
A reminder to clients claiming fuel tax credits 
- the rates increased from 1 February this year 
to 39.5 cents per litre off -road, and 13.36 cents 
per litre on-road.

Rates are indexed twice a year in line with the 
consumer price index (CPI) – in February and 
August.

Client can use the ATO  fuel tax credit 
calculator online: 

https://www.ato.gov.au/Calculators-and-
tools/Fuel-tax-credit-calculator/

Or download the ATO app: 

The fuel tax credit calculator can help you get 
your claim right.

The calculator helps you work out:

• your fuel tax credits for fuel you acquire 
for use in your business

• adjustments for fuel tax credits from a 
previous BAS.

As Australia has an ever-growing ageing 
population, funding for a comfortable 
retirement is becoming more of a focus for 
many people. CoggerGurry clients oft en ask for 
tips on ways to contribute more of their super 
savings during their working lives – known as 
the accumulation phase in fi nancial circles. 

Superannuation law allows for an individual to 
contribute on behalf of a spouse. Contribution 
splitting is one method that ensures a spouse 
is still receiving contributions while out of the 
workforce.

You are eligible to split contributions with 
your spouse if you or your spouse is under the 
super preservation age or aged between their 
preservation age and 65 years and not retired.

You can split up to 85 percent of before-tax 
contributions with your spouse, this includes 
– employer Superannuation Guarantee 

contributions, salary sacrifi ce contributions 
and personal contributions that you claim a 
tax deduction for.

These contributions are still assessed under 
the working spouses contributions caps and 
tax is paid on the contributions at the time 
they are received by the fund.

The advantages of contribution splitting include:

• Increase the amount of super benefi t 
received tax-free prior to turning 60

• Condition of release may be satisfi ed earlier 
if super is split with a spouse older than you.

For more information about this option, 
please speak with us at CoggerGurry.

For more about making your money last in 
retirement, see our special feature inside on 
paying for aged care accommodation.

This issue we invite you to 
meet one of our friendly 
staff  who may greet you 

when visiting CoggerGurry. Here is Racheal’s 
story. 

Having spent my formative years in a coal 
mining town in North West Queensland, 
I relocated to Townsville where I studied 
teaching at James Cook University. 

Aft er nearly a decade of employment 
with Education Queensland, I changed 
career paths and worked fi rstly as an 
administration support person in a 
pathology laboratory and then as a 
bookkeeper and payroll offi  cer for a number 
of businesses in the Townsville area.

Aft er vacationing in South West Victoria in 
August 2012, I fell in love with the natural 
beauty of the Southern Grampians and 
specifi cally the facilities and opportunities 
off ered by the vibrant Hamilton community. 

In February 2014 I obtained a position 
with CoggerGurry, where I’m employed as 
receptionist and administrative support 
person. I enjoy working in a cohesive team 
environment within such a progressive 
organisation as CoggerGurry.

When I’m not at work, I enjoy horse riding 
and attending city and country race meets. 
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• Aging well fi nancially - Alan 
guides us through the maze 
of aged care accommodation 
fees.

• Technology now provides a 
fantastic way to learn from 
your accountant without 
leaving home - Kay explains 
Teamviewer soft ware.

• Many clients will have already 
met Racheal at CoggerGurry’s 
reception desk - fi nd out more 
in our staff  profi le article - 
she’s a talented lady!

In this issue:
Sharing the super love

Staff  Profi le – 
Racheal Monaghan

By Toni Wright

Fuel tax credits – rate alert

Do you want to feel 
better connected to your 
accountant’s expertise 
when working in your 
own offi  ce?

Teamviewer could be the 
answer. It is a versatile 
remote support and 
desktop sharing program 
which enables us to 
connect to your PC or 
server from our offi  ce.  

This program facilitates 
assistance through 
remotely accessing your 
computer.  

With you on the phone to 
participate in the discussion 
and to observe the 
movements,  TeamViewer 
is a fantastic learning tool, 
almost as if we were sitting right beside you and your 
computer.

How exactly does it work and is it secure? 

We send you an email with a link, once you click 
on this link you are given a unique Computer ID 
and password. Via telephone you give us this 
information; and once entered on our system 
we can remotely access your computer. You 
can view what is happening on your screen and 
assist us to make the changes required. 

Once the session is complete you close the 
session which will cease our access to your 
system. The password required to access your 
computer will then be automatically changed 
making the initial password used obsolete. 
This maintains a high level of security as the 
password changes aft er every session.

The ability to assist clients using this 
functionality is both time and cost effi  cient. 

Help: just a phone call, and click, away
By Kay O’Connell



Additional aged care services fee

This cost is normally only payable if you 
chose a higher standard of accommodation 
or additional services off ered by a residential 
care facility.  These services could include:

• Choice of meals;

• Glass of wine/beer with meals;

• Daily newspaper;

• Hairdressing; and/or

• Foxtel services etc

The additional services and associated fees 
are not regulated, and are agreed between 
you and the facility.  Aged care residential 
homes are required to publish their additional 
service fees on the “My Aged Care Website”, 
their own website and in other relevant 
materials they provide to prospective 
residents.  Details of the services and the fees 
payable will also be outlined in the Resident 
Agreement provided by the facility.

Payments: The bottom line 

The amount you are asked to pay by the 
residential care facility will be based on your 
income and assets and one of the following 
outcomes will apply:

• No accommodation contribution or 
payment if your income is below $980.30 
per fortnight and your assets are below 
$46,000 (Government pays).

• An accommodation contribution is 
payable if your income exceeds $980.30 
per fortnight and your assets are over 
$46,000 but below $157,987. 

 The accommodation contribution fee is 
normally paid as a daily payment or you 
can elect to pay a lump sum known as a 
Refundable Accommodation Contribution 
(RAC), this is normally negotiated between 
the person and facility.

• An accommodation payment is payable 
if your assets exceed $157,987.  You 
can choose to pay your assessed 

accommodation payments via a Refundable 
Accommodation Deposit (RAD).  A Daily 
Accommodation Payment (DAP) or a 
combination of both the RAD & DAP.

 RAD is a lump sum paid to your chosen 
aged care facility, they have the use of 
the funds whilst you remain in their care.  
Upon leaving the facility or your death the 
RAD is repaid to yourself or your Estate.

 DAP is the conversion of the RAD into a daily 
payment instead of paying a lump sum.  This 
is calculated based on an interest rate set 
by the Government which is presently 6.22 
percent (rate revised quarterly).

 Example: a RAD of $300,000

 The DAP would be $300,000 x 6.22 
percent = $18,660 pa divided by 365 
days = $51.12 per day

 If a person elected to pay a combination 
of the RAD and DAP due to not having 
available funds to cover the assessed RAD 
of $300,000 for example the calculation 
would be as follows:

 Pay $150,000 as a RAD and the 
remaining balance of $150,000 would 
be charged at 6.22 percent = $9,330 
per annum divided by 365 days = 
$25.56 per day.

As you can see, everyone’s individual care 
accommodation fees are likely to be diff erent, 
depending on the individual income and asset 
position at the time of moving into aged care.  

Other factors that haven’t been covered in 
this article also need to be taken into account 
include; is the person a home owner, married 
and will the spouse remain in the family home? 
These issues can make a big diff erence to the 
income and assets that will be assessed.  

If you would like to discuss your situation, 
please contact me on 03 5571 0111.
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Have you ever researched aged care 
accommodation fees or faced the daunting 
task of having to move a family member into 
residential aged care?

If so you will understand these fees can be 
very complex and in some cases expensive.

How much you pay depends on which 
residential facility you move into, how much 
income you receive, the value of your assets 
and the services you take up.  

The rules for calculating the fees are set by 
the Government.

The truth is there is no simple way to explain 
everything, so I have completed a summary 
of the fees that may apply for the purpose 
of this article.  Hopefully it goes some way to 
demystifying the complexity.  

Basic daily care fee 

This is used to contribute towards daily living 
costs such as meals, cleaning, laundry, heating 
and cooling.

The daily care fee is set by the Government 
at 85 per cent of the annual single basic Age 
Pension (excluding supplements), which 
currently equates to $670.04 per fortnight or 
$47.86 per day.  This fee will increase on March 
20 and September 20 annually, in line with 
Age Pension changes.  The fee is paid by all 
residents entering an aged care facility.

Means tested fee 

Depending on your income and assets you 
may be asked to pay a means tested care fee.  
This is an additional contribution towards the 
cost of care that some people may be required 
to pay.  If you have higher levels of income and 
assets (over specifi ed thresholds), you will be 
required to pay this fee.  In eff ect, this means 
you pay a higher share of the cost of your care 
and the Government pays less.

To determine the fees that apply to each 
individual you are required to complete an 
Income and Assets Assessment form.  This 
form is reviewed by either the Department 
of Human Services or Department of Veteran 
Aff airs.  They will advise you, and the aged 
care home, of the Means Tested Care Fee the 
facility can ask you to pay.

If you are in receipt of a pension payment 
from either Centrelink or Veteran Aff airs, the 
majority of the income and assets assessment 
form doesn’t need to be completed as they 

will use the details recorded.  You should 
therefore keep your Centrelink or DVA records 
up to date to ensure your fees are calculated 
correctly.

You will pay the calculated fee for each day of 
care, however, once you have paid an annual 
cap amount, currently $25,731 (indexed twice 
yearly), your means tested fee reduces to zero 
for the rest of that year.  It reduces permanently 
to zero once you have paid the lifetime cap, 
currently $61,755 (indexed twice yearly).

Age care – what are you paying for?
By Alan Oakley

Or are you just starting up and have no idea 
which soft ware to choose?  Below are a few 
suggestions you might consider:

• 

BANKLINK – One of the easiest and 
most effi  cient cashbook programs 
available with your transaction data 
feeding directly into the soft ware 
from your bank.  BankLink is not a “full 
accounting package” in that it does not 
have integrated payroll or invoicing, 
but is ideal as a cashbook.  Off ers easy 
communication and fi le transfer with your 

accountant.  Not available “off  the shelf”, 
so please see your accountant for further 
information.

• XERO – Now very popular 
among accountants and 
business owners alike.  

Uses similar philosophy to BankLink as 
far as automatic data feeds and coding 
goes, but this one is the “full accounting 
package” with both invoicing and payroll 
built in.  Xero is suitable for most small 
businesses and is very user friendly.  It is 
fully online so it can be accessed on any 
computer or device by any authorised 
user.  The cashbook version is arguably 

preferable to Banklink given the online 
accessibility.

• MYOB AccountRight 
– With MYOB recently 
acquiring the BankLink 

company, it too is now a full accounting 
package with bankfeeds.  Being able to 
store your data either online or locally 
on your computer, some argue this is the 
best of both worlds.  Will be more suitable 
than Xero for some, depending on the 
particular needs of the business.

Please don’t hesitate to contact us at 
CoggerGurry to discuss the best option for you.

Considering a change in your accounting soft ware?
By Michael Fitzpatrick

We take your insurance needs very seriously - 
have you got your insurance in order? 

Contact CG Wealth to discuss your options.  
Sorry, we don’t off er free pants.

In 
retrospect

from the Permewan Wright 
Limited Archives

January 1954

A common enquiry we at CoggerGurry receive concern the correct employment conditions 
of certain workers and your obligations as a business. 

We are oft en asked; “My worker has an ABN so is he a contractor, or, should I be 
withholding tax? And what about superannuation?”

The ATO has recently improved their online decision tool that will assist with determining 
the answer to these questions. It is easy to use and can be found at www.ato.gov.au/
calculators-and-tools/employee-or-contractor/

Of course, if you are having diffi  culty fi nding the answers you are looking for online, please 
don’t hesitate to give us a call. 

Employee or contactor? 

BASIC DAILY 
CARE FEE

• Paid by all 
residents at a 
fi xed amount.

• Indexed in 
March & 
September

• Calculated on 
your income & 
assets.

• Annual cap 
of $25,731 
(indexed) & 
Lifetime cap 
of $61,755 
(indexed)

MEANS 
TESTED FEE

• Set by the 
facility if extra 
services are 
off ered

• Additional 
aged care 
services fee

ADDITIONAL 
SERVICES FEE

• Set by the 
facility & 
published on 
websites.

• Lump sum 
(RAD) or Daily 
Fee (DAP)

ACCOMMODATION 
PAYMENTS

Fees you may have to pay are divided into four categories, as shown in the chart below:
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A reminder to clients claiming fuel tax credits 
- the rates increased from 1 February this year 
to 39.5 cents per litre off -road, and 13.36 cents 
per litre on-road.

Rates are indexed twice a year in line with the 
consumer price index (CPI) – in February and 
August.

Client can use the ATO  fuel tax credit 
calculator online: 

https://www.ato.gov.au/Calculators-and-
tools/Fuel-tax-credit-calculator/

Or download the ATO app: 

The fuel tax credit calculator can help you get 
your claim right.

The calculator helps you work out:

• your fuel tax credits for fuel you acquire 
for use in your business

• adjustments for fuel tax credits from a 
previous BAS.
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• Aging well fi nancially - Alan 
guides us through the maze 
of aged care accommodation 
fees.

• Technology now provides a 
fantastic way to learn from 
your accountant without 
leaving home - Kay explains 
Teamviewer soft ware.

• Many clients will have already 
met Racheal at CoggerGurry’s 
reception desk - fi nd out more 
in our staff  profi le article - 
she’s a talented lady!

In this issue:
Sharing the super love

Staff  Profi le – 
Racheal Monaghan

By Toni Wright

Fuel tax credits – rate alert

Do you want to feel 
better connected to your 
accountant’s expertise 
when working in your 
own offi  ce?

Teamviewer could be the 
answer. It is a versatile 
remote support and 
desktop sharing program 
which enables us to 
connect to your PC or 
server from our offi  ce.  

This program facilitates 
assistance through 
remotely accessing your 
computer.  

With you on the phone to 
participate in the discussion 
and to observe the 
movements,  TeamViewer 
is a fantastic learning tool, 
almost as if we were sitting right beside you and your 
computer.

How exactly does it work and is it secure? 

We send you an email with a link, once you click 
on this link you are given a unique Computer ID 
and password. Via telephone you give us this 
information; and once entered on our system 
we can remotely access your computer. You 
can view what is happening on your screen and 
assist us to make the changes required. 

Once the session is complete you close the 
session which will cease our access to your 
system. The password required to access your 
computer will then be automatically changed 
making the initial password used obsolete. 
This maintains a high level of security as the 
password changes aft er every session.

The ability to assist clients using this 
functionality is both time and cost effi  cient. 

Help: just a phone call, and click, away
By Kay O’Connell


