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The end of the financial year is fast 
approaching and we are deep in discussions 
with clients regarding their business results 
and potential income tax – and we are 
hearing many encouraging stories from our 
rural clients on the back of a good spring 
(at last!) and reasonable prices for most 
commodities.

Over the years we have developed and 
refined our tax planning service to assist 
clients get the balance right between tax 
minimisation and cash flow/working capital 
implications.

The first step in the planning process is to 
forecast the profit result for your business. 
We generally suggest clients enter all data 
into their bookkeeping software, at least 
until the end of April, and then project major 
income and expense items through to 30 
June.

We will then process this data, meet with 
you and discuss the merits of several 
planning options to be clear on the income 
tax and working capital implications of each.

Planning strategies can be as straight 
forward as considering Farm Management 

Income Tax Planning and Minimisation Superannuation 
Update

Deposits (for primary producers), 
superannuation contributions, and deferring 
income/bringing forward expenditure.

More complex options include, for example, 
reviewing business structures to ensure 
lower income tax rates are being fully 
utilised, considering discretionary trusts 
and the flexibility of income splitting, 
considering corporate structures for larger, 
highly profitable enterprises.

For clients with Self Managed 
Superannuation Funds there are always 
planning strategies to consider pre 30 
June. Broadly, fund members reaching ‘key’ 
ages such as 55 (convert to ‘transition to 
retirement pension’ and zero rate of tax 
within the fund), 65 (no longer subject 
to maximum annual pension withdrawal) 
and 75 (no longer able to make member 
contributions) need to carefully consider 
their options pre 30 June.

For small business tax payers, accelerated 
depreciation rates that are available on 
plant and equipment may be attractive. Or, 
alternatively, financing plant through a lease 
arrangement with a large upfront payment, 
short term and minimum residual can offer a 
significant deduction.

As you can see there are numerous 
planning opportunities available of varying 
complexity, and the above discussion is by 
no means exhaustive. There are always 
important considerations in implementing 
your planning strategy and it is therefore 
important to consult your accountant to 
ensure you obtain the maximum benefit for 
the least cost. Please do not leave it until 
too late in June to consider your options!
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By Andrew Heazlewood By Toni Wright

I am not evading tax in any way, 
shape or form. Of course, I am 
minimising my tax. Anybody 
in this country who does not 
minimise his tax wants his 
head read. I can tell you as a 
government that you are not 
spending it so well that we should 
be donating extra - Kerry Packer

Prior to 30 June 2014 there are certain 
areas for Self Managed Superannuation 
Fund trustees to be aware of and if 
necessary make plans for. These include:

 � Concessional contributions increases – 
the contribution caps will temporarily 
increase to $35,000 in 2013-14 for 
people aged 59 years or over on 30 June 
2013 and in 2014-15 for people aged 
49 years or over on the last day of the 
previous financial year;

 � A $100,000 cap on tax exempt pension 
earnings that was intended to be 
introduced from 1 July 2014 will NOT be 
proceeding;

 � Superstream – from 1 July 2014 
employers with 20 or more employees 
will be required to use Superstream 
to make employee superannuation 
contributions;

 � Succession planning and SMSF loss 
of capacity - to provide direction and 
protection for SMSF trustees, members 
and family members in the future 
depending on different situations;

 � Insurance in SMSF’s – protecting the 
assets of the superannuation fund for 
the benefit of the members of the fund;

 � excess Contribution rules – ensuring 
that contributions are made at the right 
time and within the limits to reduce 
the risk of excess contribution charges 
applying.

If any of these issues may affect you or 
your superannuation fund please come and 
see the CoggerGurry Superannuation Team 
today.

Coggergurry attends 
Meat Livestock 
Association Meat 
Profit Day

CG Wealth Update

Client Testimonial: 
Greg richards Of Dipping 
Dynamics

“Succession planning is the key to the 
future family farms.”

Meat and Livestock Australia recently held 
a seminar at the Hamilton Showgrounds on 
19 February. The theme was “2025: ready 
or not?”

CoggerGurry’s specialist in succession 
planning – Tony Gurry attended as one of 
the guest speakers and presented his topic 
The Family Farm in Western Victoria – An 
Accountants Perspective.

The day was well attended by over 400 
people. There was interest in the increasing 
instances of foreign ownership of Western 
District farms, however Tony advised that 
this was a very small proportion of farm 
ownership and he cannot see this changing 
in 2025.

Tony believes the very key to farm 
ownership is succession planning and 
moving into the future with a structured and 
well documented plan has never been more 
important. The families who plan generally 
succeed.

Items covered:

 � How to fund Parent’s retirement - use of 
superannuation

 � How to fund expansion – some non 
traditional ways (joint ventures, 
investors etc)

 � How to buy-out siblings – start early

 � Use off-farm income

CoggerGurry’s Family register (mentioned in 
our previous newsletters) is a key resource 
in assisting with succession planning. For 
more information, please contact us.

I have been dipping sheep for over 30 years 
using my own designed mobile dipping system 
and have developed, over time, a reasonably 
successful business. I wanted to take it to the 
next level, expanding the business, but needed 
advice on how to proceed.

That’s where the team at Cogger Gurry became 
involved. With their experience and know-how, 
we developed a proposal aimed at raising the 
necessary capital to considerably expand the 
business.

As a direct result, we developed a joint 
venture with another company to facilitate the 
construction of up to 20 new dipping units, 
some of which are now operating in most states 
across Australia. This has made real growth 
in business activity possible with turnover 
increasing at a strong and steady rate annually. 

Cogger Gurry has worked closely with my 
solicitor throughout the process and regular 
strategic planning meetings are aimed at 
keeping us on track and focussed.

“We had developed a great system and business 
– but needed real expertise and support to 
exploit its full potential – Cogger Gurry provided 
and continues to provide just that.”

For information visit: 
www.dippingdynamics.com.au

Vicki Kearney will take up an equity 
position in our financial planning 
practice, CG Wealth, from 1 July 2014. 

We congratulate Vicki as she and 
Laurie Cogger head up our growing 
financial planning and investment 
advisory business that now includes 
Alan Oakley, Lisa ross and Carol 
Pryle.

Laurie Cogger

Lisa ross

Vicki Kearney

Carol Pryle

Alan Oakley
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Announcement: Transition to retirement 

embracing Technology

As a professional services practice one 
of our key objectives is to remain at the 
forefront of technology.

You may have noticed an increasing number 
of businesses are now forwarding invoices 
electronically via email. It is our view that 
this trend will continue. 

We have also adopted this method and will 
be emailing all invoices, where appropriate, 
to clients in the new financial year.

To ensure prompt delivery, please contact us 
at debtors@coggergurry.com.au with your 
current email address.

Family Tax Benefits: 
Deadline Fast Approaching

CG Finance - Finding The right Home Loan The end of 
Windows XP 
Support – What 
Does This Mean 
for You?

Toni Wright: 
Chartered Accountant 
Qualification

The deadline is fast approaching for claiming 
Family Tax Benefit entitlements for the 
2011/12 financial year and the 2012/13 
financial year.

Any entitlement to family benefits for these 
years will be lost altogether if a claim is not 
made before 30 June 2014.

While many clients receive their 
entitlements automatically following 
lodgment of their tax returns, there are also 
a number that were not on the automatic 
system for one or both of these years, 
who are required to lodge an application in 
order to receive their entitlements. In some 
cases, you may not realise that you have any 
entitlement or may have simply forgotten to 
lodge your claim.

We have even seen one case where a 
client received an automatic payment of 
their annual FTB entitlement, but after 
investigating we discovered that it only 
covered part of the year. Had we not looked 
into this further, they would have missed 
out on approximately $8,000 and may have 
been none the wiser.

By Michael Fitzpatrick By Alan Oakley

By Kay O’Connell

It’s possible that you may have unclaimed 
benefits in the $1,000’s or even 
$10,000+ and may not know about it.

You may have never claimed the benefit 
in the past due to a high income earned, 
however if a low income was earned 
in one of these years, your eligibility 
may have changed. You would receive 
no notification or information from 
Centrelink informing you of your 
eligibility. There is no assets test 
applicable to the Family Tax Benefit.

Don’t assume your accountant has 
“taken care of it”, as Fringe Benefits Tax 
claims have not been done through tax 
returns now for a number of years, and 
accountants have no access to the FTB 
system to know whether clients have or 
haven’t made their claims.

As a rough guide, you will be eligible for 
some payment if your family income is 
under approximately $112,000 with 2 
children, $130,000 to $150,000 for 3 
children (depending on age) etcetera in 
either of these years.

If you are unsure whether you have 
received your full entitlement and would 
like us to check, we encourage you to 
contact Michael Fitzpatrick, Alan Oakley 
or your accountant at our office.

Cash Flow Story: What 
are your numbers 
telling you?  

Tony Gurry, a founding partner of CoggerGurry, is 
transitioning to retirement from the Firm from 30 June 2014. 

Most of Tony’s clients are aware of this and they have been 
introduced to new partners. Tony will continue to be available 
for clients to utilise his long-term experience, offering 
strategic advice, mentoring and succession planning. 

Tony will act as a consultant to the Firm and appointments 
can be made as usual through this office. 

We wish Tony well in his transition to retirement after a 
period of over forty years practising in the district.

rural Challenge Golf 
Day at Hamilton

Partners Tony Gurry, Lachlan Wark, 
Hamish McDonald and Michael Fitzpatrick 
enjoying a spell during The rural 
Challenge Golf Day held at the Hamilton 
Golf Club in March 2014.

I have recently obtained my Chartered 
Accountant’s qualification after several 
years of study. I commenced the CA program 
fresh out of university and was determined 
to complete it as quickly as possible. 
However life changed in the form of getting 
married and having two little girls in quick 

One size doesn’t fit all when it comes to 
home loans. There are literally hundreds of 
home loans available, with new products 
emerging all the time. At CG Finance we 
can help you find a loan that suits your 
particular needs, help you complete 
the paperwork, assist in gathering the 
supporting documents required and submit 
the loan application to your chosen lender.

To provide you with a general understanding 
of the main types of home loans available, 
we have provided the following summary, 
together with some of the pros and cons 
associated with each option.

VARiAble

Standard variable loans are the most popular 
home loan in Australia. Interest rates go up 
or down over the life of the loan depending 
on the official rate set by the reserve 
Bank of Australia and on funding costs. 
Your regular repayments pay off both the 
interest and some of the principal.

You can also choose a basic variable loan 
that offers a discounted interest rate but 
has fewer loan features, such as a redraw 
facility and repayment flexibility.

Pros

 � If interest rates fall, the size of your 
minimum repayments will too.

 � Standard variable loans allow you to 
make extra repayments. even small extra 
payments can cut the length and cost of 
your mortgage.

 � Basic variable loans often don’t come 
with a redraw facility, removing the 
temptation to spend money you’ve 
already paid off your loan.

Cons

 � If interest rates rise, the size of your 
repayments will too.

 � Increased loan repayments due to 
rate rises could impact your household 
budget, so make sure you take potential 
interest rate hikes into account when 
working out how much money to borrow.

 � You need to be disciplined around the 
redraw facility on a standard variable 
loan. If you dip into it too often, it will 
take much longer and cost more to pay 
off your loan.

 � If you have a basic variable loan, you 
won’t get access to money you have 
already repaid if you ever need it.

FixeD

The interest rate is fixed for a certain period, 
usually the first one to five years of the 
loan. This means your regular repayments 
stay the same regardless of changes in 
interest rates. At the end of the fixed period 

you can decide whether to fix the rate again, 
at whatever rate lenders are offering, or 
move to a variable loan.

Pros

 � Your regular repayments are unaffected 
by increases in interest rates.

 � You can manage your household budget 
better during the fixed period, knowing 
exactly how much is needed to repay 
your home loan.

Cons

 � If interest rates go down, you don’t 
benefit from the decrease. Your regular 
repayments stay the same.

 � You can end up paying more than 
someone with a variable loan if rates 
remain higher under your agreed fixed 
rate for a prolonged period.

 � There is very limited opportunity for 
additional repayments during the fixed 
rate period.

 � You may be penalised financially if you 
exit the loan before the end of the fixed 
rate period.

inTeReST Only

You repay only the interest on the amount 
borrowed usually for the first one to five 
years of the loan, although some lenders 
offer longer terms. As you’re not also paying 
off the principal, your monthly repayments 
are lower. At the end of the interest-only 
period, you begin to pay off both interest 
and principal. These loans are especially 
popular with investors who plan to pay off 
the principal when the property is sold, 
having achieved capital growth.

Pros

 � Lower regular repayments during the 
interest only period.

 � If it is not a fixed rate loan, you have the 
flexibility to pay off, and often redraw, 
the principal at your convenience.

Cons

 � At the end of the interest only period you 
have the same level of debt as when you 
started.

 � If you’re not able to extend your interest-
only period, you could face the possibility 
of increased repayments.

 � You could face a sudden increase in 
regular repayments at the end of the 
interest-only period.

As Microsoft will no longer be releasing 
security updates for Windows XP and 
older operating systems, your computer is 
vulnerable to attackers.

We suggest all clients with internet access 
update their computers urgently.

As security is paramount we have updated 
our system and are no longer able to run 
older versions of Quicken, Quickbooks, 
MYOB etc.

If your program is pre 2011, we will be 
unable to restore your data on to our 
system and require you to supply printed 
reports. Please contact your accountant 
for further details of reports required or 
to discuss options in relation to upgrading 
your Accounting Program. 

We have access to this fantastic analytical 
tool. Cash Flow Story Scorecard produces an 
automated financial health check on your 
business, ensuring everyone looks at your 
numbers in the same way…. whether you are 
a business owner/manager or advisor.

Using powerful processes such as the Power 
of One, the 4 Chapters and the Big 3 Cash 
Flow Measures, the Scorecard will enable 
you to understand your financial story and 
improve the performance of your business.

This unique scorecard delivers a powerful 
analysis of your numbers in an easy to 
understand format. The Scorecard will 
bring your numbers to life and enable you 
to measure the financial impact of your 
decisions in advance.

Please contact our office if you would like to 
take advantage of this reporting service.

succession. I was 
on maternity leave 
for a period of four 
years in total and 
then re-entered the 
workforce whilst 
juggling two toddlers 
and part time work 

hours – so the last thing on my mind was 
completing my CA qualification. 

However the time came to either 
completely forget about the modules I 
had already completed or to commit to 
finishing and obtaining the Chartered 

Accounting Diploma. I was in an extremely 
fortunate position in that I had total family 
support, so that I was able to dedicate the 
amount of time required to successfully 
obtain this challenging, but well regarded and 
recognised qualification. 

The time taken away from family and work 
commitments were at times difficult to justify, 
but the huge volume of learning achieved via 
the program only enhances the work that I now 
do. In February of this year I received my final 
module results and had finally completed the 
Graduate Diploma of Chartered Accounting.
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The end of the financial year is fast 
approaching and we are deep in discussions 
with clients regarding their business results 
and potential income tax – and we are 
hearing many encouraging stories from our 
rural clients on the back of a good spring 
(at last!) and reasonable prices for most 
commodities.

Over the years we have developed and 
refined our tax planning service to assist 
clients get the balance right between tax 
minimisation and cash flow/working capital 
implications.

The first step in the planning process is to 
forecast the profit result for your business. 
We generally suggest clients enter all data 
into their bookkeeping software, at least 
until the end of April, and then project major 
income and expense items through to 30 
June.

We will then process this data, meet with 
you and discuss the merits of several 
planning options to be clear on the income 
tax and working capital implications of each.

Planning strategies can be as straight 
forward as considering Farm Management 

Income Tax Planning and Minimisation Superannuation 
Update

Deposits (for primary producers), 
superannuation contributions, and deferring 
income/bringing forward expenditure.

More complex options include, for example, 
reviewing business structures to ensure 
lower income tax rates are being fully 
utilised, considering discretionary trusts 
and the flexibility of income splitting, 
considering corporate structures for larger, 
highly profitable enterprises.

For clients with Self Managed 
Superannuation Funds there are always 
planning strategies to consider pre 30 
June. Broadly, fund members reaching ‘key’ 
ages such as 55 (convert to ‘transition to 
retirement pension’ and zero rate of tax 
within the fund), 65 (no longer subject 
to maximum annual pension withdrawal) 
and 75 (no longer able to make member 
contributions) need to carefully consider 
their options pre 30 June.

For small business tax payers, accelerated 
depreciation rates that are available on 
plant and equipment may be attractive. Or, 
alternatively, financing plant through a lease 
arrangement with a large upfront payment, 
short term and minimum residual can offer a 
significant deduction.

As you can see there are numerous 
planning opportunities available of varying 
complexity, and the above discussion is by 
no means exhaustive. There are always 
important considerations in implementing 
your planning strategy and it is therefore 
important to consult your accountant to 
ensure you obtain the maximum benefit for 
the least cost. Please do not leave it until 
too late in June to consider your options!
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By Andrew Heazlewood By Toni Wright

I am not evading tax in any way, 
shape or form. Of course, I am 
minimising my tax. Anybody 
in this country who does not 
minimise his tax wants his 
head read. I can tell you as a 
government that you are not 
spending it so well that we should 
be donating extra - Kerry Packer

Prior to 30 June 2014 there are certain 
areas for Self Managed Superannuation 
Fund trustees to be aware of and if 
necessary make plans for. These include:

 � Concessional contributions increases – 
the contribution caps will temporarily 
increase to $35,000 in 2013-14 for 
people aged 59 years or over on 30 June 
2013 and in 2014-15 for people aged 
49 years or over on the last day of the 
previous financial year;

 � A $100,000 cap on tax exempt pension 
earnings that was intended to be 
introduced from 1 July 2014 will NOT be 
proceeding;

 � Superstream – from 1 July 2014 
employers with 20 or more employees 
will be required to use Superstream 
to make employee superannuation 
contributions;

 � Succession planning and SMSF loss 
of capacity - to provide direction and 
protection for SMSF trustees, members 
and family members in the future 
depending on different situations;

 � Insurance in SMSF’s – protecting the 
assets of the superannuation fund for 
the benefit of the members of the fund;

 � excess Contribution rules – ensuring 
that contributions are made at the right 
time and within the limits to reduce 
the risk of excess contribution charges 
applying.

If any of these issues may affect you or 
your superannuation fund please come and 
see the CoggerGurry Superannuation Team 
today.

Coggergurry attends 
Meat Livestock 
Association Meat 
Profit Day

CG Wealth Update

Client Testimonial: 
Greg richards Of Dipping 
Dynamics

“Succession planning is the key to the 
future family farms.”

Meat and Livestock Australia recently held 
a seminar at the Hamilton Showgrounds on 
19 February. The theme was “2025: ready 
or not?”

CoggerGurry’s specialist in succession 
planning – Tony Gurry attended as one of 
the guest speakers and presented his topic 
The Family Farm in Western Victoria – An 
Accountants Perspective.

The day was well attended by over 400 
people. There was interest in the increasing 
instances of foreign ownership of Western 
District farms, however Tony advised that 
this was a very small proportion of farm 
ownership and he cannot see this changing 
in 2025.

Tony believes the very key to farm 
ownership is succession planning and 
moving into the future with a structured and 
well documented plan has never been more 
important. The families who plan generally 
succeed.

Items covered:

 � How to fund Parent’s retirement - use of 
superannuation

 � How to fund expansion – some non 
traditional ways (joint ventures, 
investors etc)

 � How to buy-out siblings – start early

 � Use off-farm income

CoggerGurry’s Family register (mentioned in 
our previous newsletters) is a key resource 
in assisting with succession planning. For 
more information, please contact us.

I have been dipping sheep for over 30 years 
using my own designed mobile dipping system 
and have developed, over time, a reasonably 
successful business. I wanted to take it to the 
next level, expanding the business, but needed 
advice on how to proceed.

That’s where the team at Cogger Gurry became 
involved. With their experience and know-how, 
we developed a proposal aimed at raising the 
necessary capital to considerably expand the 
business.

As a direct result, we developed a joint 
venture with another company to facilitate the 
construction of up to 20 new dipping units, 
some of which are now operating in most states 
across Australia. This has made real growth 
in business activity possible with turnover 
increasing at a strong and steady rate annually. 

Cogger Gurry has worked closely with my 
solicitor throughout the process and regular 
strategic planning meetings are aimed at 
keeping us on track and focussed.

“We had developed a great system and business 
– but needed real expertise and support to 
exploit its full potential – Cogger Gurry provided 
and continues to provide just that.”

For information visit: 
www.dippingdynamics.com.au

Vicki Kearney will take up an equity 
position in our financial planning 
practice, CG Wealth, from 1 July 2014. 

We congratulate Vicki as she and 
Laurie Cogger head up our growing 
financial planning and investment 
advisory business that now includes 
Alan Oakley, Lisa ross and Carol 
Pryle.

Laurie Cogger
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Vicki Kearney

Carol Pryle

Alan Oakley


