plant and equipment (excluding freehold 

land) reflects the pattern in which their future economic 

benefits are expected to be consumed by the association. 

Depreciation commences from the time the asset is held 

ready for use. Leasehold improvements are depreciated 

over the shorter of either the unexpired period of the lease

or the estimated useful lives of the improvements. The 

depreciation method and useful life of assets is reviewed 

annually to ensure they are still appropriate.

Impairment of Assets
At the end of each reporting period, the association 

reviews the carrying values of its tangible and intangible 

assets to determine whether there is any indication that 

those assets have been impaired. If such an indication 

exists, the recoverable amount of the asset, being the 

higher of the asset’s fair value less costs to sell and value  

in use, is compared to the asset’s carrying value. Any  

excess of the asset’s carrying value over its recoverable 

amount is recognised immediately in the income and 

expenditure statement.

Notes to the Financial Statements



23

Employee Benefits
Provision is made for the association’s liability for employee 

benefits arising from services rendered by employees to 

the end of the reporting period. Employee benefits that 

are expected to be settled within one year have been 

measured at the amounts expected to be paid when the 

liability is settled. Employee benefits expected to be settled 

more than twelve months after the end of the reporting

period have been measured at the present value of the 

estimated future cash outflows to be made for those 

benefits. In determining the liability, consideration is given 

to employee wage increases and the probability that the 

employee may satisfy vesting requirements. Cashflows are 

discounted using market yields on national government 

bonds with terms to maturity that match the expected

timing of cashflows. Changes in the measurement of the 

liability are recognised in profit or loss. Employee benefits 

are presented as current liabilities in the balance sheet if the 

association does not have an unconditional right to defer 

settlement of the liability for at least 12 months after the

reporting date regardless of the classification of the liability 

for measurement purposes under AASB 119. 

Provisions
Provisions are recognised when the association has a legal 

or constructive obligation, as a result of past events, for 

which it is probable that an outflow of economic benefits 

will result and that outflow can be reliably measured.

Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits 

held at call with banks, other short term highly liquid 

investments with original maturities of three months or less.

Revenue and Other Income
Revenue is recognised when the amount of the revenue 

can be measured reliably, it is probable that economic 

benefits associated with the transaction will flow to the 

entity and specific criteria relating to the type of revenue 

as noted below, has been satisfied. Revenue is measured 

at the fair value of the consideration received or receivable 

and is presented net of returns, discounts and rebates.

Interest revenue
Interest revenue is recognised using the effective interest 

rate method.

Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the 

amount of goods and services tax (GST), except where 

the amount of GST incurred is not recoverable from the 

Australian Taxation Office (ATO). Receivables and payables 

are stated inclusive of GST. The net amount of GST 

recoverable from, or payable to, the ATO is included as part 

of receivables or payables in the balance sheet.

Change in Reporting Format
The financial statements have been prepared on a special 

purpose reporting format for the 2013 year. Previously 

the reports were prepared on a general purpose format, 

however advice was received from the Department of 

Attorney Generals that general purpose reporting would 

not be required.
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2. Trade and Other Receivables 2014 $ 2013 $
 Current
 Trade Debtors  15,418  125,401

 Less: Provision for Doubtful Debts  -  (14,527)

  15,418  110,874

  15,418  110,874
3. Property, Plant and Equipment
 Land and Buildings
 Buildings & Houses  304,584  298,827

 Less: Accumulated Depreciation  (194,692)  (175,807)

  109,892  123,020

 Total Land and Buildings 109,892 123,020
 Plant & Equipment 588,089  539,017

 Less: Accumulated Depreciation (413,452)  (338,485)

  174,637 200,532

 Motor Vehicles 251,528  251,528

 Less: Accumulated Depreciation (110,441) (79,065)

  141,087 172,463

 Office Furniture & Equipment 92,639  88,998

 Less: Accumulated Depreciation (39,167)  (32,436)

  53,472  56,562

 Total Plant and Equipment 369,196 429,557
 Total Property, Plant and Equipment 479,088 552,577

4. Employee Benefits
 Current
 Provision for Annual Leave 41,740 34,524

5. Retained Earnings
 Retained earnings at the beginning of the financial period 643,572 726,300

 Net loss attributable to the association (119,224) (82,728)

 Retained earnings at the end of the financial period 524,348 643,572

6. Cash Carryover Reconciliation
 Reconciliation of Cash Flow from Operations with Profit
 Loss after income tax (119,224) (82,728)

 Non-cash flows in profit
 Provision for Employee Entitlements 7,216 9,845

 Depreciation 131,959 127,014

 Provision for Grant Funding Surplus 70,298 123,184

 Assets Acquired (58,470) (36,741)

 Profit(Loss) per Cash Carryover 31,779 140,574

Notes to the Financial Statements
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Statement by Members of the Committee

The committee has determined that the association 

is not a reporting entity and that this special purpose 

financial report should be prepared in accordance  

with the accounting policies outlined in Note 1 to the 

financial statements.

In the opinion of the committee the financial report:

1.   Presents a true and fair view of the financial position  

      of Family Violence Legal Service Aboriginal Corporation  

      (SA) ICN: 7499 as at 30 June 2014 and its performance  

      for the period ended on that date.

2.   At the date of this statement, there are reasonable  

      grounds to believe that Family Violence Legal Service  

      Aboriginal Corporation (SA) ICN: 7499 will be able to  

      pay its debts as and when they fall due.

This statement is made in accordance with a resolution 

of the Committee and is signed for and on behalf of the 

Committee by:

Emma Richards (Chairperson):   

Tracy Laughton (Committee Member):   
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Auditor’s Report
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