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The Annual Report aims to provide 
a summary of activities and 

operations of Goulburn Valley 
Grammar School for the 2013 

academic year. The report offers 
a brief account of events and 

accomplishments in key domains 
of the school’s operations. 

These domains include:

 Governance 1 

 Our Learning Environment 4

 Caring for our Students 6

 Well Rounded Education 8

 Our Staff 9

 Leadership 10

 Resources and Environment 11

 Wider Community 12
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The School Board

The school is governed by a Board of Directors 

elected by members of Goulburn Valley Grammar 

School Ltd., a not for profit company.  Board 

members are elected for three-year terms with 

elections being held at the AGM in May each year.  

The Principal is also a Director.

The Board meets monthly.  It conducts a planning 

review at its mid-year seminar and at the end of 

the calendar year the Board reviews the school’s 

educational plan and sets the budget for the 

following year.  The Board sets school fees.  

Members of the Board reflect the broad cross-

section that makes up the school community.
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Governance   
Goulburn Valley Grammar School sees good governance as critical to the school fulfilling its aims 

and objectives in the short and long term. Governance responsibilities include the establishment 

and realisation of the school’s vision and strategic direction. Governance also involves 

monitoring compliance, risk management, financial performance and stability. 

The Board was led in 2013 by the Chair, Mrs. Prue Dobson and supported by the Executive of 

Mr. Stephen Rodgers (Deputy Chair), Mr. Andrew Galbraith (Secretary) and Mr. Laurie Pennell 

(Treasurer). The Principal and Business Manager also attend Executive meetings. Mrs. Linda 

Prentice was co-opted to the Board during 2013 and will be eligible for formal election at the 

2014 Annual General Meeting. There were no other changes to the composition of the Board 

during 2013.

The Board is supported by the Finance and Audit Sub Committee, led by Mr. Laurie Pennell. This 

important group brings together specific finance expertise and focuses on both the short and 

long term financial structure of the school. 

During 2013 the Board focused on implementing the school’s strategic plan, reviewing its 

Governance practices and overseeing financial and risk management. The entire Board was 

particularly pleased to participate in a Governance professional development seminar led by the 

Chief Executive Officer of Independent Schools Victoria. 

In implementing the strategic plan, key priorities in 2013 included:

• School improvement, with a particular focus on effective teaching.

• Joining the University of Melbourne Schools Network.

• Increasing provision of teacher professional learning with a focus on classroom practice.

• Implementation of professional learning feedback process for teachers.

• Training and adoption of restorative practices approach to pastoral care.

• Planning for redevelopment of the Music centre.

• Masterplanning for the site.

• Review of student uniform.

• Implementation of Senior School reform.

• Roll out of one to one Information  Technology at Years 7, 9 and 10.

• Medium term financial planning, particularly with the implementation of the Better Schools 

(Gonski) funding model and the funding of capital infrastructure development.

• Participation in the LEAD reports and stakeholder surveys.

The Board is committed to continuing to apply best-practice governance to Goulburn Valley 

Grammar School. It understands that there are both legal obligations and stakeholder 

expectations that this will occur. All Board members, the school leadership team and expert 

consultants contribute to this and ensure maximum accountability.
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Goulburn Valley Grammar School is an independent, 

co-educational school. The school was founded by 

the local community over 30 years ago in 1981 with 

the first student intake in 1982. 

The school is non-denominational and open 

entry with a strong focus on student learning and 

achievement. At the same time the school places a 

priority on being a caring and respectful community 

where each student is recognised for their individual 

worth. There is a positive community culture and 

rich co-curricular programme which aims to nurture 

the development of well-rounded young people. 

The school is located in Shepparton, a regional 

centre in Northern Victoria but draws enrolments 

from across the Goulburn Valley and Northern 

Country Victoria.

Summary school information:  

Enrolment from Years 5 to 12 of 677 students 

Employs 70 teaching staff and 43 operational staff

In Years 5 to 10 the learning programme is founded 
on the Australian Curriculum

In Years 11 to 12 students complete the Victorian 
Certificate of Education

School located on one site covering 17 hectares

Well established high quality facilities

Beautifully maintained and landscaped grounds

School Profile
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Throughout 2013 considerable time, effort and resources 

were invested in this long-term focus. One of the initial 

strategies was the development of a school model that 

described what effective teaching looks like at GVGS. 

This model provided the foundation for professional 

learning activities throughout the year. The first two 

days of 2013 involved presenting the school’s framework 

to the teaching staff and actively involved teachers in 

understanding the model and planning to apply the 

practices.

In 2013 the Senior School Review made significant 

recommendations. The new Senior School Model 

was implemented in the subject selection process for 

2014. The effect of this review has already seen some 

significant gains for our students with increased time in 

core studies, increased acceleration opportunities and 

better access to subjects of student interest. 

Technology continues to develop as a powerful tool to 

support high quality teaching and learning.  In 2013, 

GVGS commenced a major development in terms 

of e-Learning with the initial roll out of one-to-one 

computing across the school. All students in Years 7, 9 

and 10 were issued with a device to be used throughout 

the year. In 2014 we will enter phase two with all students 

in Years 7, 8, 9, 10 and 11 having a device and Years 5 and 

6 students having access to a tablet device during the 

school day. Our use of the school Learning Management 

System Moodle has grown to make the most of this 

opportunity. At the same time, staff increased their usage 

of the Parent Portal as a vehicle for detailed feedback to 

students and parents on student learning and progress. 

The School Leadership Team and the Board devoted 

considerable energy and effort to strategic planning. 

Through the Masterplanning process, the school’s 

Music facilities were identified as a priority project. 

Consequently, considerable planning work was 

undertaken in 2013. We prepared a design brief and 

engaged architects Williams Boag and submitted 

planning applications to council.

The Class of 2013 set an encouraging example for the 

community in the way they approached their final year of 

schooling. They were characterised by their very positive 

approach and caring manner towards their peers and 

others. They respected the school’s expectations, values 

and culture. They were willing as a whole year level to 

support positive initiatives. 

A commitment to learning has been clear throughout 

their time at the school. They demonstrated considerable 

academic ability from the early years. However, they also 

built on this foundation with a positive work ethic. Many 

outside visitors have commented on their aptitude and 

positive manner and approach throughout the year. 

The academic achievement of students in 2013 was a 

reflection on the quality of the learning partnership that 

exists between school and home. This report contains 

information on student achievement in a range of 

external assessments including NAPLAN, ICAS and VCE.

The school is committed to developing well-balanced 

young women and men of character who can make 

a positive contribution to society at a local and 

international level. Skills such as leadership, teamwork, 

communication and problem solving combined with 

personal dispositions such as empathy, confidence and 

self-discipline can be developed in the classroom. But 

the school’s rich co-curricular programme is essential 

in providing diverse opportunities for nurturing these 

qualities.

    The school’s motto of ‘always further’ is a challenging one which 

applies equally to our school community including both students and staff. 

In 2012, the School made a strategic long-term commitment to focus on 

continuous improvement in the quality of teaching and learning. 

 ““
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The productions maintained the traditionally excellent 

standards in terms of performance quality and creativity. 

The Senior Production of Peter Pan and the Middle Years 

Production of Mulan Jr were wonderful experiences 

for the large and enthusiastic audiences. A total of 150 

students participated in the productions and five were 

nominated for Georgy Awards. 

The school music programme offered a wide range of 

opportunities for students including classroom music, 

instrumental tuition and performance opportunities 

for students of all levels and abilities. In addition to the 

musical performances at assemblies and special events, 

10 concerts were performed in 2013. 

The school’s participation in the Independent Country 

Co-educational Schools (ICCES) sporting competition 

offered students an opportunity to compete at a high 

level and to experience sporting venues in Melbourne. 

GVGS teams placed 3rd in Swimming, 2nd in Athletics, 

3rd in Cross Country and 1st in the Winter Tour Aggregate 

Shield. The Senior Debating team placed 2nd and the 

Junior Debating team placed 1st. These sporting results 

are outstanding given the school’s size.

In local competitions, the school was well represented 

with a range of sporting teams.  The school fielded teams 

in the local Badminton, Netball and Soccer competitions. 

A total of eight teams competed in Grand Finals. 

Premierships were won by the U19 Girls Netball, U13 

Section 1 Gold and the Open Boys Blue Soccer team. 

We hope that our students are able to make a positive 

contribution at a local and global level through their 

values, confidence and skills. Providing an environment, 

which fosters international perspectives and experiences, 

is an important element of the school’s co-curricular 

programme. 

Our School has a deep commitment to the study of 

Indonesian language. Students have the opportunity 

to augment their study of the language with unique 

international experiences in Indonesia. In 2013 ten 

students and five staff participated in an Indonesian 

Language and Culture exchange programme with SMP 

Krista Mitra – Semarang, one of our two Indonesian 

sister schools. This programme involved our students 

being billeted with a local family and then attending the 

school for a week. Following this experience, the group 

travelled to Yogyakarta, the cultural centre of Indonesia 

where they saw famous cultural and historical sites such 

as the Borobudur and the Prambanan. In March 2013 

GVGS was delighted to welcome 23 Indonesian students 

from SMP Bintang Mulia – Bandung and SMP Krista 

Mitra – Semarang for a week long inbound exchange. The 

students were billeted with school families.

In addition eight students and two staff participated in 

a cultural exchange programme with our sister schools 

in the UK, Europe and North America. We look forward 

to welcoming inbound exchange students from these 

schools in 2014. During 2013 we had 23 students and 

four staff participate in the World Challenge expedition to 

Borneo. We also had 19 students and four staff participate 

in an Historical and Cultural tour of France and the 

battlefields. 

In 2013 our students supported a wide range of 

community aid and social justice programmes. These 

included Amnesty International, World Vision, Burma 

Children’s Charities, Snow Dome Foundation, Cancer 

Council, Salvation Army, In-a-soul Children’s Shoes, Give 

me 5 for kids, Indonesian Sponsor students, Zaidee 

Rainbow Foundation, Jeans for Genes and the Australian 

Orangutan Project. The Class of 2013 spearheaded the 

school’s fundraising activities by raising $5681 for the 

Leavers Fund and $1000 to help the homeless through 

the Amnesty Sleepout. Finally, the SRC raised $6000.
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Since foundation one of the school’s core aims has been to create 

an environment which promotes a love of learning and fosters 

the highest standards of academic achievement for all students. 

The school aims to nurture a learning community where students 

are challenged and where, through support and nurturing, they 

achieve the high expectations to which they aspire. 

The school has developed into a community with a positive 

culture where learning is central to the school’s vision and where 

achievement is valued.

Student Learning and Achievement
Subject Competitions   
Students participated in a number of academic competitions 

on a voluntary basis.  The Sayembayara Lisan Oral Indonesian 

Competition saw 18 students awarded with Distinctions and 

the Australian Language Competition awarded 41 students with 

Distinctions and 8 High Distinctions.

UNSW International Competitions and 
Assessments for Schools (ICAS) 
As a regional school, we are keen for our students and teachers 

to seek external feedback on the achievement of our students in 

key learning areas. During the period from June to August 2013, 

all GVGS students in Years 5 to 11 participated in the ICAS tests in 

English, Writing, Mathematics and Science. A total of 58 students 

were awarded Distinctions and 4 were awarded High Distinctions 

in the ICAS English Test in 2013 while 41 were awarded 

Distinctions, 10 High Distinctions and one a medal in the Writing 

Test. The ICAS Science Test saw 39 students awarded Distinctions 

and 6 High Distinctions. Across the ICAS Mathematics Test, and 

the Australian Mathematics Competition which is voluntary,  55 

students were awarded Distinctions, 8 High Distinctions and one 

prize. 

NAPLAN 
Students in Years 5, 7 and 9 participate annually in the National 

Assessment Program for Literacy & Numeracy. These tests, in 

conjunction with school assessed class work, help to provide 

parents with additional insight into their child’s progress. In 

the National Assessment Programme for Literacy & Numeracy 

(NAPLAN) the GVGS results were, on average, significantly higher 

than state and national results.

GVGS ICAS Competition 
% of students achieving distinctions and above

Year 5 NAPLAN 2011 - 2013

Year 7 NAPLAN 2011 - 2013

Year 9 NAPLAN 2011 - 2013
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VCE  
In the Victorian Certificate of Education (VCE) the Class of 2013 

performed strongly with the vast majority meeting or exceeding their 

expectations. In the VCE student academic achievement is measured 

using the Australian Tertiary Admissions Rank (ATAR). The ATAR is a 

percentile ranking which compares student achievement and is the 

basis for most university course admission processes.

• Three quarters (75%) of the students placed in the top third of the 

State (ATAR over 68.5)

• More than half (53%) of the students placed in the top 20% of the 

state (ATAR score over 80)

• 18 students (20%) placed in the top 10% of the State (ATAR score 

over 90) 

• 10 students (11%) placed in the top 5% of the State (ATAR score 

over 95)

The 2013 Duces of Goulburn Valley Grammar School were Rumer 

Aldous and David Tom who both achieved an ATAR score of 98.85. 

Georgia Goulopoulos also achieved an outstanding result with an 

ATAR score of 98.4. 

• 6 (17%) students achieved ATAR scores of 97 or above placing 

them in the top 3% of the state

• 1 perfect study score of 50 was achieved

• 80.5 was the Median ATAR score

• 33 was the Median study score

• 91 students completed Year 12 and applied for an ATAR score

Premier’s Awards
Through the annual Premier’s Awards, a small number of Victorian 

students are recognised for their outstanding achievement across the 

state in a VCE Study. Goulburn Valley Grammar School has a strong 

record of students having received these awards over the years. In 

2013 Abbie Hall was presented with a Premier’s Award for her VCE 

studies in Industry and Enterprise in 2012. Abbie was taught by Mrs 

Mary Bayly.  

Tertiary Entrance   
The Class of 2013 were highly successful both in terms of their levels of 

academic achievement but also in terms of receiving offers for tertiary 

places in a highly competitive environment. 

• 98% of students received a first round offer for a tertiary place

• 82 % of students received a tertiary offer for a course that was 

either their 1st, 2nd or 3rd preference

This is a very pleasing outcome which reflects several key 

achievements. The students were able to achieve the necessary scores 

to gain admission to their desired courses. In addition the students 

were well prepared in terms of the tertiary selection process and 

chose realistic options.
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26%
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25%
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19%

Arts 

14%
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18%
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Infomation Technology 1%
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Swinburne 5%

RMIT 9%

Monash 12%
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Student Pastoral Care and Welfare    
The pastoral care programme at Goulburn Valley 

Grammar School focuses on developing mutual respect 

and confidence among all members of the school 

community. It encompasses everything that we do as a 

school to meet the personal, social and academic needs 

of students. The pastoral care system, utilising tutorials 

mostly of about 12 students and a tutor, continues 

to provide close monitoring and effective support 

of our students’ welfare. This system is based on the 

contributions of Tutors, Year Level Co-ordinators, Director 

of Students and Senior Staff and complements our 

strong emphasis on creating an environment where each 

student feels connected to their peers, the School and 

their community. 

The Building Blocks Programme which operates at 

Years 5-7 provides an introduction to the values of 

the school and is a starting point in developing the 

cultural expectations of Goulburn Valley Grammar 

School. In Years 8-9, emphasis is placed on broadening 

the understanding developed in the Building Blocks 

Programme from earlier years as well as further 

developing skills of resilience, effective relationships, 

organisation and leadership. In Years 10-12, Year Level 

Coordinators offer specific programmes to enhance 

and meet the needs of students as they develop, 

academically, socially and emotionally. This is delivered 

through the tutorial system and is supported with guest 

speakers where appropriate.

The services provided by the Student Services Centre 

continued to be critical to Student Welfare. The need 

for counselling services continued to increase and 

more students have entered the Student Enrichment 

Team programme. This programme provides additional 

learning support for students across all age levels.

The School has undertaken the staff training and 

provision of resources necessary to implement a number 

of programmes that support the social, behavioural and 

physical welfare of students. All Year Level Coordinators 

have been trained in `Restorative Practices’. This 

programme stresses the importance of relationships 

over and above rules. It seeks at all times to restore the 

relationships between people when these have been 

damaged by inappropriate or offending behaviour. 

We are an accredited Sunsmart School and an Asthma 

Friendly School. Staff have updated epipen training and 

all staff have current first aid qualifications. The physical 

wellbeing of students is additionally supported by the 

nurses in the Health Centre.

The focus on cyber-safety, which has been a strong 

emphasis throughout the school Pastoral Care system 

and within the curriculum, continues to gain momentum. 

A dedicated tutorial programme called `Growing Up 

Digital – Cybersafety, Digital Literacy and Citizenship’ 

has been developed to ensure that students are well 

equipped to cope with the digital age in which they 

live. The programme is delivered from Year 5 to Year 12 

and is supported through regular classes and special 

seminars. The programme covers a range of topics which 

   A deep commitment to the importance of 

student wellbeing has been another hallmark of 

the school’s core aims since its earliest days. The 

school recognises that learning and achievement 

can flourish in an environment where students 

feel comfortable, safe and where they are each 

recognised and valued as individuals. 
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are tailored to particular year levels and deals with issues 

Year Level Coordinators have identified as concerns for 

their year group. Some of the topics covered throughout 

the year levels are; privacy and security, digital footprint 

and reputation, internet safety, social networking and 

relationships and communication. 

Student Leadership    
Goulburn Valley Grammar School provides a number 

of opportunities for students to develop and exercise 

leadership. Whilst the obvious examples of leadership 

relate to recognised roles and positions, there are many 

other opportunities for students to develop and enhance 

their skills. The school provides training for leadership 

through a number of formal programmes, such as Peer 

Support Training which occurs at Year 10 and Buddy 

Training at Year 8.  All students who apply for and obtain 

recognised leadership positions are provided with 

training and ongoing staff support throughout their 

tenure. Leadership can be witnessed on a daily basis at 

Goulburn Valley Grammar School through formal and 

informal roles such as Prefects, House Leaders, Peer 

Support and Buddy Leaders, Captains of Sporting Teams, 

SRC Representatives and Executive Committee, Middle 

Years and Primary Captains, World Challenge, coaches of 

sporting teams, organisers of social service activities, lead 

roles in School Productions, leaders of musical groups 

and ensembles, presentations at school assemblies 

and many more. The daily involvement of all students 

contributes to creating a caring and inclusive school 

community.

Student Attendance  
In accordance with government requirements, we mark 

attendance rolls twice each day. We record the reasons 

for student absences and we follow up if a student is 

absent and we have not had parental notification.

In 2013, the Attendance Rates for students were:   

Year 5 – 95%  Year 6 – 94%

Year 7 – 96%  Year 8 – 92%

Year 9 – 95%  Year 10 – 96%

Year 11 – 96%  Year 12 – 95%

The overall Attendance rate was 95.21%

The following information is an 

illustration of the nature and diversity 

of the school community:

Years 5 and 6 had an enrolment of 100 

students. 

Years 7 to 12 had 577 students.

Total enrolment of 677 students.  

The gender balance comprised 52% 

girls and 48% boys.

Four students identified as 

indigenous.

Two students had backgrounds as 

humanitarian refugees.

The student population included 

ethnic backgrounds from the 

following countries: Afghanistan, 

China, Egypt, Grenada, India, Iran, 

Lebanon, Malaysia, Nigeria, NZ , The 

Philippines, South Africa, Sri Lanka 

and the UK.

Family faiths include Buddhism, 

Christianity (of numerous 

denominations), Hinduism, Islam, 

Sikhism.

Languages spoken at home include 

Arabic, Bengali, Cantonese, Chinese, 

Dari, English, Hindi, Indian, Kannada, 

Macedonian, Mandarin, Persian, 

Polish, Punjabi, Sinhalese Urdu, 

Vietnamese, Yoruba.

40% of students live outside Greater 

Shepparton and travel on buses from 

Barooga, Cobram, Benalla, Echuca, 

Euroa, Moama, Seymour/Mangalore/

Avenel/Nagambie, Tocumwal/

Numurkah, Tongala/Kyabram and 

Yarrawonga/Katamatite.

Student Profile 

Student Retention   
Goulburn Valley Grammar School has waiting lists at 

most year levels. Typically, Years 5 and 7 are the major 

points of entry. The vast majority students aspire to 

tertiary study and there is support for student choices 

through the Careers Office. As an example, the 2013 

Year 12 consisted of 92 students. When this year group 

was in Year 9, there were 93 students. Of the 2013 Year 

12 class, 27% joined in Year 5, 46.1% in Year 7 and 17.1% 

came after Year 9.

Student Opinion    
The school community places a high priority on the 

importance of student opinion and perspective. In 

2013, the school participated in the ISV Student Survey 

and the Year 12 Exit Survey.

Overall students and parents expressed high levels 

of satisfaction with teacher quality and the School in 

general. The students indicated they were very satisfied 

with their school experience. The level of overall 

student satisfaction was overall above the average for 

participating Victorian Independent Schools. 

Feedback from students will be used to inform strategic 

planning decisions.



              The school is committed to developing 

well balanced young women and men of 

character who can make a positive contribution 

to society at a local and international level.

Skills such as leadership, teamwork, communication and 

problem solving combined with personal dispositions 

such as empathy, confidence and self-discipline can be 

developed in the classroom but the school’s rich co-

curricular programme is essential in providing diverse 

opportunities for nurturing these qualities. 

Music and Public Speaking  
Goulburn Valley Grammar School offers instrumental 

music tuition and public speaking tuition to students 

at all levels. Many students elect to have private 

instrumental tuition. Their skills are further developed 

through participation in various bands and ensembles. 

These groups perform at School Concerts and events 

throughout the year.

• 10 musical concerts held in 2013

• Performances at assemblies, special events and 

community events

• Fourteen ensembles and bands 

• AMEB examinations 

• Instrumental and voice tuition provided to over 150 

students

• Public Speaking and Performance tuition was 

provided to 50 students

 ““
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Sport  
Through participation in Year Level Sport, House 

Sport, ICCES (Independent Country Co-Educational 

Schools) Competitions and local sporting associations, 

students have the opportunity to not only develop 

skills, but also to learn the importance of fair play in 

a competitive, friendly environment. Senior students 

may also experience coaching junior teams at certain 

competitions. Students, teachers and parents follow 

Codes of Conduct at all these competitions in capacities 

as players, coaches and spectators.

House Carnivals
• Swimming – Powell Cup to Dunlop House

• Athletics -  Edwards Shield to Dunlop House

• Cross Country – CYMRU Cup to Ryall House

• 2013 House Competitions - Close Family Shield to 

Dunlop House

ICCES Sporting Competitions
• Athletics 2nd

• Swimming 3rd

• Cross Country 3rd

• Debating – Junior Team 1st, Senior Team 2nd

• Winter Tour  1st Senior Boys Soccer, 1st Senior Girls 

Soccer, 1st Junior Boys Soccer, 1st Hockey

• Placed 1st in the ICCES Winter Tour Aggregate Shield

Local Competitions
• GVGS Badminton Club – C Grade team premiers

• GVGS Netball Club – Under 19 Premiers, Primary 

Under 13 Premiers

• GVGS Soccer Club  – Open Boys Premiers

• Chess

• State Aerobics Competition – various state finalists

• Football Country Cup – 2nd in Division

• SPSSA Primary Sport 

• Clay Target Shooting

Girton Sport
• Summer Sports Day GVGS retained Cup (Cricket and 

Tennis)

• Winter Sports Day – won Junior and Senior Football, 

lost Junior, Intermediate and Senior Netball. Girton 

won Winter Cup

Equestrian Events
• Ivanhoe Dressage and Show-jumping

• Many individual entries at various events
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Performing Arts
Three of the School’s major events belong to the 

Performing Arts sector of the school, where strong 

student interest continues to raise the standard of 

performances. This has been the stepping stone for 

many of our past students forging careers in this field.

School Productions 
• Senior Production was ‘Peter Pan’ and involved 106 

students in cast, make-up, props, backstage and 

orchestra.

• Middle Years Production was ‘Mulan Jnr’ and 

involved 81 students.

House Eisteddfod
• The winning House in 2013 was McLennan House

Year Level Camps Programme
These camps are aimed at progressing skills in students’ 

personal development. From pastoral goals to the 

alpine adventure in the Bogong High Plains at Year 10, 

this Programme is an exciting component of the school 

year.

• Year 5 – Sovereign Hill, Ballarat

• Year 6 – Narmbool, near Ballarat

• Year 7 – Anglesea, Otway Ranges

• Year 8 – Merricks, Mornington Peninsula

• Year 9 – Melbourne Urban Experience

• Year 10 – OEG Camp to Bogong High Plains

• Year 12 – Study Camp at Melbourne University

Clubs and Service
GVGS has a strong focus of serving communities, 

whether the community be local or international. The 

culture of the school ensures that many worthwhile 

interests are being explored for serving others and for 

the individual.

Service Groups
• Amnesty International Group

• Environment & Sustainability Group

• Photomedia Group

• World Vision Group

• ANZAC Service Representation in towns across the 

region

• Student Representative Council

• Mothers Club Annual Luncheon Hosts

• 40 Hour Famine Group

• Year 9/Year 5 Buddies Programme

• Year 11/Year 7 Peer Support Programme

• Local Soup/BBQ Kitchen for Disadvantaged

• Hospice Tea and Harmony Volunteers

Our school community sees the role of the staff as critical 

to the achievement of the school’s vision and aims. Our 

staff are committed to the school’s vision and values. 

They are highly skilled and passionate about teaching 

and learning and are committed to continuing to grow 

and develop as professionals. Our staff seek to improve 

the quality of life of young people through providing 

powerful learning experiences. 

Professional Learning    
External professional development and internal 

professional learning was focused on increasing specific 

subject knowledge as well as developing teacher 

effectiveness in 2013. Total expenditure on professional 

learning for 2013 was $$281,246. This means that an 

average of $3,135 was expended on each staff member 

for their professional development.

Professional Learning was a key strategy throughout 

2013. During the year, over 20 staff participated in high 

quality training provided by the Marzano Research 

Laboratory. In addition, all teachers were involved 

in departmental based Professional Learning teams 

that met regularly to build knowledge of professional 

practice and plan implementation. Two key whole school 

improvement goals were identified for 2013. In addition, 

teachers identified two of their own improvement goals. 

In order to obtain feedback on their professional practice 

and growth, all teachers surveyed students at two 

different points during the year. This feedback informed 

goal setting and strategies that teachers implemented 

throughout the year.

GVGS had 89.7 FTE staff in 2013. This 

comprised 59.7 FTE teaching staff and 

30.0 FTE operational staff. The gender 

breakdown is: teaching staff male 

32% and female 68%; operational 

staff male 37% and female 63%. 

Several staff members were born 

overseas, including from Indonesia, 

Poland, United States of America and 

United Kingdom; there are currently 

no indigenous employees.

Staff Retention  
updated
The teaching staff list at the 

commencement of 2012 included 

71 teachers. Of these teachers, 68 

remained on the teaching staff list 

at the commencement of 2013. This 

represents a 96% retention rate. There 

were three staff departures, one 

retirement and two departed from 

the region.

Staff Attendance 
In 2013, the Staff Attendance rate was 

95.33%

International Experiences  
GVGS aims to provide opportunities for students to 

explore their place in our global world.  At various stages 

during their time at GVGS, students are afforded the 

opportunity to undertake a variety of experiences in an 

international setting.  In 2013 the following opportunities 

arose for some of our students:

• Indonesian sister schools visits and exchanges

• ICOS sustainability conference held in Victoria and 

hosted by GVGS

• History based tour to France and the WW1 Battlefields

• GVGS overseas school exchange programme with 

schools in England, Canada, the USA, Scotland and 

Italy 

• Borneo World Challenge



 The role of school leadership is to 

implement the school’s vision and bring 

to reality the strategic aims and priorities. 

The school sees the responsibility of 

leadership as supporting staff and 

students to realise their potential aligned 

with the school’s vision. Staff are actively 

involved in leadership through many 

roles and responsibilities and through 

informing decision making.

 Teaching Effectiveness Leading Team 
2013
Mrs Genevieve Bihun  Ms Kath D’Elia
Ms Cheryl Garratt  Ms Trish Lawless
Mr Shane McDonald  Miss Kelly McKay
Mrs Brooke McLeod  Mr Leon McLeod
Mrs Deborah Moore  Mrs Kaye O’Connor
Mr Mark Torriero  Mr Mal Widdicombe

Mrs Jo Yarwood

 Year Level Co-ordinators 2013
Mrs Jenny Roberts ....................................................................Years 5 and 6
Mrs Kaye O’Connor/Mrs Geraldine Thompson ............................ Year 7
Mr Scott Harrison.................................................................................... Year 8
Miss Kelly McKay ..................................................................................... Year 9
Mrs Judy Grace ......................................................................................Year 10
Mrs Mary Bayly ......................................................................................Year 11
Mrs Chelsea Pohlner ............................................................................Year 12

 Heads of Departments 2013
Ms Deidre Belleville ..........................................................................Art/Craft
Mrs Judy Grace  .................................................................. Business Studies
Mrs Nicole Bensch  ............................................. Information Technology   
Mrs Jo Yarwood  ....................................................................................English
Miss Meg Webster .................................................................................... LOTE
Mrs Pauline Roberts  ..........................................Library/Resource Centre
Ms Cheryl Garratt ..................................................................... Mathematics
Mr Paul Cathcart  .................................................................................... Music
Mr Scott Harrison..........................................................Outdoor Education
Mrs Meagan Harrison  ...........................Health and Physical Education
Mrs Jenny Roberts  ..............................................................................Primary 
Mrs Brooke McLeod ............................................................................Science   
Ms Kath D’Elia  .............................................................................. Humanities

“

 “

Leadership
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The school’s management team met weekly in 2013 and comprised 

the Principal, the Deputy Principal, Business Manager, Registrar 

and Director of Teaching and Learning, Director of Students and 

the Director of Co-curricular Activities.  The school maintained its 

strategic priority to improve teaching effectiveness and thereby 

advance student learning and achievement. Other areas of 

strategic focus included extensive professional learning relating 

to teaching practice, staff performance feedback, student welfare 

initiatives, master planning, redevelopment of the music facility, 

student uniform review, enhanced international programmes and 

implementation of senior school reforms.



Resources and Environment 

Capital Works

Revenue 2012

Expenditure 2012

Government Funding 45%

Other 2%

Private Fees 53%

Sta�ng 75%

Administration and Property 11%

Academic Programmes 8%

Depreciation 6%

Annual Report 2013     11

Careful planning and management of resources is essential 

to the school’s ability to provide a high quality education 

for current and future students. A great deal of considered 

preparation and monitoring is undertaken to ensure that 

financial resources are managed in a conservative and prudent 

manner. For many years the school has continued to plan for 

and invest in the improvement of existing infrastructure and the 

development of new facilities for future generations. The school 

aims to develop facilities which express a unified vision, are 

functional and aesthetically pleasing which will provide a highly 

effective learning environment.

The main priorities during 2013 comprised the on-going review 

of the school’s master plan and the design of the redevelopment 

of the music centre. The school was pleased to have the music 

centre fully designed and costed by the end of 2013, with the 

project scheduled to proceed to tender in the first half of 2014 

and an associated fund raising appeal to commence. 

A further key priority was continued implementation of the 

Commonwealth Government’s Digital Education Revolution 

(DER) programme, in particular ensuring the programme was 

sustainable as the funding programme came to an end. 

Finance   
With Government funding making up 45% of the school’s 

operating income, the outcome and subsequent adoption 

of the Commonwealth Government’s funding review has 

been followed closely. The review and funding model affects 

significantly the operating structure of the school, hence, it 

remains frustrating that the financial implications and finer 

detail of school funding remain unclear into 2014.   

On the expenditure side of operations, staffing costs make 

up 75% of recurrent expenditure. The school leadership and 

Board, therefore, place considerable emphasis on ensuring 

staffing levels, expertise and remuneration are appropriate and 

sustainable.

It is particularly pleasing to report that the school is currently 

debt free, the first time this has occurred since the foundation of 

the school. 

The school’s financial operations and balance sheet are 

benchmarked against a range of data and key performance 

indicators. They are closely overseen by the school leadership 

team, the Finance Committee and the Board. In addition, 

the school reports to the Commonwealth Government, the 

Australian Securities and Investments Commission (ASIC), 

the Victorian Ecumenical System of Schools (VESS) and our 

independent auditors. It is pleasing to report the school remains 

in a healthy financial position and is well placed to meet future 

challenges. 

Capital development and 

implementation of the school’s 

master plan continued throughout 

2013. Key projects included:

• Completion of the fire ring main 

around the perimeter of the site.

• Completion of the landscaping 

of the language and Year 8 

precinct.

• Following an energy audit, the 

implementation of a series of 

energy saving strategies.

• Upgrading interactive 

whiteboards.

• The rollout of new individual 

computers to Years 7 and 10 

students.  

 Heads of School 2013  
Mrs Geraldine Thompson ....Middle Years Coordinator

Ms Kathryn D’Elia....................Middle Years Coordinator

Mr Mal Widdicombe ....................Head of Senior School

 Senior Leadership Team 2013  
(Planning Group)
Mr Mark Torriero .....................................................Principal

Mr Kim Stokie ........................................Business Manager

Mr Leon McLeod .....................................Deputy Principal 

Mrs Deborah Moore ..............Director of Teaching and  

...................................................................................... Learning

Ms Trish Lawless ...............................Director of Students

Mr Shane McDonald ...............Director of Co-curricular  

......................................................................................Activities

Mrs Pam Wallace .....................Assistant to the Principal  

...................................................................................... Registrar



The school was born out of the dreams, vision and enterprise of local 

community members. The school is committed to the importance of a 

strong community in achieving its vision and aims. 

The school community is often described as feeling like an extended 

family. This perception reflects the shared common purpose of students, 

staff and families who are connected through commitment to the 

school’s values and vision. The supportive community makes a very 

powerful and real contribution to supporting the school’s positive 

learning environment.

Community Feedback   
Goulburn Valley Grammar School is committed to continuous 

improvement. Feedback from the School community plays a key role in 

informing the focus of school improvement initiatives. 

During 2013, the School participated in a range of community 

perception surveys developed by Independent Schools Victoria (ISV). 

Since 2007, 132 schools have participated on more than 1,000 surveys.  

On average 62 schools participate each year.  The surveys included Year 

12 Exit Survey, Student Satisfaction and Parent Satisfaction surveys, 

which measured perceptions of, overall school performance and teacher 

quality. 

The School participated in these surveys in 2008, 2010 and 2013. The 

information gained through this process was critical to initiatives and 

projects, which have been implemented in recent years. Examples 

include the Senior School review, Middle Years project, International 

programmes, Information Technology investment, buildings and 

facilities, staff professional learning and landscaping.

The survey evaluated student satisfaction across the following domains 
of school effectiveness: 
• Academic achievement  • Teaching Quality 
• Morale • Goal alignment
• Facilities / Resources • Health and Safety
• Parent & Community involvement • Transition
• Personal & Social Development  

Overall students and parents expressed very high levels of satisfaction 

with the School in general.  The students indicated they were very 

satisfied with their school experience. The level of student and parent 

satisfaction was above the average for all Victorian Independent Schools. 

The information will be vital in informing the Strategic Planning process 

and identifying goals and strategies for the future. The school plans to 

participate in these surveys again in 2017.

Tuckshop 
The tuckshop continues to be operated by a combination of employed 

staff and volunteers from the school community. Mrs. Marlene 

Rutherford manages the tuckshop with the goal of offering a variety 

of meals and snacks to students and staff. The role of volunteers is vital 

and the school is extremely fortunate to have such a committed and 

enthusiastic group to call on.

Parents and Friends
The Parents and Friends has continued to work hard towards their key 

goals of building community connections through supporting school 

events and activities. These activities provide social opportunities for 

parents and build the school communities’ relationships.  Another 

key goal is raising funds to support the development of facilities and 

programmes at the school. In 2013 the Parents and Friends Association 

continued their generous support of the school donating $25,000 

towards the LOTE precinct landscaping.

Friends of Music  
Parents continued to assist the School through their role in the Friends 

of Music. During 2013 the Friends of Music supported the school 

through fundraising and their support of concerts and performances.  

Mothers Club
The Mothers Club has continued to strengthen community relationships 

through their involvement in both running and supporting several 

school events. Through supporting these activities many parents come 

together to form friendships and contribute their time and skills to the 

School community. In 2013 the Mothers Club have been raising funds to 

contribute to the landscaping of the LOTE area.

Parent Helpers 
Parents also provided invaluable assistance in many other areas of 

school endeavour. In 2013 parents assisted the School as coaches 

and team managers of many sporting groups such as Netball, Soccer, 

Badminton and Equestrian activities. Parents were also essential helpers 

in the School Productions providing valuable assistance behind the 

scenes in costumes, make up, set construction and design, props and 

front of house.

Alumni
The School maintains and develops connections with the past student 

community. The Development Office is responsible for maintaining 

connections with the past student community. Each year the School 

hosts a series of alumni reunion events. The School invites past students 

to attend their respective 5, 10, 15, 20 and 25 year reunions. Students 

from the reunion groups often travel large distances including interstate 

and overseas to participate in these reunions. In 2013, we were 

delighted that 130 past students attended reunions.

The School communicates with members of the alumni community 

through Nexus the School’s biannual journal which is posted to 

each past student. The journal updates alumni on current news and 

developments in the School community while regularly featuring 

articles on the activities, achievements and progress of alumni. 

After 32 years the School is now proud to be educating the children 

of many alumni who have enrolled their children at GVGS. The second 

generation of GVGS students is now a rapidly growing section of the 

school population. We are also delighted to employ a significant number 

of past students as members of the teaching staff.

Wider Community
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2013 Teaching Staff

2013 Operational Staff

Mrs M L Bayly  
B.Bus., Dip.Ed.

Mr S R Bayly  
 B.Sci

Ms D Belleville  
B.Ed

Mrs N F Bensch  
B.Ed.(PE)

Mrs G M Bihun  
B.Music(Performance), Dip.Ed.

Mrs D K Block  
 B.Ed.,Dip.Teach., Grad.Cert.
Careers Ed. and Development

Dr N G Cairns  
 B.Sci., PhD., Grad.Dip.Ed

Mrs J A Carter  
 B.App.Sc., Grad.Dip.Ed.

Mr P R Cathcart  
B.A.(Music Ed.), M.Mus.(NSW)

Mr P J Challis  
 B.App.Sc.(Geology), B.Teach

Miss K M D’Elia  
B.Teach., B.A.

Mrs F R Davis  
 B.Comm., Grad.Dip.
Ed.(Secondary)

Ms R U Dewi  
 Sarjana (Sl), ljazah Akta IV

Mr G W Edwards  
B.Ed., Dip.Teach.(Primary)

Mrs P C Fisher  
B.Sc., B.Ed.

Miss S L Gardner  
B.App.Sci.(Human Movement), 
Grad.Dip.Ed.(Secondary)

Ms C F Garratt  
Higher Dip.Teach., Dip.Teach.

Mrs T S Goodfellow  
M.A.(Administration and 
Supervision), M.A.(Ed.), B.Sc.(Ed)

Mrs J K Grace  
 B.A., Dip.Ed.

Miss M L Gultom  
B.Teach(Secondary)

Mrs M L Harrison  
B.App.Sci.

Mr S A Harrison  
B.App.Science, Grad.Dip.Ed., 
M.Ed.(PE)

Mrs A H Harwood  
Dip.Teach., Grad.Dip.Lib., 
B.Special Ed.

Mr L Heard  
 B.App.Sc.(Parks, Recreation and 
Heritage), Grad.Dip.Ed.

Mrs R L James  
B.A.(Ed.), B.Ed.

Mrs J M Keady  
B.A., Grad.Dip Secondary Teach.

Mrs F E Kerr  
 Dip.Teach.(Secondary), Grad.
Dip.(Student Welfare)

Mr J W Lancaster  
Dip.Fine Arts, T.T.T.C.

Ms P M Lawless  
B.Ed.

Mr D N Lukies  
B.A., Grad.Dip.Ed.(Secondary)

Ms J Mathers  
 B.Bus.,Dip.Ed.

Ms M McArthur  
B.Ag.Sci., Grad.Dip.Land 
Rehabilitation, Grad. Dip. 
Ed.(Secondary)

Ms L M McCarty  
B. Bus., Dip. Ed.

Mr S D McDonald  
B.App.Sci.(PE)

Miss K A McKay  
B.A., B.Teach.,M. Ed.

Mrs B M McLeod  
M.Ed.(Special Needs), B.Sc., 
Grad.Dip.Ed.

Mr L D McLeod 
 B.App.Sci.(PE), M.Ed.
(International Education)

Mr A J Moore  
 B.Sc., Dip.Ed.

Mrs D Moore  
 B.A.(Hons),Dip.Ed.

Ms R L Morris  
 B.Sc., Grad.Dip.Ed.

Mrs D N Murphy  
B.Ed., Dip.Teach.(Primary)

Mr G Murphy  
 B.Ed., Dip.Teach.

Mrs C L Nolen  
 B.Ed.

Mrs B M O’Connor  
B.Ed.

Mrs K T O’Connor  
B.A., Dip.Ed.

Mrs F  O’Meara  
Dip.Ed.(Primary), Cert. Guiding 
Meditation(ACU)

Mrs S J Parnell  
B.A., B.Teach.

Mrs J E Paton  
 Higher Dip.Teach.(Secondary 
Art and Craft)

Mr M T Plant  
 B.A., B.Law., Grad.Dip.Ed.

Mrs C R Pohlner  
B.Ed.(Hons)

Ms L M Powles  
B.App.Sc., Dip.Ed.

Mrs V C Prewett  
B.Ed.(Creative Arts)

Mr G  Reynoldson  
B.Sc.(Ed.)

Mrs J M Roberts  
M.Special Ed., Grad.Dip.
Ed.(Integration), Dip.Teach.
(Primary)

Mrs P H Roberts  
M.A., B.Ed., Grad.Dip.(Library 
and Information Studies),Dip.
Teach.(Primary)

Ms K I Rolfe  
 B. Des., Dip. Ed.

Mr P W Rose  
 B.A., Dip.Ed.

Mrs S N Ryan  
 B.A., Grad.Dip.Ed., Grad.Dip.
LOTE

Mr D  Schreck  
 M.Ed., B.Ed.

Ms N E Sleeth  
 B.Ed., M.Ed.

Mrs A  Smith  
 B.Ed.(LOTE), Dip.Teach., 
M.Applied Linguistics, TESOL

Mrs P S Smith  
 B.Sci.

Mrs L E Sterling  
B.Mus., B.Ed., B.A., B.Asian 
Studies, ADDA

Mr S F Templeton  
B.A.,Grad. Dip. Ed.

Ms K E Thomas  
B.A., B.Teach.

Mrs G T Thompson  
B.Ed.

Mr M K Tod  
 B.Ed., M.Ed.

Mr M D Torriero  
B.Bus., Dip.Ed., M.A.C.E., 
M.A.C.E.L.

Dr D M von Güttner  
B.Bus.,Grad.Dip. Accounting 
& Finance,Grad.Dip.Ed.,M.
Bus.,PhD., M.A.C.E.

Ms M E Webster  
B. Ed.(Hons)

Mr M K Widdicombe  
LL.B., B.Sc., Grad.Dip.Ed., Grad.
Dip.Math.Ed., M.Ed.Admin., 
M.A.C.E.

Mrs E J Williams  
B.Sc.(Hons), Grad.Dip.Ed.

Mrs J E Yarwood  
B.A., Dip.Ed.

Mrs M N Zito  
 Dip. Teach.

Ms C Allemand  
Music

Mr D Argus  
 Trainee

Mr C Atkins  
 Property Manager

Ms S Bennett   
 R.N.(Div.1), B.Sc., Grad.Dip 
(Nursing), Dip.Bus. ,School 
Nurse

Mrs J  Birchall  
 Accounts

Mr G H Brewer  
T.Mus.A, A.Mus.A, M.I.M.T.      

Ms J Burns   
 Ass.Dip.App.Social Science 
(Library), Archivist

Mrs D Cassidy  
Dip. Man., Main Reception

Mr A D’Andrea   
Grounds and Cleaning

Mr A Davey  
 Music

Ms C Dunham   
Library Assistant

Mr R Eldridge  
 Grounds and Cleaning

Mrs E Ford  
 Tuckshop

Mr M Gook  
 Grounds and Cleaning

Mrs C Heard  
 Tuckshop

Ms D Ireland  
 Cert.IV.Health, School Nurse, 
Administration

Mrs H L Janke  
 B.A.(Music)

Mr G Jenkins   
 Science Laboratory Technician 

Mrs T Jones  
 Accounts 

Mrs P Kennedy   
Administration 

Ms  A Kenyon  
 Grounds and Cleaning

Mrs C King  
 Dip.Ed.Support, Education 
Support 

Mr J K Lewis  
 Grounds and Cleaning

Ms H McCann  
 Student Reception 

Mrs M McNab   
Information Systems Officer

Mrs C Mechkaroff   
Dip. Man., Human Resources 
Manager , Accounts 

Ms F E Morphett  
Music

Mr M O’Connor  
Information Systems Officer

Ms S O’Connor   
Art and Science Technician 

Mr C Oxley   
 Grounds and Cleaning 

Miss P Perkins  
Trainee

Mrs P Pogue   
 Director of Development 

Mr T Pye  
 Head of Information Systems

Ms K Raglus  
 Science Laboratory Technician

Mrs S Romero  
Teacher Aide

Mrs M Rutherford  
Tuckshop Manager

Mrs S Sciuto  
 Main Reception

Mr N Shillington   
Grounds and Cleaning 

Mr J Simson  
 Grounds and Cleaning

Mr K Stokie  
 B.Bus. (Acc.). CPA, Business 
Manager 

Ms J Taylor  
 Information Systems Officer

Ms C Tepper  
 Assistant to the Deputy 
Principal

Mr M Turnbull  
 Information Systems                
Co-ordinator

Mrs P Wallace   
Assistant to the Principal, 
Registrar

Mrs S White  
 Tuckshop

Mrs M Wright  
 Tuckshop

Mrs S Young  
 Administration
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