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PAYG Withholding Tax & PAYG Payment Summaries 
 
 

Employers must complete PAYG Payment Summaries and issue copies to each employee 
by 14 July 2016. 
 
The original Payment Summaries must be forwarded to the Australian Taxation Office after 
30 June 2016, but no later than 14 August, together with the PAYG Payment Summary 
Statement.  This should reconcile to the total amount remitted to the Australian Taxation 
Office during the income year with the total amount of instalment deductions shown on the 
individual Payment Summaries. 
 
The final payment of withholding tax for the year ended 30 June 2016 will be made as part of 
the June 2016 Business Activity Statement which is due for lodgement on the 28 July 2016.  
If you report monthly, your due date is 21 July 2016.  
 

 

 

 

Reportable Fringe Benefits 
 

 

Where applicable, employers will be required to include on the Payment Summaries any 
Reportable Fringe Benefits amounts. These amounts are disclosed on the Fringe Benefits 
Tax return for year ended 31 March 2016. 

 

 

Reportable Employer Superannuation Contributions 
 

 

Employers that make Reportable Employer Superannuation Contributions (RESCs) on 
behalf of an employee for an income year are required to report these amounts on the 
employee’s payment summary for the relevant income year.  
 
RESC’s are amounts contributed to super on behalf of employees where the employee had 
the capacity to influence the amount of the contribution. As such, these would include 
personal contributions, additional salary sacrifice amounts and amounts over the 9.5% 
required by the super guarantee legislation (unless all employees receive the same and 
there is no negotiation). 
 
The RESC amounts reported on the payment summary will be included in income tests to 
determine whether the employee is entitled to claim certain tax and non-tax concessions, or 
is liable for certain tax and non-tax obligations including: 
 

 Senior Australians Tax Offset 

 Dependant Tax Offsets 

 Deductions for personal superannuation contributions 

 Centrelink and Child Support benefits and obligations 
 



    

 

 

Superannuation Guarantee Charge 
 

 
For the 2015/2016 year, the charge percentage is 9.5%. This will continue to be 9.5% for 
the financial year commencing 1 July 2016. 
 
The superannuation guarantee will remain at 9.5% until 30 June 2021 and then increase by 
0.5% each year up until it reaches 12%   
 
If the minimum level of superannuation support is not paid to a complying superannuation 
fund, Superannuation Guarantee Surcharge may be levied.  The payment of the Surcharge 
is not tax deductible. 
 
Whilst employers are required to pay quarterly superannuation guarantee contributions on 
behalf of their employees, they are no longer required to provide their employees with 
quarterly superannuation reports for contributions.   
 
Employers whom are covered under Australian workplace legislation awards, or agreements 
that require them to report superannuation contributions on payslips, may still be obligated to 
report to their employees. 
 
It is important to note that directors are personally liable for any unpaid employee 
superannuation. 
 
For further information on the matter, please contact your Davidsons team member. 
 

 

Superannuation Contributions 
 

 
For the 2015/16 and 2016/17 year the concessional contribution limit is as follows: 
 

 $30,000 for employees under 50 years of age 
 

 $35,000 for employees over 50 years of age 
 
Please review any existing arrangements to ensure contribution limits are not exceeded. 
 
Further, it is important for individuals to monitor all superannuation contributions made on 
their behalf and by them personally to avoid excess contributions. 
 
Please note the concessional contribution caps are subject to change from 1 July 2017 to 
$25,000 for all individuals per annum as proposed in the 2016 Federal Budget. 
 

 

 

 
 



    

Superannuation Choice 
 

 
Since 1 July 2005, employers have been required to offer superannuation choice to all 
“Eligible Employees.” 
 
Eligible employees must receive a “Standard Choice Form” from their employer within 28 
days of their start date. 
 
Once the choice has been made by an employee, the employer must pay into the 
employee’s chosen fund, any superannuation guarantee contributions which fall due two 
months after the employee has given notice. 
 
Since 1 July 2008, each employer’s default fund must offer minimum life insurance death 
cover to members.  For further information in relation to this, please contact your Davidsons 
team member. 
 

 

Super Stream 
 

 
The ATO has recently implemented changes to employer superannuation contributions that 
will affect all employers.  This new reform is known as SuperStream.   

From 1 July 2015 all Superannuation Funds that receive employer contributions from 
medium to large employers (20 or more employees) must receive the contributions via the 
new data standards.  From 1 July 2016 employers with 19 or less employees will be required 
to implement the data standards. 

SuperStream is a government reform aimed at improving the efficiency of the 
superannuation system.  Under SuperStream, employers must report super contributions on 
behalf of their employees by submitting data and payment details electronically in 
accordance with the SuperStream standard.  
 
All superannuation funds, must receive contribution details electronically in accordance with 
this standard.  
 
SuperStream is mandatory for all employers making super contributions. 
 
However, contributions sent to an SMSF that are from a related-party employer are exempt 
from SuperStream and can be made using existing processes. 
 
For employers it will generally not be necessary to understand the technical detail of 
SuperStream as the new data requirements will be sourced from a complying payroll system. 
Please review your current payroll software system to ensure it is Superstream compliant. 

 
For more information on meeting your employer obligations in regards to SuperStream 
please contact your Davidsons team member. 

 

 

 



    

Payroll Tax 
 

 
Payroll tax is a state tax on the wages you pay to employees over a certain threshold.  
 
The term ‘wages’ includes wages, salaries, allowances, bonuses, commissions, 
superannuation, fringe benefits, termination payments and certain sub-contractor payments. 
 
Note - The Victorian payroll tax thresholds are $45,833 monthly and $550,000 annually 
on wages and salaries. If the level of your wages exceeds these amounts and you are 
not registered for payroll tax, prompt registration is required to avoid any penalties. 
 
In it’s 2016/17 Budget, the Victorian Government has announced the payroll tax threshold 
will progressively rise by $25,000 a year over the next four financial years.  The tax-free 
threshold will increase to $575,000 on 1 July 2016, to $600,000 on 1 July 2017, to $625,000 
on 1 July 2018, and to $650,000 on 1 July 2019.  
 
The current payroll tax rate is 4.85%. 
 
The standard due date for lodgement of the Victorian Payroll Tax Annual Reconciliation by 
all employers for the 2016 year, is 21 July 2016. 
 

 

Work Cover 
 

 
During late June to early July, employers with WorkCover policies should receive a 
Certificate of Rebateable Remuneration Form.  Employers need to confirm the amount of 
Remuneration paid during the 2015/2016 financial year. The definition of remuneration 
includes salary and wages, certain sub-contractor payments, superannuation and fringe 
benefits paid on behalf of employees.  
 
By late August, employers should receive a statement which accounts for any shortfall or 
excess in WorkCover premium paid in the 2015/2016 financial year and accordingly, will 
either receive a refund or an invoice for payment of the shortfall. 
 
Penalties will apply if actual Certified Remuneration is 20% higher than the last estimated 
amount notified.  If your current estimate is understated, you should advise your 
insurer prior to 30 June 2016 to avoid any penalties.  Allowance should also be made for 
any large wages or superannuation payments made as part of year end tax planning. 
 

 

New Tax Rates 
 

 
The 2016 Budget contains a proposal, awaiting parliamentary approval, to extend from the 1 
July 2016 the 32.5% rate band from $80,000 to $87,000. 
 
Please ensure you are using the relevant tax tables and consider obtaining an update where 
applicable or by obtaining new tables from the Tax Office if you prepare your payroll 
manually.  
 



    

 

Employee or Contractor 
 

 
Your business is responsible for ensuring each of your workers is correctly engaged as 
either an employee or contractor and that you are meeting the required tax and super 
obligations. 
 
Before you enter into a work agreement or contract with a worker, you need to check 
whether the arrangement you are planning to enter is one of employment or contracting, as 
different tax and super obligations apply to each type of arrangement.  
 
Further, you may need to consider an analysis of your existing arrangements given 
increased ATO scrutiny in relation to this matter. 
 
The ATO provides a number of tools to assist you in determining whether you have an 
employment or contracting arrangement and your Davidsons team member can also assist 
you in relation to this matter. 
 
Please contact your Davidsons team member for further assistance if you have concerns in 
relation to your existing arrangements. 
 

 

Taxable Payments Annual Report – Building & Construction Industry 
 

 
The Taxable Payments Annual Report for taxpayers in the building and construction industry 
must be lodged with the ATO by 28 August 2016. 
 
The report contains information relating to payments you make to contractors for building 
and construction services and is used by the ATO to detect contractors who have not lodged 
income tax returns or have not included all of their income. 
 
The definition of ‘building and construction services’ is very broad and includes activities 
ranging from demolition, design, construction, finishing, installation, maintenance and 
management of building and construction services.  
 
For guidance in relation to whether you need to complete and lodge a Taxable Payments 
Annual Report, please contact your Davidsons team member. 

 

 

 

 

 

 

 



    

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


