
In the 2016/17 Budget the Federal Government outlined several reforms to Australia’s 
superannuation rules. Aft er much debate, they have now been approved by the 
Senate, albeit with changes to what was originally announced on Budget night.

In our SMSF Newsletter we explain what the changes mean regarding the:

• Non concessional (aft er tax) contributions cap

• Concessional (before tax) contributions cap

• $1.6 million pension balance cap

• Transition to Retirement Income Stream

• High income earners

If you haven’t  received our 
SMSF Newsletter - Issue 3 and 
you’d like a copy, please give us 
a call or visit our website: 
www.coggergurry.com.au 
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BUDGET UPDATE  - New Super changes   

By Toni Wright 

 
Australia’s superannuation system has been given a shake-up by the Federal Government.  

In the 2016/17 Budget the Government identified several reforms to Australia’s super system.  

 
The bulk of the reforms have now been approved by the Senate, however, a number of key changes 

were made to what the Government originally announced on Budget night.  It is important to note that Pre-Budget rules 

concerning concessional (before tax) and non-concessional (after tax) caps will still apply for the 2016/17 tax year. 

However, the below changes will come into effect from 1 July 2017.  

 
If you have any questions about how this raft of significant changes may impact on your super situation, please don’t 

hesitate to make an appointment with a CoggerGurry advisor.   

 
Non-concessional contributions cap   One of the more contentious areas of super reform has been the amount of 

money which people can contribute to their super, before and after tax.   After much debate, the proposed lifetime cap 

on non-concessional (after tax) superannuation contributions has been replaced with an annual $100,000 cap.   This 

annual cap will take effect from 1 July 2017.  

 
The current $180,000 after tax cap, and the 3 year $540,000 bring forward cap (which allows a member to bring forward 

two years of non concessional contributions) will remain until 30 June 2017.  

From 1 July 2017, people with superannuation balances of more than $1.6 million will no longer be eligible to make any 

non-concessional contributions.  However, individuals with balances of less than $1.6 million can make up to $100,000 

non-concessional contributions in a year, from 1 July 2017.   

 
In addition, people aged under 65 can use the 3 year bring forward rule and contribute up to $300,000 in a year. 

 
Concessional contributions cap  The annual concessional superannuation contribution cap will be reduced from the 

current $30,000 limit for people under 50 and the $35,000 limit for people aged 50 and over to $25,000 from 1 July 

2017. People with superannuation account balances of $500,000 or less will be eligible to rollover any unused 

concessional caps for up to 5 years from 1 July 2018.  

 
People under the age of 65 (and those aged 65 to 74 who meet the work test – which is at least 40 hours work in a 

period of not more than 30 consecutive days in the financial year in which the contribution is made) will be entitled to 

claim a tax deduction for personal contributions up to the concessional contributions cap. 

 
$1.6 million pension balance cap   A $1.6 million transfer balance cap on the total amount of accumulated 

superannuation an individual can transfer into the tax free retirement phase will apply from 1 July 2017. Earnings on 

pension accounts will not be restricted or capped.  Superannuation funds with balances in excess of $1.6 million can 

remain in an accumulation account where earnings will be taxed at 15 per cent. 

 
Transition to Retirement Income Stream  The tax exempt status of income from assets supporting a Transition to 

Retirement Income Stream (a pension taken by a member who hasn’t retired or met an additional condition of release) 

will be removed. These earnings will now be taxed at 15 per cent. 

 
High income earners   The current threshold at which high income earners pay additional contributions tax – an extra 

15 per cent – will be lowered from $300,000 to $250,000. 
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Generally you can tell these calls are not genuine.  For example, scams claiming to be from the 
Australian Tax Offi  ce off er an unexpected refund or grant and ask you to provide personal 
information such as credit card or bank account details or other personal information.

The ATO  would never request personal or credit card details via email, and you should never 
provide this information over the phone or the internet.

The ATO website has examples of scams to help you recognise  them.  Scams can also be reported 
at this website:  https://www.ato.gov.au/general/online-services/in-detail/online-security/how-to-
verify-or-report-a-scam

• Centrelink changes explained

• Budget Update - up-to-date 
information on the new changes to 
self managed superannuation funds 
(SMSF) in our SMSF Newsletter Issue 3.  
If you didn’t receive a copy of our SMSF 
Newsletter please let us know - or visit 
the news and resources section of our 
website: www.coggergurry.com.au 

• Medical practice seminar - 
CoggerGurry brings business 
consultant Danny Haydon to 
Hamilton to assist the region’s medical 
businesses. 

• The terms of Insolvency explained by 
Mike.

• Toni from our Super Team has put 
together a great ready reckoner 
surrounding Superannuation rules.

• Staff  profi le – this issue, we would like 
you to meet Steven Boyd

• Scams - they don’t stop.  Don’t be 
fooled by fraudsters.  What to look out 
for and where to report con artists.

In this issue:Budget Update - Super 
changes summary

Scam emails, faxes, SMS and 
phone calls can look or sound very 
convincing.   Don’t be fooled.

By Toni Wright

Insolvency can be defi ned as the state of being 
unable to pay money, owed by a person or a 
company, on time. 

Personal insolvency reached its peak in Australia 
in 2008/09 during the Global Financial Crisis and 
has been steadily declining in the last fi ve years. 
Corporate insolvency reached a high in 2008/09 
and peaked again in 2012/13. It has been steadily 
declining since.

In 2014/15 the vast majority, 84 per cent, of 
personal insolvencies were non-business related 
insolvencies and 16 per cent were business 
related. The Australian Financial Security 
Authority reported that the main causes were 
economic conditions and unemployment.

In 2014/15 almost 80 per cent of corporate 
insolvencies were small businesses. The 

Australian Securities and Investment 
Commission found that the top three nominated 
causes of failure were:

• 44 per cent - inadequate cash fl ow;

• 42 per cent - poor strategic management of 
the business; and

• 34 per cent - trading losses.

Insolvency law exists to assist in addressing 
impossible fi nancial obligations in a way that 
is fair and transparent to all. If you have any 
concerns about your solvency, please contact 
us and we can discuss your situation and 
the options available to you. We also have a 
relationship with Worrells who specialize in 
solvency accountancy.

Insolvency
By Mike McCulloch
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Transition to Retirement Income Stream  The tax exempt status of income from assets supporting a Transition to 

Retirement Income Stream (a pension taken by a member who hasn’t retired or met an additional condition of release) 
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15 per cent – will be lowered from $300,000 to $250,000. 
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Important changes to the Age Pension in 2017

From 1 January 2017, there are some important 
Age Pension changes that could impact your 
benefi ts and warrant some pre-emptive 
action. 

What’s changing?

The lower asset threshold that determines 
your eligibility for the full Age Pension will 
increase. This threshold varies, depending on 
your relationship status and whether or not 
you own a home. It is also indexed periodically 
by the Government.   

In addition, the Age Pension payable will be 
reduced by $3, for every $1,000 you hold 
in assets above this threshold. The current 
reduction amount, known as the ‘taper rate’, 
is $1.50 per $1,000. This will lower the asset 
test upper threshold aft er which no pension 
is payable.  

For details on the current and new thresholds 
refer to the following tables.

Assets test thresholds and taper rate

The below table outlines the assets test 
thresholds, or disqualifying limits for the full 
Age Pension payment.

2016 Rules 2017 Rules

Single homeowner full 
pension assets must be 
less than

$209,000 $250,000

Single non-homeowners 
full pension assets must 
be less than

$360,500 $450,000

Couple homeowners full 
pension assets must be 
less than

$296,500 $375,000

Couple non-homeowners 
full pension assets must 
be less than

$448,000 $575,000

The Table below outlines the assets test 
thresholds, or disqualifying limits, for the part 
Age Pension payment.

2016 Rules 2017 Rules

Single homeowner part 
pension assets must be 
less than

$791,750 $541,250

Single non-homeowners 
part pension assets must 
be less than

$943,250 $741,250

Couple homeowners part 
pension assets must be 
less than

$1,175,000 $814,250

Couple non-homeowners 
part pension assets 
much be less than

$1,326,500 $1,014,250

These fi gures are correct as at August 2016 and 
are scheduled to be revised September 2016.  
Source http://www.humanservices.gov.au

How will these changes impact your 
entitlements?

Your Age Pension entitlements are assessed 
under both an income and assets test. The 
impact of these assets test changes on your 
entitlement to Age Pension will depend on a 
range of factors. 

If we look at the current and new asset test 
thresholds for a homeowner couple for 
example, the lower threshold will increase 
from $296,500 to $375,000 on 1 January 
2017. This means more people will be eligible 
to receive a full pension under the asset test 
assessment. However, the income test may 
override the asset test (depending on the 
type of assets and income) and reduce their 
pension payment. 

In contrast, the asset test upper threshold 
aft er which no pension is payable will reduce 
from $1,175,000 to $814,250 for a homeowner 
couple on 1 January 2017, resulting in many 
pensioners losing entitlement to their Age 
Pension altogether.

Pensioners who lose their Age Pension 
entitlements on 1 January 2017 as a result of 
the changes to the Centrelink Age Pension 
Assets Test will be automatically issued with 
a Commonwealth Seniors Health Card.  They 
will be exempt from the usual income test 
requirements for these cards indefi nitely.

The Commonwealth Seniors Health Card 
gives older Australians access to cheaper 
prescription medications, and other 
Government concessions.

What to do next? 

The best way to determine how you may be 
aff ected is to make an appointment with us to 
review your fi nancial position and determine if 
any strategies can be implemented to improve 
your entitlement to the pension going 
forward. The earlier you do this, the more you 
may be able to take advantage of any suitable 
strategies.

Strategies you may benefi t from could include: 

• improving or upgrading your home; 

• pre-paying your funeral expenses; and 

• gift ing money within the permitted limits 
to relatives, or others.

But great care should be taken when 
considering strategies that could dramatically 
lower your assessable assets, as they may be 
short-sighted. For example, if the income test 
deeming rates (which are at historically low 
levels) were to rise signifi cantly, the benefi ts 
of reducing your assessable assets, could be 
reduced considerably.

To fi nd out how the changes could impact 
you and discuss strategies that may assist 
you, please contact our offi  ce to arrange an 
appointment - 5571 0111.

Centrelink changes - we can help !
By Alan Oakley

South-West Victorian health professionals were 
able to learn ways to run successful medical and 
allied health practices during a forum hosted by 
CoggerGurry last month.  

The session was led by affi  liate member 
Brentnalls of South Australia’s Danny Haydon 
who is renowned for his work and expertise 
as a business consultant to the medical and 
allied health industry. Danny is also National 
President of the Australian Association of 
Practice Management and a Board Member of 
the Northern Health Network, South Australia.

Danny said the session was an introduction 
to developing more fi nancially viable service 
models, and ultimately, more profi table and 
sustainable practices.   “Health practices are in 
a unique situation, in that they are attempting 
to balance the need to provide an essential 
service to the community, with running a viable 
business,” he said. 

“The current Medicare freeze has put such 
practices in a position where it is diffi  cult just to 
cover the necessary costs, let alone look to the 
long term, and to attracting greater numbers of 

trained medical professionals to make the move 
from the city and come to the region.” 

Danny also remarked those in medical and allied 
health can no longer aff ord to be reactive to 
the external infl uences that dictate how they 
function.   

“The practices that are successful now, and will 
remain so in the future, are the ones who think 
and act strategically,” he told the seminar. 

Danny outlined the key Pillars of Practice 
Management which included succession 
planning, fi nancial management (benchmarking) 
and human resource management among 
others. He said practices should always 
be reviewing and improving systems and 
processes.

The seminar attracted health professionals 
from as far as Horsham and Portland with the 
evening deemed a great success.

Should more information be required on this 
subject, please don’t hesitate to contact us at 
CoggerGurry.

Medical practice seminar
By Lachlan Wark 

On completing my 
secondary education 
at Monivae College,  I 

accepted a Cadetship at the accounting 
fi rm Axis Accounting Partners in early 
2006. The following ten years saw that 
business progress into CoggerGurry 
Chartered Accountants. During this time, 
with CoggerGurry’s support, I have also 
obtained a Bachelor of Commerce.

Whilst working full-time, I studied 
part-time through Deakin University 
in Warrnambool, and completed my 
Chartered Practising Accounting course 
via correspondence.  That ten years has 
seen countless ledgers balanced, a wealth 
of knowledge gained and has seen me test 
Laurie’s patience on a number of occasions 
with the varying lengths of my wild beards.

Outside of work I enjoy all things 
sporting - regularly playing A Grade men’s 
competition.  I enjoy music, reading and 
hiking - I have now completed two Dunkeld 
Serra Terror hikes with the CoggerGurry 
team - The Unbalanced Bean Counters.

Staff  Profi le – Steven Boyd 

New beginnings
This stunning photo was taken by our staff  
member Carol Pryle who captured this shot on 
a morning run.  Carol is one of our inspirational 
staff  members as she has recently 
transitioned from a self-confessed sedentary 
soul to someone who is able to achieve a half 
marathon run, beating her own time with 
every attempt.  Great photo, great eff ort.

Danny Haydon
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In the 2016/17 Budget the Federal Government outlined several reforms to Australia’s 
superannuation rules. Aft er much debate, they have now been approved by the 
Senate, albeit with changes to what was originally announced on Budget night.
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From 1 July 2017, people with superannuation balances of more than $1.6 million will no longer be eligible to make any 

non-concessional contributions.  However, individuals with balances of less than $1.6 million can make up to $100,000 

non-concessional contributions in a year, from 1 July 2017.   

 
In addition, people aged under 65 can use the 3 year bring forward rule and contribute up to $300,000 in a year. 

 
Concessional contributions cap  The annual concessional superannuation contribution cap will be reduced from the 

current $30,000 limit for people under 50 and the $35,000 limit for people aged 50 and over to $25,000 from 1 July 

2017. People with superannuation account balances of $500,000 or less will be eligible to rollover any unused 

concessional caps for up to 5 years from 1 July 2018.  

 
People under the age of 65 (and those aged 65 to 74 who meet the work test – which is at least 40 hours work in a 

period of not more than 30 consecutive days in the financial year in which the contribution is made) will be entitled to 

claim a tax deduction for personal contributions up to the concessional contributions cap. 

 
$1.6 million pension balance cap   A $1.6 million transfer balance cap on the total amount of accumulated 

superannuation an individual can transfer into the tax free retirement phase will apply from 1 July 2017. Earnings on 

pension accounts will not be restricted or capped.  Superannuation funds with balances in excess of $1.6 million can 

remain in an accumulation account where earnings will be taxed at 15 per cent. 

 
Transition to Retirement Income Stream  The tax exempt status of income from assets supporting a Transition to 

Retirement Income Stream (a pension taken by a member who hasn’t retired or met an additional condition of release) 

will be removed. These earnings will now be taxed at 15 per cent. 

 
High income earners   The current threshold at which high income earners pay additional contributions tax – an extra 

15 per cent – will be lowered from $300,000 to $250,000. 
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Generally you can tell these calls are not genuine.  For example, scams claiming to be from the 
Australian Tax Offi  ce off er an unexpected refund or grant and ask you to provide personal 
information such as credit card or bank account details or other personal information.

The ATO  would never request personal or credit card details via email, and you should never 
provide this information over the phone or the internet.

The ATO website has examples of scams to help you recognise  them.  Scams can also be reported 
at this website:  https://www.ato.gov.au/general/online-services/in-detail/online-security/how-to-
verify-or-report-a-scam

• Centrelink changes explained

• Budget Update - up-to-date 
information on the new changes to 
self managed superannuation funds 
(SMSF) in our SMSF Newsletter Issue 3.  
If you didn’t receive a copy of our SMSF 
Newsletter please let us know - or visit 
the news and resources section of our 
website: www.coggergurry.com.au 

• Medical practice seminar - 
CoggerGurry brings business 
consultant Danny Haydon to 
Hamilton to assist the region’s medical 
businesses. 

• The terms of Insolvency explained by 
Mike.

• Toni from our Super Team has put 
together a great ready reckoner 
surrounding Superannuation rules.

• Staff  profi le – this issue, we would like 
you to meet Steven Boyd

• Scams - they don’t stop.  Don’t be 
fooled by fraudsters.  What to look out 
for and where to report con artists.

In this issue:Budget Update - Super 
changes summary

Scam emails, faxes, SMS and 
phone calls can look or sound very 
convincing.   Don’t be fooled.

By Toni Wright

Insolvency can be defi ned as the state of being 
unable to pay money, owed by a person or a 
company, on time. 

Personal insolvency reached its peak in Australia 
in 2008/09 during the Global Financial Crisis and 
has been steadily declining in the last fi ve years. 
Corporate insolvency reached a high in 2008/09 
and peaked again in 2012/13. It has been steadily 
declining since.

In 2014/15 the vast majority, 84 per cent, of 
personal insolvencies were non-business related 
insolvencies and 16 per cent were business 
related. The Australian Financial Security 
Authority reported that the main causes were 
economic conditions and unemployment.

In 2014/15 almost 80 per cent of corporate 
insolvencies were small businesses. The 

Australian Securities and Investment 
Commission found that the top three nominated 
causes of failure were:

• 44 per cent - inadequate cash fl ow;

• 42 per cent - poor strategic management of 
the business; and

• 34 per cent - trading losses.

Insolvency law exists to assist in addressing 
impossible fi nancial obligations in a way that 
is fair and transparent to all. If you have any 
concerns about your solvency, please contact 
us and we can discuss your situation and 
the options available to you. We also have a 
relationship with Worrells who specialize in 
solvency accountancy.

Insolvency
By Mike McCulloch
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 Budget update - New Super changes 

 Your super - rules applicable to your investments for 2016-17 financial year  

 Meet Jane, a member of our CG Self Managed Super Fund team 

 Right advice – important changes to how we provide advice 

 BUDGET UPDATE  - New Super Changes   

By Toni Wright 

 
Australia’s superannuation system has been given a shake-up by the Federal Government.  

In the 2016/17 Budget, the Government identified several reforms to Australia’s super system.  

 
The bulk of the reforms have now been approved by the Senate, however, a number of key changes 

were made to what the Government originally announced on Budget night.  It is important to note that Pre-Budget 

rules concerning concessional (before tax) and non-concessional (after tax) caps will still apply for the 2016/17 tax 

year. However, the below changes will come into effect from 1 July 2017.  

 
If you have any questions about how this raft of significant changes may impact on your super situation, please don’t 

hesitate to make an appointment with a CoggerGurry advisor.   

 
Non-concessional contributions cap   One of the more contentious areas of super reform has been the amount of 

money which people can contribute to their super, before and after tax.   After much debate, the proposed lifetime cap 

on non-concessional (after tax) superannuation contributions has been replaced with an annual $100,000 cap.   This 

annual cap will take effect from 1 July 2017.  

 
The current $180,000 after tax cap, and the 3 year $540,000 bring forward cap (which allows a member to bring 

forward two years of non concessional contributions) will remain until 30 June 2017.   From 1 July 2017, people with 

superannuation balances of more than $1.6 million will no longer be eligible to make any non-concessional 

contributions.  However, individuals with balances of less than $1.6 million can make up to $100,000 non-

concessional contributions in a year, from 1 July 2017.   

 
In addition, people aged under 65 can use the 3 year bring forward rule and contribute up to $300,000 in a year. 

 
Concessional contributions cap  The annual concessional superannuation contribution cap will be reduced from the 

current $30,000 limit for people under 50 and the $35,000 limit for people aged 50 and over to $25,000 from 1 July 

2017. People with superannuation account balances of $500,000 or less will be eligible to rollover any unused 

concessional caps for up to 5 years from 1 July 2018.  

 
People under the age of 65 (and those aged 65 to 74 who meet the work test – which is at least 40 hours work in a 

period of not more than 30 consecutive days in the financial year in which the contribution is made) will be entitled to 

claim a tax deduction for personal contributions up to the concessional contributions cap. 

 
$1.6 million pension balance cap   A $1.6 million transfer balance cap on the total amount of accumulated 

superannuation an individual can transfer into the tax free retirement phase will apply from 1 July 2017. Earnings on 

pension accounts will not be restricted or capped.  Superannuation funds with balances in excess of $1.6 million can 

remain in an accumulation account where earnings will be taxed at 15 per cent. 

 
Transition to Retirement Income Stream  The tax exempt status of income from assets supporting a Transition to 

Retirement Income Stream (a pension taken by a member who hasn’t retired or met an additional condition of release) 

will be removed. These earnings will now be taxed at 15 per cent. 

 
High income earners   The current threshold at which high income earners pay additional contributions tax – an extra 

15 per cent – will be lowered from $300,000 to $250,000. 


