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As 2014 draws to a close, it is a perfect 
time to reflect on the past twelve months.

As is the case in most years, the Australian 
Taxation Office and other regulatory 
authorities introduced a number of changes 
aimed primarily at increasing revenue 
collection for the various Government 
authorities.  We have been busy ensuring 
clients avoid any unnecessary taxes 
and levies and where possible enjoy the 

benefits associated with any changes.

We’ve seen our existing client base 
increase significantly, with a number of 
clients also diversifying their businesses. 
This has resulted in the mutual enjoyment 
of both the challenges and the benefits.

We’ve farewelled some staff members 
who’ve moved on to other things and 
we’ve recruited some experienced and 
enthusiastic people to our team.

It is also appropriate that we take time to 
remember those who have passed away 
and reflect on the memories shared.

We wish you and all those close to you a 
joyous holiday season, and a new year of 
health, happiness and prosperity.

Our office will be closed from 5:30pm on 
Friday 19th December until we reopen on  
Monday 8:30am 5th January 2015.
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CoggerGurry Cadetship - Kieran Neeson

I have recently completed my Bachelor 

of Commerce Degree through Deakin 

University after several years of study 

whilst working with CoggerGurry. I started 

my university study while still attending 

school at Monivae College in 2008 through 

the Monash University Acceleration 

Program where I was able to study first 

year accounting subjects. After finishing 

secondary school, I took a “gap” year and 

spent 15 months working at CoggerGurry 

as a junior accountant. Having deferred my 

We first consulted Laurie Cogger when we 
were looking to purchase our business back 
in 1987.

Laurie assisted us in our negotiations and 
set us up in the right business structure. 

Since then the team at CoggerGurry have 
always been very proactive in assisting us 
with all of our taxation related matters. 
We meet with them two or three times a 
year to complete Income Tax Planning to 
keep our tax to a minimum and review the 
performance of the business.

We have always found the staff at 
CoggerGurry very friendly and easy to work 
with.

 

• Keven and James Quinn pictured with 
Laurie Cogger and Megan O’Dowd. 
Megan now works with our affiliate firm 
Brentnalls SA.

Client testimonial 
- Quinn’s Sportspower

place in a Bachelor of Business course for 

12 months, I then moved to Melbourne 

to study at Monash University at their 

Caulfield campus. 

After two years of study in Melbourne, 

I was lucky to have the opportunity to 

continue working through semester 

breaks at CoggerGurry and keep in touch 

with the firm when I was offered a role 

to continue my study on a part time basis 

while working three days a week.

 The decision to return home and take 

up the position was easy to make and I 

soon transferred my studies to Deakin 

University through their off-campus 

department. So the move was made in 

2012 and over the next two and a half 

years I was able to gain a better work, 

study and lifestyle balance to complete 

my course while gaining valuable 

experience in the professional workforce. 

Since completion of my Bachelor’s 

Degree I have commenced the CPA 

program to further enhance my 

knowledge in the field. 
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Don’t forget to claim depreciation on  
your investment property

With the emergence of smartphones, it’s 
never been easier to get your work done 
on the go. We are all aware of the great 
array of applications available for IPhone 
and Android users. Most of us will associate 
these apps with filling in time, however 
there are a wide range of applications 
designed to save you and your business 
time and money. 

We take a brief look at a number of business 
and accounting-based applications –

The ATO App specialises in providing 
information and calculators for both 
individuals and small businesses. For 
individuals you have the ability to track 
your Income Tax refund progress, check 
your employer is withholding the correct 
level of tax and even locate lost super. Small 
businesses can utilise a range of resources 
that can assist with everything from 
determining the superannuation payable 
to employees and levels of tax withholding 
to accessing links to the ATO’s latest small 
business news via the Small Business 
Newsroom.

I thought it appropriate to have a timely 
reminder of the risk minimisation offered by 
the Personal Property Securities Act (PPSA) 
as the farming community moves into the 
‘selling season.’ 

You might recall similar articles on this 
topic and the PPSA in our December 2013 
Newsletter.

As a reminder, the PPSA provides the ‘seller’ 
with a greater likelihood of recovery (over 
and above other unsecured creditors) in the 
event of a ‘buyer’s’ insolvency.

To effectively register a ‘security 
interest’ it is necessary for both parties 
to acknowledge the registration, and this 
would typically be documented in the terms 
and conditions of sale.  I realise most in 
the farming community typically do not 
formalise such transactions. However if the 
transaction is for a significant amount, the 
small cost associated with having the proper 
documentation prepared can provide a lot 
more than just peace of mind.

Security interests are registered via the 
internet at www.ppsr.gov.au. 

Most corporations (such as grain traders 
etc.) have a good understanding of the Act’s 
provisions and will allow security interests 
to be registered.  

Note, registering a security interest after an 
insolvency event will not be valid or provide 
any protection.   

Please don’t hesitate to contact the office if 
you wish to further discuss other strategies 
to manage and monitor credit risk.

Every owner of an investment property 
must declare the rent they receive in 
their tax return.  This rental income is 
then added to their other income and 
the amount of tax paid is calculated from 
this sum.  The Australian Taxation Office 
allows you, the property owner, to reduce 
the amount of tax you pay, by allowing 
deductions for loan interest payments, 
rates, insurance costs, plus  depreciating 
various components of the improvements 
on the property and thereby reducing your 
overall taxable income. 

Whilst most investment property owners 
claim the more obvious deductions, 
such as interest payments, rates and 
insurance costs, a large percentage of 
property investors are failing to maximise 
deductions from property depreciation. 
So they aren’t effectively reducing their 
taxable income to help pay less tax.  

Depreciation is a non-cash deduction the 
Australian Taxation Office allows the 
owner of an investment property to claim, 
meaning the investor does not need to 
spend any money to be able to claim it.  
Basically depreciation is a deduction for 
wear and tear and there are two types of 
allowances available: 

1. Depreciation  on the building structure, 
which refers to the construction costs 
of the building; and

2. Depreciation on plant and equipment, 
such as carpets, curtains, etc .

You are also able to claim depreciation for 
renovations completed on your property, 
even if the renovations have been 
undertaken by the previous owners of the 
property.

To determine the allowable depreciation 
deductions on your investment property, 
you need to have a Tax Depreciation 
Schedule completed by a quantity surveyor 
approved by the Tax Practitioner Board 
and from the 1st March 2010, all companies 
that prepare Tax Depreciation Schedules 
must be registered Tax Agents.

A site inspection of your property by 
the quantity surveyor is necessary to 
satisfy the Australian Taxation Office 
requirements and this also ensures 
that all depreciable items are noted and 
photographed.  This guarantees that you 
won’t miss out on any deductions and the 
documentation obtained can then be used 
as evidence in the event of an audit.

The best time to get a quantity surveyor to 
inspect your property is immediately after 
settlement and hopefully just before the 
tenant has moved in.  If this isn’t possible, 
quantity surveyors can liaise directly with 
the tenant or property manager in order to 
cause minimal disruption.

If you have any questions or would like to 
arrange a Tax Depreciation Schedule please 
don’t hesitate to contact us, as we have the 
resources to obtain the schedules on your 
behalf via professional quantity surveyors.

Already a Xero user? The Xero App 
can make checking your balances and   
invoicing on-the-go a breeze. Essentially 
a basic version of the full program, the 
simplicity of the application allows for 
quick and easy access via your smart 
phone or tablet with the ability to email 
the invoice and save photographic 
evidence before leaving the jobsite.

One of many similar apps out there, 
Genius Scan – PDF Scanner can help take 
the stress out of tax time. By saving 
photos and categorising them within the 
application, all your claimable receipts for 
the year are saved throughout the year.  
You’ll never lose another receipt or miss 
another tax claim again. 

By Steven Boyd By Andrew Heazlewood

By Andrew Heazlewood

By Alan Oakley

From 1 July 2014, employers are required to 
pay 9.5% (up from 9.25%) Super Guarantee 
Contribution (SGC) on behalf of their 
employees. 

Some other key tips to remember when 
dealing with employee super are as follows.

1. You must allow your employees to 
choose their own super fund. Use the 
ATO Standard Choice Form and don’t 
attempt to influence your employees’ 
choice of superannuation fund. 

2. Make sure you are paying super on all the 
employees’ income. For superannuation 

SGC - Employer superannuation obligations  
- reminder

purposes contributions are set as a 
percentage (9.5% from 1 July 2014) 
of regular “Ordinary Times Earnings”. 
This includes the employees’ regular 
wage plus any shift loadings, 
commissions, paid leave and some 
allowances. 

3. Remember that some contractors 
may be considered an employee 
for superannuation purposes and 
you may be required to pay their 
Superannuation Guarantee.

Unclaimed superannuation & other money
There is more than $677m in lost shares, bank accounts and life insurance  
Australia wide.  

Visit www.moneymart.gov.au and provide your details to see if you have any entitlement!

Staff Profile -  
Leah Moore

I live in Hamilton with my husband 

Renee and my two sons Ryan and 

Hugh. I have lived in Hamilton most 

of my life attending Gray St Primary 

School and Monivae College.

I studied my Bachelor of Commerce 

(Accounting) at the University of 

Ballarat and began my career working 

for McLarty Archer & Co. For the 

past 13 years, I have been working 

at Western District Health Service 

(WDHS) in the Finance Department 

where I have had the responsibility 

of Salary Packaging and statistical 

reporting. I became a Certified 

Practising Accountant (CPA) during my 

early years at WDHS.

During my spare time I enjoy playing 

basketball, going to the gym, reading, 

travel and spending time with my 

family. Recently I have taken up the 

challenge of participating in a few 

‘fun’ runs.

The team at CoggerGurry have been 

very welcoming and you will find 

me working in Tax and Accounting 

Services.

The first step in any succession planning process is to gather the facts.  Whilst on face value this may appear relatively straight forward, for 
clients with reasonably complex business arrangements this needs very careful consideration.

It is very important to be clear regarding ownership of all assets (and liabilities).  Many clients see the farm (for example) as being ‘their asset’, 
however often they have transferred ownership/control to a Trust or Self Managed Superannuation Fund thereby removing the ability to ‘will’ 
the asset directly.

In our experience, gathering the facts more often than not identifies ‘issues’ clients are unaware of or those that have been overlooked.  To 
assist in the fact finding process we have developed our Family Register Product.

The Family Register clearly documents the family’s wealth, assets and liabilities, the structures (who really owns what) and the various 
inter-family loans (who owes whom and so on).  It also identifies ‘entitlements’ which individuals may have accumulated through Trusts and 
allocates them accordingly.

This important schedule is then supported by other relevant documents such as Certificates of Title, Loan Agreements, and other legal 
documents etc.

Once the Register is complete, it provides an invaluable tool to the family and also importantly to solicitors and other advisors who may be 
involved in the succession planning process.  It also provides an easily understandable ‘one page snapshot’ of the family wealth to enable a 
planning strategy to be developed.
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The first step in any succession planning process is to gather the facts.  Whilst on face value this may appear relatively straight forward, for 
clients with reasonably complex business arrangements this needs very careful consideration.

It is very important to be clear regarding ownership of all assets (and liabilities).  Many clients see the farm (for example) as being ‘their asset’, 
however often they have transferred ownership/control to a Trust or Self Managed Superannuation Fund thereby removing the ability to ‘will’ 
the asset directly.

In our experience, gathering the facts more often than not identifies ‘issues’ clients are unaware of or those that have been overlooked.  To 
assist in the fact finding process we have developed our Family Register Product.

The Family Register clearly documents the family’s wealth, assets and liabilities, the structures (who really owns what) and the various 
inter-family loans (who owes whom and so on).  It also identifies ‘entitlements’ which individuals may have accumulated through Trusts and 
allocates them accordingly.

This important schedule is then supported by other relevant documents such as Certificates of Title, Loan Agreements, and other legal 
documents etc.

Once the Register is complete, it provides an invaluable tool to the family and also importantly to solicitors and other advisors who may be 
involved in the succession planning process.  It also provides an easily understandable ‘one page snapshot’ of the family wealth to enable a 
planning strategy to be developed.
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