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WHO WE ARE
Greystanes Disability Services is an independent not-for-profit organisation, established in Leura NSW 
in 1958. We receive government funding for many of our services and we also seek funding from 
philanthropic bodies, businesses and individuals to support enhancements to our current services, 
new programs, additional resources or innovative initiatives.

Greystanes Disability Services is a registered charity and has been endorsed by the Australian Tax 
Office as a deductible gift recipient for charity tax concessions. Greystanes Disability Services holds a 
charitable fundraising authority under Section 16 of the Charitable Fundraising Act 1991.

Greystanes Disability Services is a public company limited by guarantee and is taken to be registered 
as a company under the Corporations Law of New South Wales.

ABN: 48 002 905 802  ACN: 002 905 802

GREYSTANES 
DISABILITY SERVICES
2 Grose Street
Leura NSW 2780

T: (02) 4784 1118

F: (02) 4784 3920

E: info@greystanes.org.au

W: www.greystanes.org.au

MEGALONG 
POSITIONING SERVICE
Unit 1, 14-16 Livingstone Street
Lawson NSW 2783

T: (02) 4759 2800

F: (02) 4759 2877

E: mps@greystanes.org.au

W: www.megalongpositioning.com.au

MPS is a social enterprise of Greystanes Disability Services

PICTURED ON COVER: Every Saturday, Karley (pictured) enjoys baking with her sister Sarah.

PICTURED ON PAGE 5: Kylie snuggles a bunny during a farm visit.

OUR PATRON
Greystanes is is honoured that His Excellency 
General The Honourable David Hurley AC 
DSC (Ret’d) Governor of New South Wales has 
granted Vice-Regal Patronage to Greystanes 
Disability Services. We are grateful for His 
Excellency’s support of the aims of Greystanes 
Disability Services.
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Greystanes disability services annual report

OUR PURPOSE
Greystanes Disability Services supports people with disabilities, including people with multiple 
disabilities and high support needs, to exercise choice and control in their lives and to participate in 
their local community. We are committed to person centred service delivery and we support people to 
take part in meaningful, everyday activities. 

Greystanes:

• Supports people with disabilities to live and participate in the community

• Facilitates better community understanding and inclusion of people with disabilities

• Helps to foster awareness of and a positive regard for people with multiple disabilities

• Designs and manufactures standard and customised seating and positioning equipment for people 
with disabilities through Megalong Positioning Service (MPS)

• Advocates for people with disabilities and their families

• Develops innovative training, educational and promotional resources to improve service delivery 
and support to people with disabilities

OUR MISSION
Supporting people’s abilities with quality services to enable them to live an equitable life in the 
community.

WHAT WE VALUE

Quality and Expertise

To lead in person centred service and 
influence best practice throughout the sector.

Respectful and Flexible 

To be flexible and responsive to the needs 
and wishes of people with disabilities and 
their families.

Growth and Innovation

To be a viable organisation with the capacity 
to meet new challenges and adapt to change.

Advocacy and Integrity

To be a transparent organisation which focuses 
on the rights of people with disabilities and 
their families.

GREYSTANES DISABILITY SERVICES
ANNUAL REPORT 2015-2016
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PRESIDENT’S 
REPORT
As the disability sector moves forward through great 
change, my confidence in the capacity, resilience 
and agility of Greystanes Disability Services only 
increases. Greystanes is well placed to reap the 
benefits and meet the challenges of the National 
Disability Insurance Scheme (NDIS) as it roll outs 
through our region. 

Over the years, the Greystanes team has distinguished 
itself in several important ways. Greystanes was an 
“early adopter” of person centred approaches and 
has been an active and committed member of the 
La Trobe University’s Person Centred Active Support 
longitudinal study since 2013. Greystanes has also 
implemented a rigorous quality system, restructured 
its Greystanes Community Living Service and 
developed a new, flexible program, Greystanes 
Home Support Services, to respond to the changing 
environment.

More recently, Ageing, Disability and Home Care 
(ADHC) signalled its confidence in Greystanes’ 
capacity to support the implementation of Person 
Centred Active Support in over 20 of its residential 
facilities by granting Greystanes $1 million to deliver 
this project. 

We were very pleased to have Trish Doyle MP, Member 
for Blue Mountains, visit several of Greystanes sites, 
including MPS, Leura Day Options and two group 
homes. Ms Doyle then met with key representatives 
of Greystanes to discuss the NDIS, EnableNSW and 
disability access issues in the region. 

It was also a great honour to welcome Greystanes 
Disability Services Patron, The Honourable David 
Hurley AC DSC (Ret’d) Governor of New South 
Wales and Mrs Hurley at the 6th Annual Greystanes 
Gala Dinner which was held at the beautiful Hydro 
Majestic Hotel in July 2015. His Excellency also led 
the annual Greystanes Golf Day with the first tee-
off and it was great to have him join us all day for a 
social game of golf and fundraising for Greystanes 
Disability Services.

The Directors, Management and Leadership teams 
at Greystanes have achieved significant milestones 
against the new Strategic Plan from the period of 1 
July 2015 to 30 June 2017. One of the Strategies of 
the Plan is to research opportunities that arise from 
the devolution and transfer of ADHC services and 
this is something the organisation will focus on in the 
year ahead.

It continues to be a great honour to serve as President 
of Greystanes Disability Services. I wish to thank the 
Directors of both the Board of Greystanes Disability 
Services and the Board of the Greystanes Foundation 
for their commitment to the aims of the organisation. 
I am grateful to the people we support, their families, 
volunteers and supporters for encouraging us and 
providing us with feedback so that Greystanes can 
meet your needs in an ever changing environment. 
Finally, my thanks to the staff for their dedication, 
willingness to embrace Person Centred Active 
Support and their adaptability.

Peter Poulos

CEO’S REPORT
Greystanes Disability Services begins this period 
with a new two-year Strategic Plan, a changing 
environment and an increasing need to be flexible, 
responsive and innovative. 

We are in a strong position to meet the challenges 
ahead, both in terms of financial resources and in 
organisational culture. Greystanes’ focus on quality 
service provision with an emphasis on Person 
Centred Active Support continues to serve the 
people we support and, therefore, the organisation, 
well. Greystanes is excited about the possibilities 
that the NDIS brings to an energetic and innovative 
organisation such as ours and we are fortunate to 
have a highly skilled and enthusiastic team as we 
move forward.

Ageing, Disability and Home Care (ADHC) has granted 
Greystanes $1 million under Section 66 provisions of 
the Government Sector Employment Act 2013 which 
aims to promote the development of sector capacity 
and build relationships with key stakeholders. We 
look forward to supporting ADHC’s worthy aim of 
implementing Person Centred Active Support in 
more than 20 of its residential facilities.

In January this year, we launched the long planned 
Home Support Services with Tory McPhee as 
Manager. Tory came to Greystanes after 10 years as 
an Accommodation Manager and Support Worker 

with another organisation. She brings new skills 
and experience to Greystanes with her background 
in managing programs around criminal justice, 
young people leaving care and supporting people 
with behaviours of concern. We look forward to the 
expansion of Greystanes Home Support Services as 
referrals by way of the NDIS and iCare (Insurance and 
Care NSW) continue to grow.

Greystanes Disability Services is grateful to the 
Greystanes Foundation and its supporters for its 
ongoing “In My Community” campaign to raise funds 
to build and equip accessible housing for people with 
disabilities in the Blue Mountains and Nepean region. 
We continue our work to start this project with a 
townhouse in Katoomba.

On behalf of staff, I wish to thank the people we 
support, their families, the Directors of Greystanes 
Disability Services and our community supporters. 
We are grateful for the forthcoming and positive 
support we receive from the community which is 
often expressed in the participation of community 
members, businesses and volunteers in the 
signature fundraising events held by the Greystanes 
Foundation. Also, my thanks to our enthusiastic and 
dedicated staff.

John Le Breton
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ACHIEVING OUR STRATEGIC PLAN

STRATEGIC GOAL 3: 

To be a viable organisation with the 
capacity to meet new challenges 
and adapt to change.

• Megalong Positioning Service (MPS), an 
enterprise of Greystanes Disability Services, 
is introducing their own scanners and 
software, developed in cooperation with the 
University of Technology, Sydney, by way 
of Tech Voucher support through the NSW 
Department of Industry;

• Greystanes continued to assist a number of 
existing and new people and their families in 
managing their own funding packages;

• Home Support Services, a new initiative of 
Greystanes, is open to a broader range of 
people, including people with acquired brain 
injury, those have acquired disabilities due to 
accidents and privately paying clients who 
seek individualised, flexible in-home support.

STRATEGIC GOAL 1: 

To lead in person centred service 
and influence best practice 
throughout the sector.

• All of Greystanes’ front line staff completed 
training in the online resource developed 
by Greystanes and La Trobe University, 
“Every Moment Has Potential” www.
activesupportresource.net.au;

• Greystanes and La Trobe University’s “Every 
Moment Has Potential: Person Centred 
Active Support Online Learning Resource” 
won the 2016 ZEST Award in the category of 
“Outstanding Use of Technology”;

• Deputy Manager of Greystanes Community 
Living, a Practice Manager and an LDO 
Practice Leader completed a Person Centred 
Active Support Masterclass with Professor 
Julie Beadle-Brown in Melbourne;

• Ageing, Disability and Home Care (ADHC) 
granted Greystanes $1 million to support the 
implementation of Person Centred Active 
Support in over 20 of its residential facilities.

STRATEGIC GOAL 2: 

To be flexible and responsive to the 
needs and wishes of people with 
disabilities and their families.

• Greystanes Home Support Services was 
launched in February 2016 with the 
engagement of a new Manager, brochures 
and other marketing materials and a media 
campaign. The Manager presented to a range 
of potential referrers and new clients are 
being supported under this flexible service 
program;

• In preparing people we support and their 
families to transition to the NDIS, Greystanes 
held an all-day Family Forum in November 
2015. Twenty-three families and people with 
disabilities were represented at this Forum 
and the local NDIA Branch Manager, Mary 
Hawkins, provided an overview. Ms Hawkins 
was present throughout the Forum and was 
very responsive to all present;

• The Greystanes Foundation, a separate trust 
which invests and fundraises on behalf of 
Greystanes Disability Services, launched a 
two-year fundraising campaign called “In My 
Community” which is focussed on building 
and equipping accessible housing for people 
with disabilities in the region.

STRATEGIC GOAL 4: 

To be a transparent organisation 
which focuses on the rights of 
people with disabilities and their 
families.

• At the request of the NSW Deputy 
Ombudsman, Greystanes CEO participated 
in an expert panel of leading academics, 
advocates and representatives from 
Government and non-Government agencies 
from each State and Territory. The purpose of 
the panel was to discuss currently available 
resources and gaps around the capacity of 
people with disabilities with complex needs 
to realise their rights under the NDIS and 
within the broader community. The panel had 
a particular focus on the right of people with 
disabilities who have complex needs and/or 
who are from sections within the community 
who are hard to reach;

• A review of the restructure of Greystanes 
Community Living was conducted which 
included surveying families and Practice 
Leaders. The results were reviewed by the 
Management Team. Overall, the response 
to the restructure after 12 months was very 
positive;

• Greystanes continues to participate in La 
Trobe University’s Person Centred Active 
Support longitudinal study to measure and 
improve the organisation’s implementation 
of Person Centred Active Support.

Top left: Nicole displays a component 
of her art work with community artist 
Clare Delaney.

Left: Melissa looks a bit bemused to 
have a chook in her lap.

http://www.activesupportresource.net.au
http://www.activesupportresource.net.au
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ORGANISATIONAL STRUCTURE GREYSTANES COMMUNITY LIVING
Every Moment Has Potential

“Aaron was supported to set up and maintain a veggie 
garden for his community home. He took a trip to Bunnings 
to purchase some seedlings and then he enjoyed getting 
nice and muddy from planting them in the raised garden 
beds. Aaron took great delight in being supported to water 
the growing plants during the dry summer and in also 
watering the staff! The veggie garden has proven to be 
very productive. Staff regularly support Aaron or others in 
his shared home to pick veggies and then use them in the 
evening meal. This has proved to be such a success that 
this autumn Aaron was supported to purchase some new 
seedlings and replant the veggie garden (and get muddy on 
the way). Looking forward to spring to see what comes up.” 

Paul Raciborski, Practice Leader

Weekends!

“John, Jay and Matthew enjoyed a trip to 
Sydney. They visited Circular Quay, the Opera 
House and enjoyed a sunny, busy Saturday 
in the city. The guys also went to the disco, 
bowling, the movies and swimming. They 
LOVED the Abba disco party!”

Erika Simpson, Practice Leader

Meaningful Activity

“When Rachel finished her drink, she was supported 
to take the cup to the sink and push it in. With 
support, Rachel washed her cup and she enjoyed 
the experience of playing in the water. Adam, who 
also loves the water, ate his afternoon tea and then 
was encouraged to go to the kitchen sink. Everyone 
had fun washing up and everyone was a bit wet by 
the end!” 

Tracey Bullman, Practice Leader
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Social Inclusion

“Nickolas’s goal was to get a new pair of quality shoes so we 
headed off to the Hunter Shoe Store in Springwood where 
Steve has been taking him to buy shoes for a few years. 
Nickolas broke into a big smile when the shop assistance was 
fitting him for a new pair of shoes. Then we went to Bunnings 
in Penrith to buy new bins and also we picked up a new smaller 
clothes basket, to make it easier for one of the women in the 
house to take her clothes from the bathroom to the laundry. 
Then we went to Panthers World of Entertainment so that our 
music loving young man could buy his Beatles bootleg tour 
tickets for a concert in September, which is also one of his 
goals to attend music shows, concerts and discos. Afterwards 
we went and had lunch in the bistro and all finished off with 
a cup of tea. It was a great day out!” 

Liz Grima, Practice Leader and Steve Perry, Support Worker

In My Community

“Matthew, Kylie and Nicole are all members of Ripples Leisure Centre 
in St Marys and they enjoy their weekly swim at this beautiful pool. 

Matthew is always pleased to see his mum at the pool. Support 
Worker Mathew Bagley (“Bags”) and physiotherapist Alfred De 
Leeuw provided Rosalie with some tips on providing support 
and gentle exercise to her son in the pool and they both enjoy 
this time together. Kylie and Nicole also enjoy relaxing and 
stretching in the pool with support from Bags.” 

Aga Rogoz, Practice Leader

Meaningful Engagement

“A young man living in a community house in the 
Nepean region had the goal of making regular 
library visits to the Penrith City Library.  The 
positive effect of this activity is made clear by 
his expressed and observed joy during and after 
visits to the library.

Prior to selecting books to borrow, this young 
man enjoys perusing magazines and having the 
content discussed with the Support Worker.

Books selected are usually large-print so that this 
young man may follow the words visually when 
the Support Worker slides a finger beneath each 
spoken word.  His appreciation is seen through 
endless smiles and happy communications.

Mutual satisfaction is continued by way of 
meet-and-greet with the librarian at the service 
counter, where this young man proudly presents 

Active Support

“One of the most valuable things I’ve seen when it comes to active support 
is the smiles of achievement when the people we support are participating 
in something that in the past was done for them by the worker. They laugh 
a lot of the time while they’re doing these everyday activities. I imagine 
that’s because they’re seeing the world from another perspective and 
suddenly they feel abled instead of disabled. That joy spreads through the 
whole house to other people we support and support workers too.” 

Ethan Martin, Practice Leader

Left: Laura preparing 
lunch with support. 

Right: Elias enjoys 
his birthday at home 
with his mum, Ethan 
and his house mates.

his library membership card. One of his goals is 
to develop a positive rapport with the librarian 
– and this has come to fruition.  Positive chat is 
guaranteed on the 3km drive home about which 
selected book to read first. Support Worker 
Katarina truly finds delight in supporting this 
young man in this manner.

Reading with this young man, and being recited 
to, usually with adventure or coming-of-age 
stories as the age-appropriate subject matter, 
has been meaningful for him. Undoubtedly, the 
young man would like us all to read more, too!” 

Gary Roberts, Acting Practice Leader 
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HOME SUPPORT SERVICES
In February 2016, Greystanes launched the Home Support Services, a new program which delivers a 
range of support services to people living in their own homes. Tory McPhee joined Greystanes at this 
time to develop and manage this new service.

This service is ideal for people who are participating in 
the National Disability Insurance Scheme (NDIS), iCare 
(formerly Lifetime Care and Support Authority) or to 
people who have private funding.

Greystanes Home Support Services provides services to 
people with diverse needs, including iCare participants 
who have may have spinal cord injuries as a result of motor 
vehicle accidents, people with acquired brain injuries and 
those with complex health support needs. The service is 
available to children and adults.

Flexible support services are essential as the NDIS is implemented throughout the country and 
organisations are no longer block-funded to provide specific services. Under this funding arrangement, 
people who are receiving support services have more choice and control over their support service 
provision and can change providers without the onerous bureaucracy of the past.

“The NDIS is here and choice and control is placed firmly in the hands of the person with disabilities 
and their family,” said Tory, “we are delighted to be able to offer a range of supports delivered in a 
person’s home and community tailored to their individual needs.”

 
“Greystanes has made my 
existence a lot more stable 
and has provided reliable 
and professional services” 
- SJ

LEURA DAY OPTIONS

Family Support

“As a family, we feel very supported by LDO as we know 
our son’s program is being followed. LDO have always been 
willing to try anything we suggest for our son and if they 
can’t do something they will explain why. We can always 
rely on LDO to communicate in an open and honest way 
and to welcome our family with open arms. We can rest 
easy knowing our son is given every opportunity to excel 
in his strengths. It is very important to us to know that our 
son is treated with the utmost dignity and respect.” 

Catherine, John’s mum

“At its core, Leura Day Options (LDO) is a quality program 
which enhances our daughter's life and thereby contributes 
to the wellness and happiness of the whole family. LDO 
has always been respectful of our family's wishes and 
preferences at planning meetings and displays a willingness 
to work in partnership with us to achieve personal goals 
and develop pathways for our daughter. LDO has been 
responsive to the needs of our family and the provision 
of transport to and from the centre five days a week was a 
major factor in keeping two people in the workforce. 

Embedded in the program is the necessary therapy that 
my daughter needs and this has greatly lessened the 
amount of work for my family (hydrotherapy, stretches, 
walking, using the horse to stretch those muscles that she 
needs to continue horse riding and more). Access to the 
therapy team has given us professional advice and help 
when we have needed it - For example, preparation of 
requests for equipment to EnableNSW, eating assessments, 
and ongoing physio exercises. The information which 
Greystanes disseminates about disability issues, products, 
services (and more recently about the NDIS) has assisted 
us to navigate the disability world.   Finally, Project Fun 
has allowed my husband and me to have a break from 
our caring role on the weekends. Project Fun makes my 
daughter so happy. It is a win/win for the whole family.” 

Julie, Erin’s mum

From top: Catherine and John sharing lunch at LDO, Erin washing up at Leura 
Day Options, Brittney and Erin catch up with the Sydney Bears Ice Hockey 
Team as part of the weekend program Project Fun with support from Tess
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Active Support  

“As a team member of LDO, I am fortunate to 
witness firsthand the benefits of active support. 
By providing the required assistance that 
maintains independence for the individual to 
carry out everyday tasks, such as collecting the 
mail from the post office, manning the Greystanes 
reception desk and attending local community 
groups -  like zumba or craft - the people we 
support are able to establish firm ties and 
relationships with members of the public within 
their local area. The benefit of these successful 
interactions are that the people we support 
experience not only a boost in confidence, they 
also experience a purposeful engagement with 
their local community and form relationships 
with people within that community. 

The active support provided in these aspects of 
daily routine, forms the foundation from which 
the people we support can build upon their 
existing skills. With every success they experience, 
the people we support appear to become more 
engaged and willing to try new things, creating 
further opportunities for them to work towards 
gaining additional skills. 

Another example of the benefits of active support 
can be found within the use of communication 
aids. Communication aids provide the people 
we support with a voice to make choices, convey 
messages and to interact with the people in their 
life and members of the broader community. The 
importance of assisting communication is that 
the people we support are empowered to actively 
communicate as they wish or need to, with the 
people they encounter day to day, whether to 
say a simple hello to someone they know, order a 
drink at a cafe or to ask the postman for the mail 
at the post office. 

Providing active support is important to me as 
a team member of LDO for many reasons. The 
reason that resonates most with me is in actively 
supporting a person, I am able to provide the 
level of assistance required by that person to 
maintain their independence, empower them 
to communicate as they need or wish, exercise 
control over the choices they make and to 
participate in activities and tasks that hold a 
unique purpose and meaning for them.” 

Anita Wright, LDO Lifestyle Educator

Left: Melissa giving Anita a hug at the basketball game. 
Below: Brittney presses the button to hear the article 
featuring her in the local paper.

Practice Leadership

I have been in the role of Practice Leader and 
supporting an incredible team for 14 years 
(showing my age!). Practice Leadership, in my 
experience, often means stepping back and 
observing what's working. It’s about nurturing 
a culture within our teams, of sharing ideas, and 
not being the expert.

When it comes to providing support, it's 
important to be able to evolve in our approach 
and strategies to provide just enough support 
for success. With time, support needs may 

TOOLS
• Adapting paint brushes to become tools 

that allow for hand extension

• Containers shallow, deep, clear

• Environment and communication

• Set the environment for success be 
prepared

• Consider providing active support like 
going on an adventure. If you have a 
map, and have sought ideas from others 
who've went in that particular place, you 
are much more likely to be successful

• Consider the best way to approach a task 
from an individual’s point of view

Left: LDO Manager Susan Hatswell playing on the 
drums with Elias. 
RIght: Kylie cooking with support from Amanda 
Coleman-Watson. 
Below: Jeffrey enjoys using a variety of mediums Here 
he has a crayon attached to the end of his paint brush.

change as the people we support gain skills and 
independence. We need to step back and we 
also need to adapt to provide the right amount 
of support if or when mobility decreases due 
to health. Everyone, regardless of ability, can 
be engaged in their life. An engaged life is a 
meaningful one.

Amanda Coleman-Watson



18 19

ANNUAL GALA 
DINNER 2016
Gold Sponsors
The Escarpment Group
Da-Mell Air Conditioning & Heating
The Gurisik Family

Silver Sponsors
Blue Eco Homes

Bronze Sponsors
Bendigo Bank
The Hammon Family
Mountain Whispers Luxury 
Accommodation

Community Sponsors
Special thanks
His Excellency General The 
Honourable David Hurley AC DSC 
(Ret’d) Governor of NSW
Ray Wiles OAM
Malcolm Nicholson OAM
Alan Gregory
Bruce Garry
Erik Horrie
Fran Elston
Graham and Josephine Coombes

Huong Nguyen
Josephine Hickey
Leila and Colin Wright
Lorraine Allanson
Maurice Cooper OAM
Mr John Ludlow
Peter Barber
Ray White, Blackheath
Robert Tinsey
Storage King Lawson
The Hon Louise Markus MP
Tracy & Paul Newnham

Prize Supporters
Adam's Eden Landscaping and 
Gardening
AMK Training and Consulting
Blue Mountains Cultural Centre
Bygone Beautys
Camnet
Clare Mann of Communicate 31
Dextralog Computers Springwood
Hope Tree Framing
Hudson Building Supplies Home 
Timber & Hardware
iKOU
Jane Canfield
Jane Young
John and Wendy Le Breton
Judy Dickins

THANK YOU FOR SUPPORTING  
GREYSTANES DISABILITY SERVICES

Church of Jesus Christ of Latter-day Saints 
Volunteers
Bernard Smith, Complete Recruitment 
Solutions
Families
Greystanes Foundation Board Members
The Department of Family and Community 
Services, Ageing, Disability and Home Care
Lapstone Hotel Social Golf Club
Lotza Design, Springwood
Misty Mountain Quilters
The Grahame Family

Sensorial 2015 Art Exhibition
Geoff White
Lost Bear Gallery, Katoomba
Blue Mountains City Council
Blue Mountains Grammar School
Blue Mountains International Hospitality Management School
Blue Mountains International Day of People with Disability
Judy Dickins
Hope Tree Framing
Katoomba RSL
Bob Weaver OAM
Whirlwind Print

THANK YOU FOR SUPPORTING  
THE GREYSTANES FOUNDATION

Prize Supporters
Bendigo Bank
Bunnings, Valley Heights
Colless Foods
Dan Murphy, Katoomba
Fish & Fowl, Katoomba
FlowConnect
Freedom Australia
GiftNThings Leura
Home and Hardware
Jenolan Caves Trust
Leura Butchery
Leura Cellars
Leura Gardens Festival
Leura Whisk
Little Wing Clothing
Loaves & Dishes Café
Mountain Heritage, Katoomba
Mountain High Pies
Peats Ridge Water

Robert Alston
Storage King, Lawson
Teddy Sinclair, Leura
The Hattery
Todarellos
Waldorf Resort Hotel, Leura
Workwear Katoomba

Special thanks to…
The Rotary Club of Central Blue 
Mountains
AMK Training and Consulting
Ascham School
Judy Dickins
Libby and Keith Raines
Springwood Printing
Heather Sutherland
Chemmart Wentworth Falls
Coles Katoomba
Michael Small

VOLUNTEERS IN 2015/2016
Greystanes Disability Services and the Greystanes Foundation would like to thank the many volunteers who give their 
time and expertise to support our programs and fundraising events.  Your generous contribution makes these initiatives 
possible.

Students from the Blue Mountains 
International Hospitality 
Management School
Alexis Viles
Anne-Maree Kerr
Ava Emdin
Brooke Broughton
Charles Balfour
Christine Barlow
Clive Elliot
Colin Wright
Debra Brown
Dr Roza Sage
Edward Balfour
Elyse McAlister
Eric Cantor

Gail Metcalfe
Jo-anne Sewell
John Chapman
John Cottee
Julie Burnicle
Karen Sullivan
Kelsie Mortimer
Leila Wright
Leone Hurley
Linda Mortimer
Lis Bastian
Liz Grima
Maree Posenauer
Michael Cousley
Narelle Dale
Noel Hiffernan

Pamela Williams
Paul Pixton
Paul Sullivan
Pauline Neall
Peter Poulos
Peter Hartley
Ray Wiles OAM
Margaret Wiles
Steve Gillette
Tom Hickey
Troy Cox
Vicki Godkin
Wendy Le Breton

Katoomba Tyre Service
Leura Garage Restaurant
Leura Golf Club
Lily's Pad Café Leura
Lost Bear Gallery, Katoomba
Marie Chiron with support from Vicki 
Godkin
Max and Me Leura
Mountain Heritage Hotel, Katoomba
Quiddatas Leura
RosterLive
Simone Perele French Lingerie
Susan Hatswell
Taronga Zoo
Telstra Business Centre West Sydney
Terry White Chemists Penrith
The Escarpment Group
The Greens of Leura Bed and 
Breakfast
The Joan (Joan Sutherland 
Performing Arts Centre)
The Mortimer Family
Tom Colless OAM
Warren Saunders Insurance Brokers

GOLF DAY 2016
Event Sponsors
Rotary Club of Central Blue 
Mountains
Bendigo Bank
Da-Mell Air Conditioning & Heating
General Practice Leura
Katoomba RSL
Leura Golf Club
Robert Tinsey Solicitors
Storage King Lawson
Theo Poulos Real Estate
Warren Saunders Insurance Brokers

Premium Hole Sponsors
Blue Eco Homes
Blue Mountains Office Choice
Freedom Motors Australia
Scenic World

Hole Sponsors
Markus MP, Louise - Federal Member 
for Macquarie
Mountain Heritage
Railway Garage
Ray White Blackheath
Young, Stephen and Maryanne
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SELF-MANAGED PROGRAMS

Jerrah Choosing His Way
“Leaving school can be an uncertain time for 
parents and young adults alike, especially when 
your child faces limited choices because of their 
disabilities. For us, the self-managed program 
was our preference but 
without having to handle 
the financial side. 

Working with Greystanes 
and a support coordinator, 
we were able to design a 
program and employ workers that Jerrah wanted. 
Greystanes’ willingness to negotiate a contract to 
suit our needs at a cost we could afford has meant 
more choice and flexibility to pursue his interests 
with people he knows. Jerrah’s week is shaped by 
his interest in music as a singer/drummer.

Jerrah has a valued role as a community musician 
who brings joy to the aged, children, community 
lunchers, shoppers and market goers. The self-
managed program allows Jerrah to be supported 
individually and in small groups for drama, art, 
sport and life skills with people he knows and 
likes.  It’s a steep learning curve but we are not 
alone and we are learning much. The challenges 
have been stability, availability and skilling of 
staff as well as finding suitable activities. Also the 
changing nature of programs and timetables. 
Its early days. Jerrah gets to choose who, where, 
what and when. Jerrah has never been happier. 
We are hopeful this arrangement can continue 
under the NDIS.” 

Lisa, Jerrah’s mother 

Left: Jerrah entertaining at Bunnings Valley Heights 
with Miles and Manning.

Below: Michelle models hand bag that she made for 
herself

Michelle Learning New Skills

Michelle didn’t think she could sew until she 
tried. “It was terrific to do it. I thought I couldn’t 
sew again. I was so many years out of practice. To 
do it surprised me a whole lot.”

Following a simple pattern that she designed, 
Michelle sewed her first hand bag. She’s only just 
begun! 

Michelle lives in a local nursing 
home but recently undertook a self-
managed program, supported by 
Susan Hatswell. “What I like about 
my community program is that I 
get to come out so many hours in 
the community and go to a café for 
coffee, to go shopping and to enjoy 

life more outside of the nursing home,” Michelle 
said. “The program offers lots of support and the 
people are cooperative and polite. I make the 
decisions and I’m a well, independent person. I 
do have pride and dignity in myself.”

Karley Meeting Her Goals

“My name is Kim Moran and I have a daughter, Karley 
Moran, who is 19 years of age. She is the youngest of 
four children. She has a special gift to give called Down 
Syndrome. When Karley was in Year 12 last year, we 
decided to do a self-management program.

Through the Down Syndrome Association I was so glad 
I found Greystanes. I meet Susan who further inspired 
and supported me. Karley created this plan for herself 
and this is the key component to support for anyone. 
They choose their interests - isn’t that what we all want 
to do?

She based the plan on a goal. This has been the best 
way to achieve success in Karley’s whole life. Karley has 
significant health issues so that’s what we are working 
on at the moment. Karley went to TAFE at the beginning 
of this year for one term, achieving competent pass in 
Certificate 11 in Animal Studies and a Certificate 1 in 
Access to Work and Training. Our family are so very, very 
proud of her achievements - it wasn’t easy.

It was important for me to employ the right people that 
understood Karley and could support her needs best 
This is very exciting and I love to see Karley’s face when 
she is looking forward to something each day. She is so 
happy.” 

Kim, Karley’s mum 

Karley’s Goal:  My Goal is to be Fit 
and Healthy.

Long Term Goal: All these activities 
will support me with communication, 
self-esteem, confidence and 
independence.

Karley’s areas of interest:

• Fitness: Netball, dancing, gym 
personal training, self-defence, 
walking

• Yoga: Karley is a yoga assistant 

• Play writing

• TAFE 

• At home learning independent 
living skills cleaning the house, 
washing, cooking

Mental Health: herbalist, 
counselling, hairdresser and nails 
manicured.

Below: Karley enjoys netball - developing 
independent living skills - Karley with her 
TAFE certificates

 
“I do have pride and 
dignity in myself” 
- Michelle
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The past financial year again has been challenging for MPS.

After introducing scanning and robotics in the production 
of customised equipment for people with disabilities, MPS 
now is about to introduce their own scanner and software, 
developed in cooperation with the University of Technology, 
Sydney, by way of Tech Voucher support through the NSW 
Department of Industry. The goal is to roll out this scanning 
equipment to selected partners across Australia in order to 
improve the production of customised equipment.

The past year has been busy with product demonstrations 
of new equipment and new products from companies MPS 
is representing in Australia.

On behalf of Focal Meditech, MPS is promoting the Dowing 
Manual Arm Support. This is a manual arm support designed 
for use at home or in the workplace.

MPS has introduced the Vector O2, a product of Vicair, 
which is the first machine washable pressure care cushion 
in the world.

MPS has been exhibiting at several expos this year. The 
expos attended by MPS were:

• SCIA Expo Sydney

• NDIS World Conference Brisbane

• Expo Sydney

• Expo Melbourne

• Business Expo Springwood

Many positive reactions have been received from clients, 
carers, therapists and visitors. This has been much 
appreciated by the whole team and will give the team 
inspiration to move forward with our partners in this new, 
challenging, financial year.

Because of these developments on several levels, MPS is very 
confident that we will continue to enhance our reputation 
as an expert in producing and supplying customised and 
standard equipment for people with a disability.

Wim Hartog

Manager

MEGALONG POSITIONING 
SERVICE (MPS)

CORPORATE GOVERNANCE 
STATEMENT
Greystanes Disability Services is accountable to its 
Members, the people we support, their families, 
funding bodies, supporters of the organisation and 
regulatory authorities.  

Greystanes provides its services in accordance with 
relevant Commonwealth and the National Standards 
for Disability Services and the Attendant Care Industry 
Standards 2013. Greystanes is an approved provider 
for the Department of Family and Community 
Services, Ageing, Disability and Home Care, in the 
following funding programs:

• Accommodation Support
• Community Participation, Centre Based
• Community Participation, Community Access
• Community Participation, Self-Managed
• Life choices, Centre Based

• Life Choices, Community Access

The Role of the Board of Directors
Greystanes is governed by a Board of Directors 
appointed by the Members of Greystanes. The role of 
the Board is outlined in the Constitution of Greystanes 
Disability Services which was adopted on 23rd March 
2011.  

The Board sets the strategic direction of Greystanes 
and monitors the progress of objectives and goals. 
Three-yearly Strategic Plans are developed by the 
Board in consultation with key stakeholders including 
the people we support, families, staff, supporters 
and senior management. The Strategic Plan informs 
the development of an annual Business Plan which 
is reviewed regularly by both the Board and senior 
management.

Greystanes’ constitution outlines the processes of 
governance by which the Board and management 
ensure that the organisation is efficiently following 
through on its strategy and that financial reporting 
is accurate and reliable and complies with all relevant 
laws and regulations. 

The Chief Executive Officer is responsible for the day-
to-day operations of the organisation and he/she 
reports directly to the Board.

Meetings and Committees of the 
Board of Directors
The Office Bearers on the Board are the President, Vice-
President and Treasurer. There are approximately six 
Board meetings every year, chaired by the President, 
and an Annual General Meeting.

The Committees of the Board of Directors are:

• Finance Committee

• Megalong Positioning Service Committee

Risk Management and Code of 
Conduct
Directors adhere to a Risk Management Strategy and 
are bound by the Greystanes Board of Directors’ Code 
of Conduct.

Directors have a duty to act honestly at all times, with 
reasonable skill, in good faith and in the best interests 
of Greystanes and its stakeholders. 

Quality Monitoring, Review and 
Continuous Improvement
The Greystanes Board of Directors as well as the senior 
management team are responsible for maintaining 
compliance with relevant laws and regulations and 
internal and external quality processes.

Greystanes’s internal systems and processes are 
continuously monitored, reviewed and improved 
through a number of channels, including internal 
and external audits, surveys, focus groups, research 
projects and internal and external reviews.

The Board is made up of professionals from a range of 
fields some of whom are linked with industry bodies 
and they remain up-to-date with changes in their 
fields. The Chief Executive Officer and Management 
Team also participate in a range of relevant activities 
and committees outside of the organisation to stay 
abreast of changes and to provide input into relevant 
policy.
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BOARD OF DIRECTORS

PETER POULOS
President
Peter is the longest serving Board member, having been appointed as a Director 
in 1995. He is the owner and manager of Theo Poulos Real Estate in Katoomba and 
has many years of experience in the field. Peter has overseen many advances at 
Greystanes and brings his experience and commitment to people with disabilities 
to his role as President of the Board.

PAULINE NEALL
Vice President
Pauline has been a Director since 2008. For many years, she worked for the Blue 
Mountains City Council and, later in her career, as Office Manager for a Federal 
Member of Parliament. Pauline coordinated the Lawson Autumn Fair for ten years 
and served as the Secretary of the Hydrotherapy Pool Project Committee in order to 
raise funds for the hydrotherapy pool at the Blue Mountains District Anzac Memorial 
Hospital. She is also a member of the Lawson Chamber of Commerce and is Chair of 
the Greystanes Foundation.

RON JONES
Treasurer
Ron joined the Greystanes Board of Directors in November 2009 and has been 
Treasurer since July 2011.

Ron was in public practice in the Blue Mountains from 2005 to 2015 since retiring 
from full time public practice. He continues to provide accounting and some audit 
services to community organisations and incorporated associations in the Blue 
Mountains and Penrith areas. Prior to being in public practice, Ron held senior 
finance positions in a number of Australian and overseas companies including over 
15 years as Associate Director Finance at Jones Lang Lasalle (Commercial Real Estate 
Agents). Ron has a Master of Business Degree (Accounting) from Monash University 
and is a Fellow of CPA Australia, a Fellow of the Governance Institute of Australia, a 
Fellow of the Chartered Institute Of Secretaries, a Fellow of the Institute of Public 
Accountants and a Justice of the Peace.

MAXINE KERRISON
Director
Maxine has been a Director since October 2010. For the past 30 years, Maxine has 
been involved and worked for a number of disability organisations, working with 
group homes and assisting with the first Post School Options Program for deaf and 
blind young adults. After retiring from paid work, Maxine continued in the field as 
a volunteer for Riding for the Disabled (RDA) Blue Mountains. She is a Coach and 
President of RDA’s Management Committee. Maxine is also a parent and carer for 
her daughter who attends Leura Day Options. 

FRANK NORMAN
Director
Frank has been a Director since March 2003 and was Treasurer from July 2008 to July 
2011. He is a Public Accountant, Registered Tax Agent, Senior Partner of Frank Norman 
& Associates and Principal of Frank Norman & Associates – Blue Mountains NSW. As the 
Managing Director of Norman Consulting Services Pty Ltd based in North Sydney, he 
provides management consulting and commercial negotiation services to a number of 
small to medium media and marketing clients in New South Wales and Victoria. Frank was 
a contributing author to “Music Business and the Law” and a financial advisor to “Current 
Affairs Bulletin” at Sydney University. Frank was a director of WEA adult education providers 
for ten years and has been an officer with the Katoomba Rotary Club since moving to the 
Blue Mountains in 1995. He has assisted in the Winter Magic Festival and is a consultant 
to the Blue Mountains Folk & Blues Music Festival.

TANIA PEARCE
Director
Tania has actively supported Greystanes Disability Services since 2009 and was 
appointed a director on the Greystanes Disability Services Board in 2014. She is one of 
the owners of Da-Mell Air Conditioning & Heating Pty Ltd, servicing the communities 
of Western Sydney and the Blue Mountains for over twenty five years. She is pleased 
to have assisted scores of young apprentices to achieve trade qualifications. Tania 
is an active member of the Penrith Valley Chamber of Commerce as well as the 
Housing Industry Association. Tania has worked extensively in faith based charity 
organisations in the Emu Plains area, with a particular focus on mentoring young 
adults and providing compassionate service to persons in need. Tania is a happily 
married mother of four children.

ROBERT TINSEY
Director
Robert Tinsey joined the Greystanes Board in June 2012. He has been a solicitor for over 
36 years, practising as a sole practitioner in Katoomba since 2002. He has degrees in 
Economics (major in accounting) and Law, with considerable experience in corporate 
and commercial matters. Robert is a Life Member of Hepatitis NSW, having served as 
a Board member for over 10 years. He has been an honorary solicitor for numerous 
service clubs, branches of charities and community organisations, and provided pro 
bono legal services throughout his legal career. 

ALEXIS VILES
Director 
Alexis was appointed as a Director of the Greystanes Foundation Board in June 2013. Alexis 
retired from her position as Senior Nurse Manager in 2010. Her vast nursing experience 
included emergency and acute care and cardiology and health administration. In 1980, 
Alexis began a long working partnership with cardiologist, Dr John England, establishing 
his stress-testing clinic and facilitating the many clinical trials Dr England undertook with 
the National Heart Foundation. Alexis has been the Chairperson of the Board of the Blue 
Mountains Retirement Village for eight years, is a trustee with the Blue Mountains Health 
Trust and a member of the Save the Children fund. She is a Justice of the Peace and has 
a tertiary qualification in Health Administration. Alexis is a Director on the Greystanes 
Disability Services Board and Greystanes Foundation Board. 
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INCOME STATEMENT

FOR THE YEAR ENDED 30TH JUNE 2016

STATEMENT OF FINANCIAL 
POSITION

AS AT 30TH JUNE 2016
2016

$
2015

$

Sales Revenue  1,558,897   1,378,108

Other Revenue  8,366,489  8,154,080

Administrative Expenses  (1,570,161) (1,403,314)

Leura Day Options  (1,180,910)  (1,170,425)

Community Living Services  (6,269,330)   (5,941,923)

Mandatory Insurances (204,473)  (232,997)

Megalong Positioning Services (918,811) (819,353)

Operating Surplus (Deficit) for the year (218,299)  (35,824)

Income Tax Expense   0 0

Total Surplus (Deficit) for the year (218,299)        (35,824)

2016
$

2015
$

ASSETS
CURRENT ASSETS
Cash and Cash Equivalents 3,316,894 3,565,141
Trade and other Receivables 119,843 185,877
Inventories 268,197 192,161
Other Assets  5, 185  4, 889
TOTAL CURRENT ASSETS 3,710,119 3,948,068
NON-CURRENT ASSETS
Financial Assets 1,984 2,031
Property, Plant and Equipment 3,318,736 3,175,064
Investment Properties 1,190,000 1,015,000
TOTAL NON-CURRENT ASSETS 4,510,720 4,192,095
TOTAL ASSETS 8,220,839 8,140,163

LIABILITIES
CURRENT LIABILITIES
Trade and Other Payables 3,081,998 3,300,980
Borrowings 54,674 25,350
TOTAL CURRENT LIABILITIES  3,136,672 3,326,330
NON-CURRENT LIABILITIES
Borrowings 174,285 29,136
Long Term Provisions 229,053 166,258
TOTAL NON-CURRENT LIABILITIES 403,338 195,394
TOTAL LIABILITIES 3,540,010 3,521,724
NET ASSETS 4,680,829 4,618,439

EQUITY
Reserves 2,185,294 2,080,241
Accumulated Surplus 2,495,535 2,538,198
TOTAL EQUITY 4,680,829 4,618,439

82.8%

6.4%

5.7%
5.1%

REVENUE SOURCE

Grants Client Fees MPS Other

NOTE: To view a comprehensive set of Financial Statements and accompanying notes please visit our website 
 www.greystanes.org.au or contact Greystanes on 02 4784 1118.

NOTE: To view a comprehensive set of Financial Statements and accompanying notes please visit our website  
www.greystanes.org.au or contact Greystanes on 02 4784 1118.

http://www.greystanes.org.au
http://www.greystanes.org.au
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Greystanes foundation annual report

GREYSTANES FOUNDATION
ANNUAL REPORT 2015-2016

THE GREYSTANES FOUNDATION

c/o Greystanes Disability Services

PO Box 7229

Leura NSW 2780

T: (02) 4784 4554

F: (02) 4784 3920

E: foundation@greystanes.org.au

ACN: 157 770 182

The Greystanes Foundation was formed in April 2012 
and it is a Trust, overseen by a Board of Directors. The 
Directors of the Greystanes Foundation are responsible 
for raising and investing funds in support of Greystanes 
Disability Services. The Greystanes Foundation ensures 
that funds directed to Greystanes Disability Services’ 
programs and services are in alignment with the 
priorities of the organisation. 

The Greystanes Foundation is a registered charity and 
has been endorsed by the Australian Tax Office as a 
deductible gift recipient for charity tax concessions. 
Greystanes Disability Services holds a charitable 
fundraising authority under Section 16 of the Charitable 
Fundraising Act 1991.

Left: Luke supporting Aaron at LDO’s Men Shed. 

Above: Peter’s Plonkers presented 2015 Greystanes Cup by His Excellency and Greystanes CEO John Le Breton
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CHAIRPERSON’S 
REPORT 
It is such a pleasure to Chair the Greystanes 
Foundation and to witness firsthand the generosity of 
our community. On behalf of all the Directors, I wish 
to thank the many individuals and volunteers who 
regularly support the Greystanes Foundation’s efforts 
to raise needed funds for the people who access 
Greystanes Disability Services individualised services, 
programs and activities. We greatly appreciate 
your financial support, time in volunteering and 
participation in our fundraising events.

I would like to make special mention of a one of our 
most dedicated volunteers, Ray Wiles, who in January 
of 2016, received a well-deserved Australia Day Order 
of Australia Medal. Well done, Ray Wiles OAM!

I am thrilled to announce that as at 30th June 2016 the 
total equity of the Foundation has grown to $356,334. 
This growing trust allows the Foundation to target 
funds for the benefit of people with disabilities and 
their families.

We were honoured to have Greystanes Disability 
Services Patron, His Excellency General The 
Honourable David Hurley AC DSC (Ret’d), Governor of 
New South Wales, present at both of the Greystanes 
Foundation’s signature fundraising events - the 
Golf Day and the Gala Dinner. At the Greystanes 
Gala Dinner, His Excellency spoke beautifully about 
the need for accessible housing and supports for 

people with disabilities to live equitably in their 
local community. We were also thrilled to have His 
Excellency lead the Greystanes Golf Day as the first 
player to tee off. 

Our very special thanks to the Rotary Club of the Central 
Blue Mountains who not only put their volunteering 
might behind the Greystanes Golf Day but also 
contributed $6,000 to the “In My Community” 2015-
2017 Fundraising Campaign to support Greystanes 
Disability Services’ aim to continue to build and equip 
accessible housing for people with disabilities in the 
Blue Mountains and Nepean regions.

I would like to thank my fellow Directors, including 
retiring Greystanes Foundation Director Bob Debus 
AM, who contributed greatly to the establishment 
of the Greystanes Foundation in April 2012. Finally, 
my thanks to the team at Greystanes, families, the 
people Greystanes supports and, especially, to our 
local community, who have so enthusiastically 
championed Greystanes Disability Services’ capacity 
to provide high quality, flexible services to people 
with disabilities well into the future.

Pauline Neall

Above: the ‘Golf Day Angels’

She was awarded the prize by MC Ray Wiles 
OAM and John Mellors of Da-Mell Air-Condition 
and Heating and Lorraine Allanson of Mountain 
Whispers Luxury Accommodation. Bridget won 
a Brivis ducted gas heating system supplied and 
installed by Da-Mell.

We are grateful for the generous contributions of 
individuals and local businesses who got behind 
the event as sponsors, prize donors, supporters 
and volunteers.

2016 Golf Day

The Greystanes Annual Golf Day was held on 18th 
March 2016 at the beautiful Leura Golf Club. His 
Excellency General The Honourable David Hurley 
AC DSC (Ret’d), Governor of New South Wales, and 
Patron of Greystanes Disability Services, led the 
event with the first tee-off. This year, Greystanes 
partnered with Central Blue Mountains Rotary 
who helped run the Golf Day and volunteered 
on the day. The Rotary Club of the Central Blue 
Mountains also contributed $6,000 to the “In My 
Community” 2015-2017 Fundraising Campaign 
to support Greystanes Disability Services’ aim to 
continue to build and equip accessible housing 
for people with disabilities in the Blue Mountains 
and Nepean regions. We are very grateful for the 
Club’s amazing support.

Merry Garth Gardens at Mt Wilson

For the 22nd year, Keith and Libby Raines kindly 
opened their beautiful Merry Garth Garden in 
Mount Wilson in support of Greystanes Disability 
Services. The Merry Garth garden has a wide 
variety of cold climate plants and is exceptionally 
beautiful in autumn. Thank you so much to Keith 
and Libby Raines for their continued support of 
Greystanes Disability Services. 

2015 Gala Dinner and Winter Raffle

The Greystanes 6th Annual Dinner was held in 
July 2015 at the Hydro Majestic Hotel. 200 people 
attended the event, raising nearly $40,000 
towards Greystanes’ goal to build and equip 
accessible housing for people with disabilities in 
the Blue Mountains and Nepean region. 

We were honoured to have Greystanes 
Disability Services Patron, His Excellency 
General The Honourable David Hurley AC DSC 
(Ret’d), Governor of New South Wales and Mrs 
Hurley attend the dinner. His Excellency spoke 
beautifully about the need for accessible housing 
for people with disabilities. 

A highlight of the night was that Bridget won 
the first prize of the Greystanes Winter Raffle. 

Above: Bridget accepting first prize in the Greystanes Winter Raffle / Rugged up on the visit to Merry Garth Gardens

COMMUNITY ENGAGEMENT 
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BOARD OF DIRECTORS

PAULINE NEALL
Chairperson

Pauline has been a Director with the Greystanes Foundation since its inception 
in April 2012. For many years, Pauline worked for the Blue Mountains City 
Council and, later in her career, as Office Manager for a Federal Member 
of Parliament. She coordinated the Lawson Autumn Fair for ten years and 
served as the Secretary of the Hydrotherapy Pool Project Committee in order 
to raise funds for the hydrotherapy pool at the Blue Mountains District Anzac 
Memorial Hospital. Pauline is also a member of the Lawson Chamber of 
Commerce. Pauline is Vice President of Greystanes Disability Services.

ALEXIS VILES
Director 
Alexis was appointed as a Director of the Greystanes Foundation Board in June 
2013. Alexis retired from her position as Senior Nurse Manager in 2010. Her 
vast nursing experience included emergency and acute care and cardiology 
and health administration. In 1980, Alexis began a long working partnership 
with cardiologist, Dr John England, establishing his stress-testing clinic and 
facilitating the many clinical trials Dr England undertook with the National Heart 
Foundation. Alexis has been the Chairperson of the Board of the Blue Mountains 
Retirement Village for eight years, is a trustee with the Blue Mountains Health 
Trust and a member of the Save the Children fund. She is a Justice of the Peace 
and has a tertiary qualification in Health Administration. Alexis is a Director on 
the Greystanes Disability Services Board and Greystanes Foundation Board. 

JOHN CURRY
Treasurer

John has been a Director with the Greystanes Foundation since its inception 
in April 2012. John has worked in both the public service and family business, 
including a stint as a Federal Ministerial Advisor. John has lived in Katoomba 
since 1979, commuting daily to Sydney for work for many years. In 2006 
John qualified as a conveyancer with Macquarie University and is a licensed 
conveyancer and consultant to Southwick Conveyancing in Katoomba.

TREVOR BARMAN
Director

Trevor has been a Director with the Greystanes Foundation since its inception 
in April 2012. Trevor commenced at Blue Mountains Grammar School (BMGS) 
in 2002 as Deputy Head – Teaching & Learning and was appointed Headmaster 
in June 2009. Prior to joining BMGS, Trevor was Director of Studies at Barker 
College. Trevor commenced his teaching career at Sydney Church of England 
Grammar School (Shore) in 1984, in the Science Department, specialising in 

Chemistry and Geology. Prior to entering the teaching profession, Trevor spent 
several years as a project geologist working in coal, oil and mineral exploration 
programmes for various mining houses and consulting agencies.

BOB DEBUS AM
Director

Bob has been a Director with the Greystanes Foundation since its inception 
in April 2012. Before his retirement from the New South Wales Legislative 
Assembly at the 2007 state election, he held the portfolios of Attorney-
General, Minister for the Environment and Minister for the Arts. In the 2007 
federal election, he won the Federal seat of Macquarie and was immediately 
appointed Minister for Home Affairs. Bob was recently named a Freeman of 
the City by Blue Mountains City Council in recognition of his outstanding 
commitment to civic service in the region.

NOEL HIFFERNAN
Director

Noel is the founder of the Greystanes Foundation and has been a Director of 
the Foundation since its inception in April 2012. For over thirty years, Noel 
has been actively committed to raising public awareness of issues affecting 
people with disabilities. He is a member of a number of community managed 
organisations in the Blue Mountains and Western Sydney and he is a well-
known advocate, working with organisations and individuals to affect social 
change for people with disabilities.

DR ROZA SAGE 
Director
Roza has been a Director with the Greystanes Foundation since its inception 
in April 2012. She works with Diabetes NSW as the Manager of Government 
and Health Systems Development. She has served the community as Member 
for Blue Mountains being elected to the New South Wales Legislative Assembly 
in March 2011 -2015. Roza studied dentistry at the University of Queensland, 
before being accepted in the Defence Forces Undergraduate Scheme and 
joining the Royal Australian Air Force (RAAF).  After starting her family, Roza left 
the RAAF and worked part time in a local private dental practice. In 1988, Roza 
bought her own practice in Springwood and with extensive hard work, grew 
the business to employ eleven people. 

DR NICK TZIAVARAS
Director

Dr Tziavaras (FRACGP MBBS) has been a Director with the Greystanes 
Foundation since its inception in April 2012. Dr Tziavaras has had over twelve 
years’ experience in general practice and has an interest in all aspects of 
health care, health promotion and children’s health with particular interest in 
cardiovascular disease and disease prevention. 
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INCOME STATEMENT

FOR THE YEAR ENDED 30TH JUNE 2016

STATEMENT OF FINANCIAL 
POSITION

AS AT 30TH JUNE 20162016
$

2015
$

Donations 27,225 85,955

Event Sponsorship 19,350 17,300

Event Sales 48,830 34,485

Raffle Tickets 4,672 3,328

Interest 11,626  6,824

Community Fundraising 889 1,441

Fundraising Costs (42,166) (20,069)

Net Operating Surplus 70,426 129,264

Total Comprehensive Income 70,426 129,264

2016
$

2015
$

ASSETS
CURRENT ASSETS
Cash and Cash Equivalents 348,328 286,733
Trade and other Receivables 12,635 23,706
TOTAL ASSETS 360,963 310,439

LIABILITIES
CURRENT LIABILITIES
Trade and Other Payables 4,629 24,531
TOTAL LIABILITIES 4,629 24,531
NET ASSETS 356,334 285,908

EQUITY
Settled Sum 100 100
Accumulated Surplus 356,234  285,808
TOTAL EQUITY 356,334 285,908

To view a comprehensive set of Financial Statements and accompanying notes please visit our website 
 www.greystanes.org.au or contact Greystanes on 02 4784 1118.

NOTE: To view a comprehensive set of Financial Statements and accompanying notes please visit our website  
www.greystanes.org.au or contact Greystanes on 02 4784 1118.

http://www.greystanes.org.au
http://www.greystanes.org.au
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2 Grose Street

Leura NSW 2780

T: (02) 4784 1118

F: (02) 4784 3920

E: info@greystanes.org.au

W: www.greystanes.org.au

We’re on Facebook: www.facebook.com/greystanes

Follow us on Twitter: www.twitter.com/greystanesDS

Watch us on Youtube: www.youtube.com/user/Greystanes1

Donate: www.givenow.com.au/greystanes
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