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In this festive 
season issue:

To gain access to your superannuation either as 
a lump sum payment or a pension payment you 
need to have met what is known as a condition 
of release.  These include:  

1. Retirement aft er preservation age (refer below);

2. Termination of employment aft er age 60;

3. Attaining age 65;

4. Permanent disability;

5. Terminal medical illness; or

6. Upon death.

In the 2015 budget announcement, the Federal 
Government proposed changes to raise the 
pension age to 70 by 1 July 2035. This has created 
concern for Australia’s middle aged workers. 
However, the key concept that every Australian 
needs to be aware of is that Preservation Age is 
diff erent from Age Pension age.

Age pension age is age when you fi rst become 
eligible to claim the Age Pension. 

The current qualifi cation for this is 65 years, 
increasing to 67 years by 1 July 2023.

Age Pension 

Date of Birth Age

Before 1 July 1952 65

1 July 1952 – 
31 December 1953 65 years and 6 months

1 January 1954 – 
30 June 1955 66 years

1 July 1955 – 
31 December 1956 66 years and 6 months

Aft er 1 January 1957 67 years

Your preservation age is the age at which you can 
retire and access your preserved superannuation 
benefi ts which currently ranges from 55-60 
years depending on your date of birth. 

Super Preservation Age 

Date of Birth Age

Before 1 July 1960 55

1 July 1960 – 30 June 1961 56

1 July 1961 – 30 June 1962 57

1 July 1962 – 30 June 1963 58

1 July 1963 – 30 June 1964 59

Aft er 1 July 1964 60

To access superannuation once you reach 
preservation age you must also retire from 
the workforce. However, those individuals 
who have reached preservation age, but have 
not yet retired, may still be able to access 
their superannuation through establishing a 
Transition to Retirement Pension. Individuals 
turning 55 this year will need to wait until they 
are 56 before being eligible to commence a TTR.

Currently the proposed legislation to increase 
the Age Pension age has not been passed 
through the Senate and appears unlikely to at 
this stage. Those in their 50s and 60s should 
take the opportunity of the generous tax rules 
and incentives around super and increase their 
retirement savings. Some strategies this age 
group should consider, are looking at salary 
sacrifi cing into super while they are still working, 
reviewing their insurance policy needs as they 
may now be over insured, as well as reviewing 
their asset allocations within their investment 
portfolio and considering the extended date for 
retirement. 

Preservation age vs age pension
From the CoggerGurry Super Team

The Australian Taxation Offi  ce is frequently warning the public about ongoing scams. Scams can be 
in the form of email, phone calls and letters.

One of the common scams at present is conducted by phone where the caller pretending to be 
from the ATO advises there is an unpaid tax debt  and if arrangements are not made immediately 
the police will become involved and an arrest warrant would be issued.

Many of our clients have reported receiving these types of calls which can be quite distressing.

The authorities advise if you receive a suspicious call, hang up; do not trust any information 
provided to you by the caller and never provide your personal details, such as bank account or 
fi nancial information to these callers.

You can report scams to the ACCC via the SCAMwatch report a Scam Page  or by calling 1300 795 995   
-   https://www.scamwatch.gov.au/report -a-scam

Scams & hoax  phone calls, emails, post

• Our Christmas message of 
thanks to clients.

• Property Investment - 
could it be for you in 2016?

• Looking beyond local 
shares.

• Succession Planning 
made easier, see how with 
CoggerGurry’s Family 
Register.

• Financing a renovation? 
What to consider – some 
thoughts from our CG 
Finance expert.

• Superannuation 
responsibilities – what are 
they for employers and 
employees?

To all our valued clients we, the directors and 
staff  at CoggerGurry, would like to wish you a 
Merry Christmas and a Happy New Year. 

We understand that an organisation like ours 
is closely tied to the support and loyalty of you, 
our customers. We greatly appreciate your 
business. 

All here at CoggerGurry would like to extend 
our warmest wishes to you and your family. We 
hope the New Year brings you peace, prosperity 
and happiness. 

We are blessed to live in this wonderful part of 
the world and wish you joy this festive season.
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Has the wave of home improvement 
shows on television inspired you to carry 
out some renovations? Whether it’s big 
or small, an investment project or a home 
extension you’ve been dreaming about 
for years, the big question is – how are 
you going to pay for it?

Here are some options to consider –

Extend your mortgage 

If you’re planning an extensive 
renovation, one of the most common 
ways to fi nance your project is to increase 
your current mortgage. This can be 
advantageous as you spread the cost out 
over a long period.

Personal loan 

This is a simple and cost-eff ective option 
for fi nancing smaller scale renovations. 
The interest rates on personal loans are 
generally higher than home loans, but 
they typically have a fi xed interest rate 
that stays the same for the full term of 
the loan. This can be useful for budgeting, 
but the catch is you can’t usually make 
additional repayments to get ahead and 
reduce costs.

Credit card

This is a convenient and fl exible option 
if you already have a card with a high 
enough credit limit. However, it might be 
costly if you don’t pay the debt within the 
interest free period.

Home equity loan or line of credit

These products enable you to use 
your home as an asset for additional 
borrowing. This allows you to borrow 
money at a lower interest rate compared 
to a personal loan or credit card and can 
usually be drawn up to the approved limit 
at any time.

Avoid a budget blow-out …

Know your budget

Setting a budget is essential for 
successful renovation. Research your 
costs thoroughly and review your budget 
weekly to ensure you stay on track.

Consider doing it yourself

A great way to save money on your 
renovation is DIY on easy things like 
painting, landscaping and other non-
structural jobs.

Be creative

Small changes like changing wall colours, 
updating light fi ttings and smart 
decorating can have just as big an impact 
as larger scale alterations.

Please give me a call if you would like 
further information or assistance with 
fi nancing your reno or any other fi nance 
queries you may have.

Financing a reno
By Alan Oakley

As all employers are aware, the compulsory 
Superannuation Guarantee Charge amount 
payable for your employees, currently 9.5%, 
is due for payment 28 days aft er the relevant 
quarter ends.

What you may not be aware of are the 
consequences of not making these SGC 
payments. 

 In the event a payment is not made by the 
due date, the following penalties will apply:

• The full charge becomes non tax 
deductible; 

• Interest imposed at the nominal rate of 
10% per annum, plus an administration 
fee of $20 per employee;

• The calculation becomes based on an 
employee’s total salary and wages, not 
just ordinary time earnings (includes 
overtime); and

• Additional interest (general interest 
charges) and penalties may apply if you 
fail to lodge a Superannuation Guarantee 
Charge Statement, all of which are not tax 
deductible. 

Employers are required to lodge a 
Superannuation Guarantee Charge Statement 
by the 28 of the following month aft er 
payment was due and includes payment of all 
penalties accrued to that date.

The following example is based on an 
employer who has four staff  members earning 
$15,000 per quarter, including $2,000 of over 
time per quarter.    

Example 1:* Firstly we assume the relevant 
payment for the quarter ending 30 September 
2015 was made by the 28 October 2015, 

Example 2: # The second example assumes 
the payment was not made and was identifi ed 
as part of an employee initiated Tax Offi  ce 
audit in 30 June 2016. 

* Example 1

$

# Example 2

$

Total SGC      4,940           -   
Total SGC Shortfall           -        5,700 
Nominal Interest           -           570 
Administration Fee           -             80 
General Interest Charges           -           404 
Total Cost to Employer      4,940      6,754 

Note: It is also necessary to remember that 
Example 1 is fully tax deductible in the year 
that it is paid, whilst Example 2 is not tax 
deductible.

With the implementation of the compulsory 
SuperStream program, the Australian Tax 
Offi  ce will have greater ability to identify 
employers who may not be meeting their 
obligations.

Please contact our staff  members Toni or 
Stacey should you require assistance with 
meeting your superannuation obligations.

The Superannuation Guarantee Charge (SGC)
By Steven Boyd

“The growth in residential housing values 
since the Global Financial Crisis has been 
remarkable; supported by low interest rates, 
strong population growth and an increase in 
demand from international investors.  We see 
continued long term growth from this safe-
haven investment sector.”  

These are some of the words of wisdom and 
experience voiced at the recent Residential 
Property Investment Workshops held at the 
offi  ces of CoggerGurry.  

The presenters at the workshops, Portfolio 
Management Services (PMS) have been 
acquiring and managing investment 
properties for clients for over 40 years. 

PMS off er the benefi t of their market research 
and analysis to provide guidance on which 
areas off er the best prospects, where the best 
performing suburbs are located and a step 
by step guide on how the establishment of a 

wealth generating property 
portfolio can be achieved.

Two PMS workshops were 
held recently and both were 
well attended.  Samples 
of the types of property 
investors should look for 
and the criteria they should 
apply when determining 
suitability for investment 
purposes were provided.

As the PMS experts 
explained, currently the more favoured areas 
for investment are Geelong and Brisbane.  In 
addition, some opportunities are beginning to 
become available within 5-7 kilometres from 
Melbourne’s CBD.

PMS properties under management have 
achieved a total return of approximately 12.2% 
per annum over the 42 years to June 2014.

If you would like a copy of the information 
made available at the workshops, or would like 
to receive emails detailing specifi c properties 
as they become available, please contact 
Heather at our offi  ce.

Residential property 
investment workshops 
By Laurie Cogger

The fi rst step in any succession planning 
process is to gather the facts.  

Whilst on face value this may appear relatively 
straight forward, for family businesses with 
reasonably complex business arrangements 
this needs careful consideration.

It is very important to be clear regarding 
ownership of all assets (and liabilities).  For 
example, many ‘Mums and Dads’ oft en see the 
farm as being their asset. 

However, in many instances they have 
transferred ownership/control to a Trust or 
Self Managed Superannuation Fund, without 
realising some of the consequences. Doing 

this has removed the ability to directly will, or 
leave, these assets to a family member.

In our experience, gathering the facts more 
oft en than not identifi es issues a family may 
have overlooked or been unaware of. To assist 
in the fact fi nding process CoggerGurry has 
developed our Family Register product.

The Family Register clearly documents the 
family’s wealth, assets and liabilities, the 
structures (who really owns what) and the 
various inter-family loans (who owes whom 
and so on).  

It also identifi es entitlements which 
individuals may have accumulated through 

Trusts and allocates them accordingly.

This important Register is then supported by 
other relevant documents such as Certifi cates 
of Title, Farm Maps, Loan Agreements and 
other legal documents.

Once the Register is complete, it provides 
an invaluable tool to the family and also 
importantly to solicitors and other advisors 
who may be involved in the succession 
planning process.  It should be the starting 
point for developing estate planning 
strategies and hence becomes a key resource 
when communicating various options to 
family members.

Succession planning and gathering the facts
By Andrew Heazlewood

If you are one of the many Australian investors 
that question why you would hold international 
shares in your portfolio, consider this:

• The Australian share market represents 
around 2% of world markets. Having no 
international shares in your portfolio 
excludes 98% of the world’s share 
investments;

• The Australian share market is heavily 
weighted to mining and fi nancial stocks 
– these make up about 60% of the All 
Ordinaries index. In comparison the US 

markets are dominated by technology and 
fi nancials, think Apple, Microsoft , Wells 
Fargo;

• According to the 2015 Russell Investments/
ASX Long-term Investing Report, hedged 
international shares performed better 
than Australian shares for the 10 years to 
December 2014 (7.8% compared to 7.1%); 
and

• For the last 12 months unhedged US shares 
have returned an impressive 30% compared 
to just 0.8% for Australian shares.

The holding of a diversifi ed portfolio with an 
appropriate asset allocation is one of the most 
fundamental principles for investment success. 
You spread the risks and the opportunities.  
Research has long shown that asset allocation 
is the primary determinant of an investment 
portfolio’s long-term performance.

If you would like to explore your international 
investment options further, contact us at CG 
Wealth.

Looking beyond local shares 
By Vicki Kearney
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through the Senate and appears unlikely to at 
this stage. Those in their 50s and 60s should 
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retirement savings. Some strategies this age 
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the world and wish you joy this festive season.




