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INTRODUCTION

l RSEFARS CSadA@lt /SYyGNB Aa { dtizin&cultudezantapidcd fbrQ a
a City and State that is acknowledged localgtionally and internationallgs a leader in the arts

Located on the banks of th@cturesqueRiver TorrensAdelaide Festival Centmpenedin 1973before

the Sydney Opera House, thets CentreMelbourne and the Queensland Performing Festival Ceritre.

averageslmost900,000 attendances a year, presenter 1,100 events per yearhe Festival Theatre
maintains utilization at 86%.

Adelaide Festival Centie currently the biggest and best patronized public attraction in the Riverbank
Precinct. It is the primary venue to all of thejor festivals irAdelaide includind\delaide Festivalfo

Arts andCome Out Festival as well as being the producer and present@zissia Festival, Aldéde
Cabaret Festivand Adelaide International Guitar Festivélis the main venue foour home
companiesStateTheatre Company of South Australia, State Opera of South Australia, Brink
Productions, The Australian Ballet, Windnflistralian Dance Theatre, Leigh Warren and Dancers and
Adelaide Symphon@rchestraand has this year hostgabpular major touring musadsJersey Boyand
Chitty Chitty Bang Bang.

¢ KS / SpeiadBs@re underpinned by a belief in the essential value of performing arts as well as
the broader contribution art can make to cities and societfdelaide Festival Centencourages
participation in the arts and engagement in creative process as a means of promoting learning,
wellbeing, civic participation and social inclusion.

AdelaideFestival Centre presents a unique mix of popular, high quality and innovative kamk.yeait
showcasethe best in performance from Australia and around the world. Our venues host leading
international and Australian actors, dancers, musicians, artists and companies. In additdaige

Festival Centreroduces or cdJINP RdzOS & a2 Y S 2nAovativezand dlibcésafll shéws.Y 2 &

OUR PURPOSE

Adelaide Festival Centre is operated by the Adelaide Festival Centre Trust (the Trust). The Trustis a
South Australia Government statutory body, created and with responsibilities outlined in the Adelaide
FestivdCentre Trust Act 1971.

¢KS ¢NUzZA(GQ& LIzN1J2aSs Fa aSad 2dzi Ay GKS 104Gz Aa
development of all South Australians. In achieving this purpose, the Trust functions:

a. to produce, present and manage the panining arts in the building occupied by the Trust at
Adelaide Festival Centre or any other building;

b. to provide or assist in providing premises and equipment for the purpose of the presentation of
the performing arts;

4| Page
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to promote and encourage the gelopment and presentation of the performing arts;
to promote and encourage public interest and participation in the performing arts;

to promote and encourage either directly or indirectly the knowledge, understanding,
appreciation and enjoyment ohe performing arts;

to perform the functions given to the trust under another Act; and

to perform functions that are incidental, complementary or helpful to, or likely to enhance the
effective and efficient performance of, the functions mentionegaragraphs (a) to (g).
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AsKS { Gl G§SQa f SAdeRitle/FastivallCEnie albeduypiidedScultural experiences far

wide and diverse audience by developing and presenting, promoting and nurturing innovative distinctive
performances across the broad spectrum of performing arts, together with a comprehensive visual arts
program. Athe heart of all activity is the nain that ats and culture are central to the wdbeing of

our community and promote social cohesion.

Being a State Government Statutory Authority, we believe we have a responsibility to maximise the

public value of all that we do by delivering great outas for allSouth Australiar® 2 S KI @S A RSy (i}
and grown income sources that underpin a diverse range of product to support our legislative mandate

to contribute to the social, intellectual and cultural development of the State. We can do this because

we successfully balance the public good with the required commercial imperatives.

Financially, our operating surplus for the 2012 was $148,000 as against an operating surplus of
$261,000 in the previous year. The surplus was achieved after allowingpieaition expense of
$659,000. The result was encouraging given the challenging and uncertain economic environment. A
highlight for the year was our succesgfutsentationof The Illusionistand Chitty Chitty Bang Banghe
combined ticketed attendancdsr these productions was 73,803 and they helped drive an increase in
box office revenue from $5.7m in 204P to $9.2m (61%). Consequently, total earned revenue for the
Festival Centre increased from $22.7m in 2Q21to $27.6m (22%).

In 2013AdelaideFestival Centre celebrates its A@irthday ¢ it opened three months before the Sydney

Opera House. The year also marks the 1008iIbiK Rl & 2 F | S NJ ltaiciR19Gyéas iisory ¢ K S {1 N.
is a testament to the diversity of performances that have takke@there, and is still a working theatre

in the heart of the thriving Grote Street precinct

ThetwentyUNB 0 OSylGdzNE gAff 06S (GKS ! aAly OSyiGdaNE® ¢KS
performing arts and entertainment sectors cannot be urestimated and therefore important for us to
continually learn and expand our awareness, understanding and experience of other worlds and their
histories and artists.

In 2006 Adelaide Festival Centre embarked on a comprehensive revitalizing of Adetdidal Eentre

as a hub of national cultural excellence. Central to this was the establishment Ozth&ia Festivah

2007. Held annually, this festival is the only Australian Festival exploring the links between Australia and
the diverse and rich cultes of our Asian neighbours and as such provides a significant point of

difference to other arts and culturavents in both South Australend nationally.

Adelaide Festival Centre is committed to ensuring that@zésia Festivahaximizes the profiland
positioning we believe this festival can bring to the State. This unique festival has siffde 80
consolidated its position in the national arts calendar. It has already won numerous awards including,
Ruby and Helpmann Awards, as well as Asigional awards.

After 40 years of outstanding serviéaelaideFestival Centre is in critical need of structural
refurbishment and an upgrade to its facilities and environs. Earlier this year, the State Government
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announced funding of $6 milliof infrastructure works to the €ntre and the surrounding Festival
Plaza precincfThis funding represents a welcome start to the work that needs to be undertaken at the
Centre.

Promoting the revitalisation of the Riverbank Precinct together with thdeedopment of Adelaide
FestivalCentrda & 2y S 2F (KS D2@SNYyYSyiQa 1Se& Y20Sa (2 ONB
as the cultural econom and social hub of the stat@ttracting and retaining visitors to the area will

depend on the developmentdf OSY G NI f FNIia yR SYGSNIIFAYyYSyd Kdzo
L26SNE Ay | Nry3aS 2F @SydzSa FyR AYLINRBOSR Lzt A0 &
quality venues for a great range of arts and entertainment events, coupled withbte gurpose

programming, its commitment to education and its focus on accessibility, an upgretiddideFestival

Centre will provide a community service that attracts larger and more diverse audiences and continues

G2 O2yGNRO6dziS GA GKS {dGlFdSQa NBLMziF GA?2

Adelaide Festival Centre is working with Government to achieveltHiae with the best arts centi®in

the world,Adelaide Festival Centre must be allowed to own and manage its commercial assets such as
the car park and the Plaza. This is the madakh will maintain Adelaide Festival Centre, its artists,
audiences and reputation into the decades ahead.

I @SN f2y3 asSlazy 2F az2yYy$8S 2F (KS ¢2NIRQa o0Said (K
work has been set up, with great audience respwand loyalty. In addition, we have worked wtitie

| Sy GhddBe@ampanies to grow their presence and audience base.

The yea® achievementaretestament to what a fabulous team we have at Adelaide Festival Centre
my fellow board members, the CEO and his executive teanathathff ¢ and it is with great pride that |
can say Adelaide Festival Centre has had one of its best years ever. Hinatistically, technically
and in the important servicing of our many patrons and users of our facilities, we have excelled.

| extend my gratitude to the Foundation Board for their tireless philanthropic work which enables us to
further our arts prograra targeting young people.

Finally, I acknowledge, with thanks, the ongoing support of the State Government of South Australia, in
particular the Hon. Jay Weatherill Premier and Minister for the Arts, the Hon. Chloe Fox Minister
Assisting the Minister fothe Arts, Department of Bmier and Cabinet and Arts SA.

Barry Fitzpatrick AM

ChairmanAdelaide Festival Centre Trust
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The 201213 financial year has been extraordinary for a number of readareddition to the many

wonderful programs and activities that we have continued to deliver, it was also the year in which we

celebratel RSt I ARS CSATOMMNIIK RISy GrNRWaT ngmh G K G KS OSy Syl NE
Theatre.

When Gough Whidim gpenedAdelaide Festival Centre 40 years ago, he said it windd source of
pride to South Australians and an inspiration to the rest of Austrafiad, as the first Australian capital
city arts centre, it has been just that, a working symbol of AdSla&id -enhidied Festival City
reputation.

Adelaide Festivalentre, and the program and artists presented within it, have alwaysespo a
leadership positionOver the past six years, tli@ntre hasbeen working on objectives within our direct
control ¢ that is the quality and amount of programming inside our tleat Our aims are to make the
Centre more relevant and accessible Bouth Australians and visitoasid to ensure there is more great
art and entertainment on offer to attract audiences o€gter numbers and diversity.

Increased audience demand means it is time for refurbishmefit &fS / $ifasth@ueeandime

to start planning and investing for the next 40 years. To that emdhave been working with the&e

Governmat to look @ ways to bring Adelaid€E Sa G A @1 f / Sy i NB | yhiRastiu@ud al 2Sa i
up to international standards.

Operationally, the favourable trading resoit $148,000is a significant achievement, delivering a
positive result for the fourtlyearrunning. This has not been an easy task in a year of financial austerity,
economic uncertainty and delivery of strategic priorities with limited resources.

While Adelaidd-estival Centre relies on a level of Government funding, it is also a commercial

operation, drawingr2% of itsoperatingrevenue from commercial activity. The operations include a

variety of key business activities which sustain revenues and growth. These business activities are part

of a complex interdependent business model thathé®S @St 2 LJ I YR RNA OGS GKS /Syl
business operations and activities through the consumer life cycle of venue hire, ticketing, functions,

food and beverage, retailing and car parks.

L SOK2 (GKS [/ KFEANXYIYQa ¢h& s the cariarkiandihé Bestida? Plavei NOA | £ |
underpinour public purpose responsibility must remain with the Adelaide Festival Cénistto
support its future.

Construction of the pedestrian footbridge across the River Torrens AdetaideFestival Ceine to

Adelaide Oval is well on the way and due for completion by December 2013. The footbridge will draw
spectators across to the Oval from the Adelaide Railway Station on the southern side of the bank
through theAdelaide Festival Centrdaa. This delopment will enableéAdelaide Festival Centte

explore a number of opportunities to expand its food and beverage operations.
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The importance of building relationships in the Asian performing arts and entertainment sectors has
been a key part of our stragy in positioninghdelaide Festival Centees a national leader in
Asian/Australian cultural engagemerBeginning witlthe establishment oOzAsigFestivain 2007, the
Adelaide Festival Centig well placed to continue developing ongoing relationshipd year round
activities with AsianAustralian communities and artists as well as key artists and matons from the
Asian region.

In addition, we have initiated a number of extended intern programs for artistaaascadministrators
from Asia.TheBob Hawke International Fellowshipll annuallybring one young arts administrator
FTNRY GKS t S2LX S QAdelaids Eddrival Geftfer2h® nekt Kve yehrdniiid plans are
developing for a similar arrangement with other Asian co@stincluding Singapore and Vietnam. The
broad aim is to foster long term relationships and cultural exchange for future years.

In May we signed a memorandum of understanding with Shandong, our sister province in China, for
cultural exchange which will begivith a Shandong focus f@zAsia Festivah 2014. This initiative was
championed and supported by the Premier and Arts Minister, Hon. Jay Weathéelhide Festival
Centreand its colleagues in China are grateful to him.

Almost900,000 people visiteAdelaide Festival Centruring the last 12 months. The breadth of
programming across the range of our venues meant there was truly something for everyone
regardless of whether you were a first time visitor to the Centre or a season subscriber tor oneré)
of the major performing companiesr Adelaide Festival Centre presented shows

It is this program diversity that the comumity is responding to, makingdelaide Festival Centee
destination of choice for a performing or visual arts experienceiti@dtides our fantastic customer
support services such as knowledgeable frofihouse staff, our accessible car park and our food and
beverage offer. Together these elements work to deliver a superior experience and in doing so
encourage repeat visitation

Adelaide Festival Centre Trust is acutely aware of the responsibility it has to the people of South
Australig to protect and enhance the assets while offering a breadth of programming. We continue to

work closely with Government and we are delighted®working vith our PremierHon.Jay

Weatherild | | LILIAf &3 060SOFdzaS 2F GKS t NBYASNNA LISNBR2YL
on the mantle of Minister for the Arts. The Premier is ably assisted by the Hon. Chloe Fox Minister

Assisting he Minister for the Arts who has beengreat supporter and advocate

Our resident companies play a very important role at Adelaide Festival Centre and we highly value their
ongoing contribution.

| offer asincere thank you to our many donors and supporters who make our wide range of programs
possible, particularly those that enable families and young people from across South Australia to
experiene the joy of live performance.
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I would also like to thank nmagement and staff aAdelaide Festival Centfer their unwavering
commitment and support. Thank you to our dedicated volunteers, Adelaide Cabaret Festival Advocacy
Committee and OzAsia FestivahBassadors.

I ALISOAL T GKIy {1 &2 dzrAr® Midistek Hon. dEn@B tdhi¥ &lyotaQyof afahdel S
of Adelaide Festival Centre projects.

Finally, I would like to thank the Adelaide Festival Centre Trustees under the leadership of Barry
Fitzpatrick, and the Foundation Board, under the chairrhgmef Michael Luchich.also thank and
acknowledge retiring trustees Caroline Cordeaux and lan Kowalieknembers of both the Trust and
the Foundation give us their time, their knowledge and their expertiseaaadn invaluableassetin
leadingthe NB I YA &l GA2y Q& ¥ dzi dzZNB o

B g

Douglas Gautier
Chief Executive Officer & Artistic Director

Adelaide Festival Centre Trust
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CORPORATE GOVERNANCE

Adelaide Festival Centendeavors to maintain a strong goveamce framework, consistent with
contemporary bespractice and compliant with legislative requirements and modern financial
standards, government policies and priorities.

ORGANISATION CONTEXT

Minister for the Arts

Arts SA

Adelaide Festival Centre

Trust

CEO and Artistic Directp
Douglas Gautier

Executive Management

Risk and Audit Committee

174

Remuneration Committee

Precinct Reference Grou|
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ORGANISATION CHART
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Wenahoot

ADELAIDE FESTIVAINTEE TRUST AND CONIVEES

THE OBJECTIVES OEIMIDE FESTIVAL CERTRUST

The activities and servicesmdertaken by Adelaide Festival Centre Trust contribute directly to the
RSAANBR 2062S800A0Sa 2F I NIa {! YR O2y{iNAodziS {2
Adelaide Festival Centre aims to:

=A =4 =4 4 =4

Be the South Australian arts hub and a leadintg Centre in the Asia Pacific region.

Be the arts and entertainment hub for the Adelaide Riverbank Precinct.

Sustain and develop our program led ethos to deliver great work in all of our venues

Consolidate and increase ticketed attendances and visitation

LYONBIFasS Odzf GdzNF £ Sy3aF3asSySyid sAGK ! RSEIFTARSQA
emphasis on Aboriginal, Asian and new immigrant populations.
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T 9y &dzNB KAIK ljdz t AGe Odzai2YSNI SELISNASYOS I ONR & &
operations.

1 Implement a sustainable, responsive financial model to underpin the overall objectives of the
Adelaide Festival Centre.

T ' LIANI RS YR NBAYy@Sad Ay (GKS AYFNI adNHzOGdzZNB 27

Trustees

1 Mr Barry Fitzpatrick AM (Chairman)

1 Mr Bill Spurr (Deputy Chair)

1 Ms Carolyn Mitchell

1 Ms Zannie Flanagan

9 Mr Hieu Van Le AO

1 Ms Susan Clearihan

1 MrJim HazelCommenced his first term on 21 January 2013)

1 Ms Corinne Namblar@Commenced her first term on 21 January 2013)

f  Mrlan Kowalick AMCompléi SR KA a GKANR FyR FAYylLFf GSN¥Y 2y Hun
service)

T ad /I NRtAYS /2NRSFdzE 6/ 2YLX SGSR KSNJ GKANR | yR

service)

RISK AND AUDIT COMMEE

The Committee provides advice to the Trust on mattetating to financial management, physical
assets, investments, risk management and all aspects of internal and external audit and compliance
matters.

In addition to its normal areas of interest, the Risk Management and Audit Committee has played an
important role this year in overseeing the many changes that are underway, ensuring the business is
operating efficiently and effectively in delivering our core purpose within the context of sound risk
management structures.

Committee Members:

= =4 =4 4 =4

Mr Bill Spurr (Céir)

Ms Carolyn Mitchell

Mr Barry Fitzpatrick AM
Ms Zannie Flanagan
Mr Hieu Van Le AO
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REMUNERATION COMMIEET
The Committee provides advice to the Trust on Executive remuneration, Executive performance and
general remuneration policy matters.

The Conmittee met 2 times in 20121.3.

1 Mr Barry Fitzpatrick AM (Chair)
1 Mr Bill Spurr
9 Ms Susan Clearihan

PRECINCT REFERENREGWF

1 Mr Barry Fitzpatrick AM (Chair)
Mr Bill Spurr

Mr Jim Hazel

Mr lan Kowalick AM

Mr David Simmons

=A =4 =4 =
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PERFORMANCE

Adelaide Festival Centre is committed to attracting and developing the best people to work at the best
organisation to achieve outstanding results.

Adelaide Festival Centre earig¥ of its revenue from commercial activity. The operations include a
varietyof key business activities which sustain revenues and growth. These business activities are part

2F | O2YLX SE AYyUSNRSLISYRSy( odzaraySaa Y2RSt GKI G

business operations and activities through the consumerdifvenue hire, ticketing, functions, food and
beverage, retailing and car parks. The mixed business model ensures that the Festival Centre can
operate effectively and maintain a high level of earned revenue to underpin its overall operations in a
sustairable manner.

Thekey business activities include:

Theatre hire use of the venues to external companies including home companies and commercial
producers, touring entertainment activities nationally and internationally

Theatre workshopswhich build set@nd provide engineering solutions for theatrical productions and
major arts and cultural events

Ticketing through BAS8shich provides ticketing services not only for Adelaide Festival Centre venues
but also for external festivals and events

Car parkingthrough the Festival Centre car park, this is also a venue added service/ offering to the
patrons

Catering servicedncluding function business and retail operations of all venues

ADELAIDE FESTIVANTEE STRATEGIC PLAN

The Adelaide Festival Centre Segit Plan covers the next three years and identifies goals and
strategies that will shape the organisation as it is progressively redeveloped. The planned
redevelopment of our facilities puts us in a unique position to provide outstanding and innovative
leadership for Adelaide and the State in performing arts and entertainment.

Our strategic focuand priorities are centred on:

Creating and showcasing high quality, innovative live performance experiences
Connecting people, ideas and experiences to suppdive participation in cultural life
Expanding our capacity, cultivating relationships and adding value

Delivering integrated commercial services that provide increasing return and meet highest
industry standards.

=A =4 =4 =4
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KEY PRIORITY AREAS
The ten priorityareas which form the structurlr the strategic plan are:

1. Assetsg plan for weltprovisioned and maimtined venues and major upgrades

2. Governance; institute integrated,and efficient control framework, as well as timely
information and processes

3. Organisaton Cultureg encourage synergies between departments, aligning staff to shared
vision

4. Programmingg maintain momentum of program led strategy, increase support and recognition
F2NJ GKS ' RSt FARS CcSaitAagdrt /SyiNBQa Odz (GdzNF £ € S

5. Audience & Customer Developmemmaximise repeat attendances, retain and migrate
audiences through life. Fully leverage BASS ticketing systems

6. Business Development / Venue Salepursue a more entrepreneurial and targeted approach
to commercial operatins,maximise revenues and yield

7. Customer Experience increase patron satisfaction while maximising revenues and yield

8. Sustainable Financial Modelexplore all sethelp options, as well as promoting the case for
adequat public funding

9. Food and Beverage & Ral Operationscimprove customer experience with varied food and
beverage offeringsmaximise revenues and yield

10. Sponsorship / developmeng build sponsorship and lift Foundation income

—~
>
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Our Prosperity- Adelaide Festival Centig a significant direct employer and is creating indirect
employment by attracting national and international visitors to Adelaide.

Our Healthg by assisting lifestyle quality through an accessible arts and cultural program.

Our Environment through progressively adopting energy saving and environmentally sound
management practices.

Ourldeagh & GKS adl dSQa K2 YrSleladefFediividlEent@$Shepirg) mstknylae | NI & =
{(2dziK 1 dAGNI EAFYEAQ AYFIAYFEGA2ZY YR ONRGAOIE GKAY]

Our Communityg by promoting harmony and cultural understanding and offering access to the arts to a
broad range of users

Our EducatiorgthNR2 dz3 K & 0GNBy3 SRdzOF GA2y Lt F20dza Ay 2dzNJ Of
education program in conjunction with the Department for Education and Child Development.

Specifically, the work undertaken by Adelaide Festival Centre contributes mestiylio the strategic
plan target T3; cultural vibranayarts activities. Increase the vibrancy of the South Australian arts
industry by increasing attendance at selected arts activities by 150% by 2020.
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Adelaide Festival Centre is also contributingto y dzY 6 SNJ 2 F G KS {2dzi K ! dzA G NI f A
Strategic Priorities.

Creating a Vibrant City

The Arts are a key component of creating a vibrant city and Adelaide Festival Centre plays host to the
majority of the performing arts productions in Adelai Adelaide Festival Centre is also contributing to
vibrancy by attractinglmost900,000people to the city during the 20123 financial year.

An Affordable Place to Live

Adelaide Festival Centre provides a wide variety of low cost and free entertainment. Adelaide Festival
Centre Foundation also runs a number of programs aimed at making the performing arts accessible to
children who might not otherwise get the opportunity.

Every Chance for Every Child

l RSt FARS CcSalGA@lrt /SYyGNB NYzya | ydzYoSNI 2F SRdzOl G A
DECD, the Adelaide Festival Cefitrestrun the CentrED program aimed airging arts to school

children.In addition, the/ Sy GONBAXAR NB Yy Q& LINE 3 NI ay, whidh B HiRad 6t:80/ 3 2y  { | |
year oldsattracted over 15,000 people to thee@tre at an average ticket pricg $11.50.

OVERVIEW ORUBINESSPERATION&012/2013

FINANCE

¢tKS CAYylLyOS GSIFIYQa F20dza 2y ARSyGATeAy3d STFFAOASYO
and reporting mechanisms to better streamline activities and simplify reporting and planning across the
organisation.

Key highlights include

1 implementation of a new financial management systéhechnology One. Thistegrated
system enables managers awerseetheir budgets more efficiently and maintain better control.

1 revising and improving reporting methods for the Festival Centre Foundation

1 revidng reporting frameworks to deliver more succinct and concise processes and planning
cycles, better budgetary controls with monthly forecasting, and development of governance
frameworks

HUMAN RESOURCES

AdelaideFestival Centre aims to achieve continuounganisational improvement through deweging
and motivating our peoplayorking in partnerships with our stakeholdeesd effective workforce
planning and management practices.
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The organisation alstontinues to undertakeomprehensive workforce managemeand planning that
embraces a learning organisation culture of developing staff, encouraging leadership, managing and
recognising performancend ensuring availability of the approprakevel and mix of staff skills.

GOVERNANCE

During the last 12 monththe Governance business unit has continued to work on key projects that
serve to further develop business support and transparency systems.

Key lighlights include:

revising risk management processes

reporting and inegration into business planning

devdoping and implementig a new delegations framework

the development of new business continuity and crisis management practices to assist in
LINEGSOGAY3a GKS CSadAdheimviaBligid NEQa NBLIzilF GA2Yy |y
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INFORMATION SYSTEMS

A full revew of Informaton Systemsook place this year angle continue to lodk at ways to better align

the Information Systemsti@tegy with theAdelaideCSa G A @+t / Sy G NBEQa 2@SNI tf 0 d:
continues to support thé\delaideCSa G A @I £/ Sy (i NB improvedisSwick deliveryiaa G K N2 dz3
range of departmental areas.

Key highlights include

1 Afirst-stage redevelopment of the intranet to enhance its relevance and accessibility across all

business areas, with an associated awareness and training program rolled out across the

organisation
f Enhancementsi2 (KS / SyiNBQad (A04z8iliAYINES@ a5 BS NRS w FEIN
1 Theselection and implementation of a new asset management system in caditimonvith the

Facilities team.

VENUE SALES

The Festival Theatre remained a popular choice of venue with an increaseual atilization to 86%.
Througtout the year the Festival Theatre was host to 65 events/shows inclddiagNutcracker on Ige
Glen Freya sold ouEvening with Julie Andrewthe ASO with Tina Arena aadain with Sah Blasko,
. S S K 2 géhyte Statp Gpkra witha BohemgOrphets in the Underworldnd Fidelio.

A nineweek season of the musiciérsey Boylsrought a hub of activity to thedhtre during September
and October with the sounds &Fank Valli and the Four Seasofi$is wa$ollowed by an outstandig
and well attendel season of he Illusionistgvhich showcased little piece of magito Adelaide Festival
Centre over the New Year peridd. May,Chitty Chitty Bang Bangn alitime family favourite did not
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let audiences down with a four week season successfully satistye childhood memories for some
and crating new memories for others.

This year we presented a variety of genre in the theatres, with the top three most popular genres being
Theatre 31%, Contemporary Music 236tlowed by Musical Theatre and Child@d ¢ KSIF G NB Ay (K
range of 10% each. Not only was this evident in the Festival Theatre but more so with the Dunstan

Playhouse recording an annual utilization of 73% from over 50 shows. Adelrsgason ofhe

Mousetrapwas a great success as were Sflbeatre Company productions includiHigdda Gabler

Top GirlindIn the Next Roomi KA f RNBy aQ akKz2ga AyOf dzZRSRHaity aSlazy 2
Maclary & Friend# the Dunstan Playhouse and at the same time next door irSftece Theatre a

season oMr McGee & The Biting FleBoth productions proved to be hugely popular with our young

audiences as diéiggle and Hoot & Friendts the Festival Theatrand Ode To Nonsense Her

ale2SaieQa ¢KSIiINBo

I SNJ al 2S4ad e Qa&dte HoSseasdwdSof geatyvirks Wuth@sving Miss Daisstarring

Angela Lansbury and James Earl Jones, to a more contemporary musical production featuring Eddie

Perfect in Shane Warne the MusicalA favourite venue for contemporary music, shows ailBlea 2 Sa (i & Qa
Theatre includedodd Mc Kenny, Kasey Chambers, Colin Hay, Counting Crows, Joe Boaacassl

out for Elvis One Night In VegaShep G NBY 2F | SNJ al 2SaieQa ¢B&By i NBX 4
Humphriesput on a stellar performance inis January seasaf Eat Pray LaughThe annual utilization

foNJ | SNJ al 2SaGe2Qa ¢KSIFIUONB 41 a cmirod

FOOD AND BEVERAGE

The Food and Beverageartment manages the operation of theatre bars and function rooms at

l RSt FARS CSalGA@lt |/ Sip.iBatdce lewiRhave Baed improdebi tiedpdliad ¢ K St
and the catering team we judged as runnergp in the Best FunctionfiventionCentrecategory at

the 2013 Restaurant & Catag Awards (SA) Awards fordellence.

High auality functions were deliveto all home companies antié following corporate clients:

William Buck Accountast BDO, CEDA, Adelaide Casi#B, The Hawke CentMeterinary

Association, Our SA Aloysius College and the ATthe wedding reception business continues to be a
focus with 9 weddings held during 2012/13.

Patrons have embraced the pshiow dinner initiativentroduced inDecember 201@vith 1,200 meals
served before performances in the Festival Theatre. A selection of plagered over theatre bars as
well asimproved menusoffered at the Elder Park and Foyeaf€has enhanced the patron experience.
Theclosure of The iBtro for the duration of the Riverbank Bridge developmeatv the introduction of
a casual food offering in the Dunstan Playhouse and the extensimme-show dinners offered to
Playhouse patronwith positive feedback

MERCHANDISE

Merchandise sales for 2012/13 exceeded budgeted sales by 34%, producing a 54% improvement to the
bottom line result.
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WORKSHOPS

Internationally renowned athe leading thatre construction facility in the Southern Hemisphere, our
Workshops continue to play an integral part in most of the major musicals produced in Australia and
Asia Pacifiand have done seince 1979.

Our unique skills and expertise are also sought afietrade exhibitions and interactive displays, and
we are recognized for creating flexible and adaptable sets, props and displays. We are also highly
regarded as touring and freight management specialists for national and international events.

In 2012/13the workshops team created/supported the productionld@fshows includinglouse Trap
Moon Shadow; King Kong; Legally Blonde; War Harsblersey Boys

PRODUCTION SERVICES

The Lighting department upgraded the lighting consoles for the Space Theat@utistan Playhouse
and the Festival Theatre. This has brought us in to line with other theatre venues by using the latest
state of the art computer based systems to control all show and event lighting.

Venue Specific Technical Requirement Forms were aleateonsultation with technical staff and
external hirers, to create a streamlined process to firstly inform internal and external hirers of the
technical aspects ofthe RS f I A RS C Sv@nuds@lit to alsoSyableNdd eficient process of
gathering, presenting and archiving technical information about shows at the Festival Centre venues.

The creating of these documents was the culmination of over a year of research and development by
the Production department.

The technical departments Soundghiing and Staging again supported our Home Companies not only
for shows within the Festival Centre but also external venues.

Technical staff along with the Production Coordinators and Stage Managers undertook White Card
Training as part of new Work Health and Safety requirements.

The Sound Shell was utilised once again in 2013 in Elder Park for the Adelaide Symphony Onthestra a
the Adelaide Festival of Arts. It walso utilised as Stage 1 for WOM#&de in the Botanic Park.

Show highlights includdersey Boys, Chitty Chitty Bang Bang, The lllusionists, Driving Mis©ORAEg,
Festival andvloon Lantern Festival 2012ddaide Festivabf Artsand AdelaideCabaret Festival
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PATRON SERVICES

The Patron Services department has continued to provide a high level of customer service to all the
LI NRPya ¢6K2 |GGSYR ' RStFARS CSaiAQkthsyearSYG NS | yR |
The PatrorServices department achieved a favouraierage of 9.22 out of 10 each month from the

Customer Satisfaction Surveys and received many comments on the level of their service and expertise.

Five new casual customer service repres¢ines were also appointed and trained during this period. A
new Supervisor was also trained this year providing the department with another highly skilled team
member.

FACILITIES SERVICES

Worksonl SNJ a | 2 S & iFike DétectioidyénomNaBen compleed. This has occurred
progressively over the past 3 years and the entire building is now fitted with fully addressable fire
detection.

Phase2ofthé¢ RSt F ARS CSadA@lIf /SYyGNB FyR Irégnmial 2SaideQa
anticipated to commenceniMarch 2014nd Phase 1 of works (Replacement of Drama Chiller, Upgrade
to Air Conditioning and Building Control sysis) is expected to commence 181613.

A final year Apprentice Electrician was appointed to the Facilities Services team.

MARKETING ANDDRPORATE COMMUNICAN S

2012/13 was a very busy year for the Marketing and Communications team. Highlights included

9 achieving 107% of the net box office target for shows Adelaide Festival Centre presented and
overall box office for those shows was up 6684lee box office for Adelaide Festival Centre
presents in 2011/12; show attendances exceeded the target 70% capamityieving 73%.

1 overachieving the target of keeping marketing expenditure to 40% or less of net box office
achieved bringing marketing p&nditure in at 21% of net box officea very good result in a
time when investment in new tools is critical.

1 easily exceeding the target of an average net ticket price of more than $27 for Adelaide Festival
Centre Presents bringing it in at $56.09.

1 exceeded our targeted increase in GreenRoom members of 10% from 700 members: at the end
of June 2012 there were 815 membera 16% increase.

9 Traffic to our websites has increased by 30%ell over our targeted 10% increase.

Other achievements during 20123dinclude:

1 increasing the number of patrons who purchase tickets to 4 or more shows across Adelaide
Festival Centre Presents

9 project managing the 100 year HMT anniversary book and the 40 year Adelaide Festival Centre
anniversary books and launching thentwmswitching on oHouselighton 30 May 2013
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9 successful marketing of a vastly increased number of events, including two major productions
The lllusionists, Chitty Chitty Bang Bating three Adelaide Festival Centre Festivals and an
array of anniversarywents and activities

1 continued growth across social media engagement via engaging content sharing (5 Facebook
pagesc Adelaide Festival Centre, Adelaide Cabaret Festival, OzAsia Festival, Adelaide
International Guitar Festival & a new Families at FesBeaitre page; Adelaide Festival Centre
youtube channel, OzAsia Festival Pinterest, Twitter accounts for Adelaide Festival Centre and
Adelaide Cabaret Festival)

9 undertaking of Cultural Segments research that continues to inform Programming and
Marketing and which is being considered by many leading arts centres and companies around
the world

9 increased utilisation of Enta and Enta Marketing capabilities to futihelerstand audience
purchasing behaviour

9 increased utilisation of our marketing, graphic design, digital and publicity teams and their
services by hirers with good results

1 entries to a number of awards (Ruby Awards, Helpmann Awards, Hong Kong Austiaks®8us
Association Awards etc)

9 closer alignment of marketing and sales (BASS) functions.

COMMERCIAL ASSETS

ADELAIDE FESTIVAINTEE CAR PARK

Operating 24 hours per day, 7 days per week, the Adelaide Festival Centre Car Park continues to provide
a valuable evenue stream. Adelaide Festival Centre continues to manage the car park operations and
faces some challenges related to ageing infrastructure.

Management and staff have well developed processes in place to manage the smooth operation of the
car park inalding inhouse expertise on the hardware and software systems currently in place.

Demand for Permanent Parking remains high and is currently at capacity. Casual parking is comparable
to the previous period with 79,891 casual parkers, 9399 parkerpprénasing their capark via BASS
and 81 current permanent monthly parkers.

BASS

A newManagerwas appointed shortly before th2012/13 financial year Since that time, business
processes have been developed and refined resulting in a reduced administvatik®rce headcount.

During the period, BASS processed a total of 630,777 tickets with 34% of the total ticket volume
transacted via the BASS website. This is an improvement on the prgemushere 30% of tickets
were transacted online. Website redelopment has been a priority throbigut the current period. The
ENTAicketingsystem features have been testaddan upgrade to the ENTA system ishia planning
stage This is alignetb a newBASSvebsite which is due to be launched during 2@13/14 financial
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year. lItis expected that the new website will motivate online sales to guittvthe ability to choose
seats onlinedbeing an attractive new feature

The collection, organisation and permitted use of our customer data hassiesmgthered during the
period. Never before has BASS had data that isgenisedand as comprehensive in terms of
recording Customer interests and preferences.

DEVELOPMENT

Adelaide Festival Centre gratefully acknowledges the support of the Government of SoutdiAastd
Arts SA and the contribution of the following partners during the year;

YearRound Partnerships

Coopers BrewengGocaCola AmatilRAA, Yalumba Wines, 891 ABC Adelaide, Di Giorgio Family Wines
Program Partners

Something on Saturday: Nationaldmacies

Student Tix:Australian Exedor Trustees Charitable Trusts

OzAsia Festival 2012

Major Festival Partner:Santos,

Festival PartnerANZ

Community Engagement Partner: Adelaide City Council

Moon Lantern Festival Stage Partnéronfish

Moon Lantern Festival Partners: SCF Group

Wine Partnerh Q[ S N® 2| £ {SNJ 2 AySa

Media Partners: 891 ABC Adelaide, The Advert&Rg, Mix 102.3

Moon Lantern Festival Supporters: Adelaide Arcade, Bowden, Westminster School
Adelaide Cabaret Festival 2013

Evening ad Performance Partners: Coopers Brewery, Invedtelstrat A £ A Qa
Community Engagement Partner: Adelaide City Council

Associate Partner§Vestfield Grant Burgel_exus of Adelaiddyloét & ChandonMetricon

Media Partners: The Advertiser, Channel 7, FiYEix 102.3, Rip It Up Publishir@ylt ABC 891
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Supply Partners: Independent Arts Fouridat InterContinental Adelaide, Newstyle Printio@h!
Media

Corporate Supporting Cast: AME Recruitmé&igher Jeffries, Hansen Yunckeisualcom, Baulderstone
FMG Engineering, oOh! Medi@pmmunikate
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HIGHLIGHTS AND IMTIVES FOR 2013

ADELAIDE FESTIVANTEE 40' ANNIVERSARY

The last half of the financial year was a very busy time for celebrating Adelaide@ést / Sy i NBE Q
anniversaryAnumber& S@Syia ¢SNB KStR (G2 YIN)] dGdKAAa &L
multi-purpose performing arts centre.

On 30 MayHouse Lightsby the acclaimed artists, The Electric Canvas, opened. Everymiginie, the
iconic roof of the FestivahEatre became the canvas for a constantly changing palate of projections
NEBFfSOGAY3I G4KS EALIANARG YR SadaSy0oS 2F ' RStFARS CcSa

Also on 30 May at the switching onldbuse Lightswo commemorative books were launchday Barry

Humphries Heart of the Artdy Lance Campbell features performers, companies, audience feedback
andmorel SNJ al 2S5 a By &rank vah StiaténdaNdbrates the very colourful 100 year history of

I SNJ al2Sadea ¢KSI iNB os maesic theatre is Beint ddletrayedih S NE | NB 2
September 2013.

Also part of the 40 year Adelaide Festival Centre celebrations were two evenings of special anniversary
O2yOSNI LX FeAy3a K2YIF3AS (2 (KESCEdazNA gRBSYyMENEE KA NBE PR
No. 9 Choraogether with the world premiere of th€&anfare Festivg fanfare for the next 40 years, a
ALISOAlffe O2YYAAaaA2YySR 62N)] o0& ! RSheAddaRi®ad 26y DN
Symphony Orchestnaith Chief Conductor and Music Ditec Arvo-Volmer and the Adelaide Symphony

Chorus.

Following the concerts it waBack to the Fezbgh & LJS2 L)X S NBZAaAaAGSR ! RSt ARSC
club of the 70s in the Festival Theatre Piano Bar.

The 48" anniversary celebrations continued on 6 June wittAaielaide Cabaret Festival Variety Gala
and a party in the Space afterwards.

Various exhibitions and tours were also part of the anniversary celebrations including:

9 Stirring the Pota joint celebratiorwith the Jam Factory, also celebrating its 40th birthday that
brought together leading South Australian ceramics artists who vigorously sought their artistic
voice in the rebellious 70s;
1 bS @At { SBackdtaQekPags®iition that provided rare insightinto the nostalgia, humour
and mechanics of the iconic performances of the Festival Centre;
1 1973:SignifyingChangewhich reflected the potent times for the arts in SA in the 70s and
OSt SONIXGSR GKS ' RStIARS CSauA@glt /SyaNBQa 22N
1 Wagner, The Ringelebrating the Ring Cycle;
1973: Dunstan Decadgand
1 Reg Livermore: Souvenirs from the Stage

=
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l RSt FARS CSadGA@lt / Sy i NS Q&siofeR caposeARblyyn HabePt@ NI Y / Sy
compose a song and anthem for theS y' (i NS Q& that/wll beZs8ny Jith pile as part of the
Public Schools Festival of Music in the Festival Theatre in September 2013.

AWARDS

OzAsia Festival

1 Hong Kong Australia Business AssociatiorC{&#ter) Awardor Contribution to Tourism,
Hospitality or Recreatn

1 Hong Kong Australia Business Associdtlational / Cathay Pacific Business Award for Business
Development

9 2013 Australian Arts in Asia Awardsinalist

Adelaide Cabaret Festival

1 Helpmann Awards FinaligtBest Cabaret PerformerTommy Bradson
1 Helpman Awards Finalist Best Cabaret PerformerMark Nadler

Adelaide International Guitar Festival

1 Helpmann Awards FinaligtBest Individual Classical Performanéaa Vidovic

THE RIVERBANK PREJIN

Adelaide Festival Centre sits within the broader Riverbank Precinct. With planned or committed
investment in the Greater Riverbank Precinct already surpassing $4.5 billion, including at the Adelaide
Oval, the Convention Centre, the Adelaide Oval Bridgepamdte investments earmarked for the

Adelaide Casino and the Intercontinental Hotel, there is now a critical mass of activity that can
transform the Riverbank and provide generational change for South Australia.

The Adelaide Festival Centre has welcdritteese developments and is exagitto be part of the
Riverbankditure.

Attracting and retaining the visitors to the Riverbank Precinct will recquizentral arts and
SYGSNIFAYYSyYyl Kdzo GKIFG KFa F adNRBy3a AblyspasS NI & Lidz
Adelaide Festival Centre can and should be this entertainment hub and we are continually striving to

attract larger and more diverse audiences through our public programming and totaudience
accessibilityHowever, in order to fully agribute to the Riverbank precinct by drawing and retaining

people to the area, Adelaide Festival Centre including its plaza is in need of redevelofiment.

Adelaide Festival Centre Trust and its management continue to work with Government to this end.

The first steps of a redevelopment of Adelaide Festival Centre would be the redevelopment of the car
park and plaza.
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Car parkThe current facility is in a dilapidated state and falls short of delivering sustainable financial
returns. As part of the Adelaide Festival Centre master plan a concept design has been developed which
proposes a car park facility incorporating 1,360 pagkbays in recognition of increased demand

anticipated as a result of the Riverbank Precinct redevelopment and associated increases in visitation
and activity levels.

The State Government recognises the significance of this cormpevithin the broader Recinct
redevelopment and is currently working through a development proposal with a private developer for
the upgrade of Adelaide Festival Centre car park and plaza.

Festival Plazaa key element of the project is the redevelopment of the Festival Plazheocar park

roof. The proposal includes a new urban plaza with capacity for up to 8,000 people. The new Festival
tfFTF Attt NBLXIOS GKS SEA&GAY3 | | ZBotjustAtidlaide | y R
Festival CentreThe plaza Wi offer flexible outdoor performance venues for a range and size of

different events. This space could be used for events ranging from large concerts, screening of

important cultural or sporting events on the proposed big screen, or other public events.
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YEAR LONG SEASON

l RSt FARS CcSaitArgdlt | SYGNBQa {pkeseatedy51 8hdws it 3800 NB =
performancesthroughout the financial year encompassing music, theatre, dancepigohis, forums
and workshops.

The program features artisend companies from across Australia and the globe including the UK, Spain,
Russia, the United States, New Zealand, France, and China.

The 2013 season opened with seven internationally acclaimed magici@he ilusionistgproduced by

Tim Lawson and TMEnterprises. During Januargessionsthe live music hub based in the Space
Theatre throughout the summer, was extended into February in its second season. The program
included several international acts whiglfso touredto festivals interstate, as we#ls Australian icons

and a strong contingent of South Australian ensembles.

Other music highlights in the period includédAwake- Sarah Blasko with the Adelaide Symphony
Orchestrapresented by Adelaide Festival Centre and the Adelaide Symphony OrcineSetaruary and
The Prophet The Song Company with Joseph TawasdrdApril.

Theatre highlights during the financial year included Bernadette RobinsBorigs for Nobodiesnd a
KAIKt e &adz00SaaTdz ChitysChittyBengBahig ¢ AY [ 642y Q&

Dance dtionados were offered a diversity of dance, including Bangarra Dance Theatre presenting
Terrain, What the Body Does Not RememimerUltima Vez in association with Adelaide Festival and
{ @Ry Se 51 y 0né Ahothelly Rafa@l Bonachela.

Audiences B0 have the opportunity to be the first to experience pioneering performance fresh from
the rehearsal room througlmSPACE Developmentich this year featured 10 developmental works.

In 2013, Adelaide Festival Centre employed a Community Engagemertir@bar to help activate
inside and outside sgas across the Centre. This fadiéithin several successful programs including the
Oi You Exhibitioand theFork in the Road

The season also includes an extensive exhibigyogram, with major highgjht beingOi You! Adelaide:
Urban Art Exhibitiorwhich was presented in association witldeAaide City Council and DPThe
exhibition was held in conjunction with a series@ifYou! Adelaidevents and new Adelaide street art
initiatives in 7 locationand featured attendance in excess of 13,000 at Adelaide Festival Centre alone.

Multicultural community program highlights includedlusic HellenikaMigrant Resource Centre and
Il RSt I ARS CS &iggd@r Song/ NoWrizNSR® ¥ear Middle Eastern FestivhAdelaide
Kalamela Festival of Performing Arfdl events sold out prior to the performances.
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ADELAIDE INTERNATKDNGUITAR FESTIVAIg 12 AUGUST 2012

Adelaide International Guitar Festival is now recognised as the most significant festigatinélitn he
Southern Hemisphere. In 201&ith Artistic Director Slava Grigoryan at the helm for the second time,

the program included 18 international artists from USA Croatia, Bosnia, Brazil and Korea, plus more than
70 musicians and guitar makers frath over Australia, of whom 43 are South Australians.

The Festival presented 42 events over four days, including a World Premiere, three Australian Premieres
and five Adelaide Premieres across 14 ticketed performarticese of which were sold

out, plusnumerous master classes, talks, workshops and free concerts throughout the Adelaide Festival
Centre complex.

The 2012 festival achieved 100% of its box office target and 25% more in box office takings than the
previous festival.

The 2012 International Glaical Guitar Competition included finalists from Germany, France, Italy, China
and Thailand, as well as Australia. Adelaide expat and Australian National University School of Music
student Andrey Lebedev won the prestigious first prize of $10,000 amd Relilgate guitar.

1.9 million dollar®f publicity value was gained in 2Q12

Adelaide International Guitar Festival returns in from Juk2Q7n 2014, with Slava Grigoryan as Artistic
Director for the third time.

OZASIA FESTIVAI4 ¢ 30 SEPTEMBER 2012

¢tKS CSailAgltQQa L2 LadkhlyedFaidahis @ effedted Yyt dact that yeRNE &
attendances grew to overs3000across the two weeksa 5% increase from 2011

Led by Festival Director Jacinta Thompson, the Z&kRival continued its partnerships on the visual arts
front with Samstag Museum of Art, Contemporary Art Centre of South Australia (CACSA) and The Art
Gallery of South Australia that, along witeflect an Indian Australian collaboration in the Artspace
Adelaide Festival Centre saw over 20,000 patrons visit the exhibitions on offer. This means that a grand
total of over 60,000 engaged with the OzAsia FesiivaD12

OzAsiCSA G A QI f Qa Fhndgitgadaheri®y, hé Mogrdiartern Béstival, saecord

attendances for the event. 22,000 people converged on Elder Park to enjoy the free performances, eat
moon cakes, and watch the parade of 1,200 school children and community group members with home
made lanterns to celebrate and admire the beautytef full moon.

The2012 programfeatured 300 artists from IndiaJapan, China, Hong Kong, Sri Lanka, Cambodia,
Indonesia, Korea, Malaysia, Thailand, Vietham, and the best from Australia.

The Festival played host to 20 performances and 73 events andeloidasir world premieres, four
Australian premieres, four South Australian premieres and seven Australian Exclusives. The highlight for
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the program was a new commissibearless Nadithat was premiered in Adelaide followed by
performances in Mumbai and €hnai.

OzAsia Festival returns on ¢29 September in 2013.

ADELAIDE CABARETTHEAL 7¢ 22 JUNE 2013

Since the Festival started in 2001 it has attracted over half a million attendances with hundreds of sold
out performances.

The 2013 linaup featured53 international artists from the United States of America, United Kingdom
and New Zealand and the best from Australia with 369 Australian artists, 234 of those South Australian
performers. The 2013 Festival offered 160 performances of 51 different shewssal8 nights. More

than 40 performances sold out.

I NIAAGAO 5ANBOG2NI YFGS /1 SoSNIry2Q0a aSO2yR ! RSt ARS
and broke all previous box office records achieving a 21% increase in the previous record %2t in 20

Therewere attendances 085,000 (ticketed andon-ticketed) with people embracing the wholEestival
atmospherec¢ seeing multiple shows as well amjoying the free activities and food armeverage
offerings before, after and tbetween.

10 milliondollarsof publicity value was gained in 2013

Adelaide Cabaret Festival returns in 2014 with Artistic Director Kate Ceberano back at the helm from 6
to 21 June.

PERFORMING ARTS (KWITION

This yealPerforming Arts Collectiostaff have continued with &taloguing, andligitisingsome of the

most significant collectionscludingd K2 aS 2F 52NAa 52RRa o6{! 2LISN} &aay
Pageant items 1960/67; rare and vintage posters; Me & My Girl collection; Rev@sborn collection;

and rare early programs from 1880s.

The resouces and expertise of the stafve been in demand to provide research for Frank van

{ONI GSYQa) a22bai@ Qa SytiSyawBBE / St SONI GA2Yy Fa8dNJ ! RSE |
[ FyOS [/ I Y Lbeéd bfth@Artscd i Adelaide Festival Centre at @her research was

provided to Electric Canvas for their spectacular display on Festival TheatiRR dabfh y 3 G KS / Sy (i NX
anniversary celebration€arrick Hill were pleased to fifterforming Arts Colldion held a Jacqueline

Hick original work which they included in their retrospective exhibitiorhisf highly regarded SA artist.

Performing Arts Collectioresponded to a request from the Victorian Arts Centrganelingour holdings

of Geoffrey Rusitemsfor an upcoming exhibition, and South Australian artist Yvonne East accessed the
collection for inspiration for her artwork.
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Performing Arts Collectiowas successful in obtaining a grant from the Community Heritage Grant,
State Library of SA for the cegrvation of the two most significant items from the Fewster and King
collection: the original Yantabinjie score and original script.

Exhibitions have included a history of theatrical posteitsh It! Post It!; Creating the Christmas Magic;
80Yearsonpt oY S5dzyailil yQa 5-SdverrS flomthé Saggnd tieSiNNoa QB
Gale Edwardsas well as smaller displays in the foyer.

Donations include the Rae Cocking collection; 2013 Credit Union Pageant collection; designer Anna
French donatediéms from the TV series The Battlers; Portrait of Meg Denton by John Dowie donated
by Elizabeth Bleby; The Dame portrait by Katie Wyatt, donated by Barry Humphries; Lighthouse posters
from State Theatre Compangdelaide Festival Centteshirts andthe Eale Award from Arnold Leach.

Volunteers Jim Loudon and Robyn Pascoe have given splendid support and continue to rehouse the
collection, with Bronwyn Lloyd cataloguing the collection

OUR PROGRAMS

FAMILY ROGRAMMING

Family programming is a priority aréa the Festival Centre and throughout the year a diverse program
is offered to children and families.

Children and families were welcomed with a number of performances inclldtihg Big Shots

International Film Festival for Kidsést Operators for Kids! Do Compootarsl the delightfuMr McGee

and the Biting Flehy Patch Theatre Compary.K S& ¢gSNB |t a2 SyiSNIFAYSR o8
childrenOde To Nonsensmd a number of Come Out performances and activities includimgljareb

Pinjarra the beguilingh.g.by TricksterP from Switzerland, and numerous installations and exhibitions
including the wonderfuFuture Gardens and around various external areafstibe Adelaide Festival
Centre,Nullarbor not just dead tree®Vhen Will | Grow WingsRAnimation Club, Dream Archiaad

Yy S S KA 3 Hnfladabléresudsh fik Adelaide Festival Centre Plaza.

The 36 year old annu8lomething on Saturdd§rogram which runs from MaySeptember continues to
attract a dedicated auénce of children and their families. The 2012 Something on Saturday season had
an attendance of over 15,000 and the free workshops were busy and well attended.

To support family programmingfacebook J- 3S WCIF YAt AS& | & bshildedih RS CSad.

February 2013. Now il over 3000 likedt certainlyshows the popularity of such programming with
audiences.
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GREENROOM

l RSt FARS CcSadA@dlt /SyGiNBQa DNBSywz22Y LINBINIY FAYa
Festival Centre through membership program for young people aged3Byears old. Current

members totalled 815 at the end of June 2618 20% increase from the same time lgsér.

GreenRoom tickets are affordable for members at an average price of $24. A total of 1304@reenR
discounted tickets were sold from 1 July 2@230 June 2013 (13.6% increase from last financial year).

GreenRoom Performance Plus events for thisrfiial year included 14 evenfBhese includedYour
15minutes of Fame Guitar Festivajguaranteed pots), GuitarART exhibition, GuitarART launch event,
Bangarra Dance Master claBgrcussiomworkshopwith Ben Walslg OzAsia Festival, Guru Short Film
Competitiong OzAsia Festival, Guru Short Film ScreeqgigAsia Festival, The Arts Garden (2 day
forum), The lllusionistbackstage tour, Leaps and Bounds Dance Day, Cabaret Day, Choral Workshops
with The Song Company, dance master class with Sydney Dance CoAgelaie Cabaret Festival
Opening Night show and after party with backstage tour.

Now in it fifth year, the GreenRoom Advocacy Program continues to be a successful program that gives
young people aged 180 years the opportunity to develop hands arts industry experience. In 2013

we recruited 11 GreenRoom Advocates (that went down to 8 Adesadue to personal reasons) who
workedontheDK2 &G 2 F | S NJGhobt 8iStaryiTéudsipart of téed 0 year celebrations;

and theUrbanutan Short Film Competiticand Screening. This program gives Advocates the chance to
develop a range of skills including marketing, publicity and event management under the mentorship of
Adelaide Festival Centre staff. The 2013 GreenRoom Advocates are: Kacy Ratta, Arlen lsaasler, Je
McKinlay, Timmi Tsapaliaris, Christina Phung, Claire Robinson, Jordan Archer, Andrea Beaumont.

A stronger working relationship with the Adelaide College of the Arts where they have provided the
venue for dance workshops for 2013 amguaranteed attndance of ACrs dance students which

seems to be working well with workshops being at full capacity a few months in advance. AC Arts see it
as a great industry partnership.

DNBESyw22YQa L}RLJzZ FNAGe 2y az20Alf Y SRE%bgrawth)y ( Ay dzS &
Facebook likes and over 1180 (47.5% increase) followers on Twitter.

G¢KS ! RG20I 08 LINPINIY LINRPGARS&A | INBFG LXFGF2NY 7T
presenting the arts; connecting with and learning from key individualsniaée major work and events
happen in Adelaideat KS ! RSt I A RS JessteaMigKin2ly, 2013 GeegnRdal @dvocate

"GreenRoom has opened my eyes to how diverse and exciting the Adelaide arts scene really is! Thanks to
the cheaper ticket prices I'veen shows from artists | may not have even heard of otherwlsedan
Archer, 2013 GreenRoom Advocate
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STUDENT TIX (STIX)

The program gives school students the opportunity to purchase tickets to events presented by Adelaide
Festival Centre at a heavilisdounted price. This program is subsidised by sponsorship and donations
from the Adelaide Festival Centre Foundation.

Promotion of STix is primarily via the Adelaide Festival Centre education program for schools, centrED.
The education program produces annual brochure that is sent to every school in the State so that
STix are accessible to all students.

Additionally, niche marketing campaigns are directed at targeted audiences for individual shows that
were not promoted in the centrED brochure or foode shows where there is still availability for
additional student audiences.

This financial year a total of 1,079 STix tickets were purchased.

EDUCATION PROGRANENCRED)

l RSt ARS CSaidA gl feducdiohijprigsath provides/ciiriculuBaged Ak 5

opportunities for all South Australian students and teachers to focus on relevant and engaging learning
experiences as audience members and as artists. Adelaide Festival Centre works in collaboration with
the Department of Education & Child Development to provide the centrED program at Adelaide Festival
Centre and is managed by two part time DECD Education Managers as a component of Outreach
Education.

centrEDprogram for the 201213 period ensured:

9 that costs associated with accessing the range of relevant learning experiences at Adelaide
Festival Centre were kept to a minimum to maximise schools access

9 content was pertinent and linked to a range of curriculum outcomes

1 acomprehensive range of performingdavisual art forms were presented as appropriate
learning experiences from prgchool to year 13 students.

centrEDfacilitated programs based on:

1 DECD learning outcomes, curriculum frameworks including Australian Curriculum, capabilities &
priorities

effective and responsive to learner and school requirements

constructivist teaching and learning methodologies

innovative, inclusive, accessible and equitable

effectively planned, contextualized, monitored and evaluated

=A =4 =4 =
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Events included:

1 Specially seleed school performances program from the Adelaide Festival Centre presents
12/13 seasons

9 Educational Guided Tours (Seven specially developed and presented learning experiences from
Reception to Year 12)

9 Selfguided toursIn Art and Around Abduhe Addaide Festival Centre Permanent Art
Qollection

1 Pre and Post visit learning resources (i.e. student worksheets, cmssiculum learning
packages)

9 Teacher Professional Development programs

Student workshop and mentoring programs

9 Festival programs spally development for integrated leaing: Adelaide Cabaret Festival
Class of Cabaret project, OzAsia FesgWabon Lantern Festival and OzAsia Flash mob and Day
Learning Package and Come Out specially developed FREE program integrated the 5 arts from
the Australian Curriculum.

=

A total number of 14,023 students and teachers from 656 schools accessed 256 centrED events
throughout Term 3 and 4 of 2012 and Term 1 and 2 of 2013.

Throughout the 20123 year an estimated 25,000 students and teachers attdnkrformances of the

' RSEFARS CSadA@lt /SYyaNBQa K2YS O2YLI yAaASas {aGl 4GS
Orchestra and Windmill Performing Arts productions, partnered with visitations of the extensive

collection of visual and performing agghibitions in the various exhibiting spaces at the Adelaide

Festival Centre.

A total of 498 Reception to Year 13 students and teachers from country and metropolitan disadvantaged
schools were allocated the 3D Equity subsidy support for ticket pricespinaincosts or temporary

relief teaching release time. The Grant to Organisations from the Minister of Education continues to
provide valuable support to the equity of access for students and teachers identified as disadvantaged
either economically, geogphically or culturally. This number is less than the previous financial year,

due to greater subsidies required for increased ticket prices and the increase of transport costs.
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OUR PEOPLE

The Human Resource Management function at Adelaide Festival Centre occurs within the context of the
2NBFYyAalLGA2yQa { GN¥ GdS3IA O stadainsytargess lisied belde LISNF 2 NX | y O

QUALITY STAFFING

One of the key priority areas identified Addaide Festival Centt@&trategic Plan (2018 p 0 A a (2 WON.
and maintain a safe, accessible and productive workplace, staffed by adaptable, skilled people who are
O2YYAGGSR (G2 GKS 2NRlIFIYyAaldA2y YR AlGais@dafsdz€a | y R
continued development and maintenance of workplaces that are safe and accessible as well as ensuring

our recruitment processes remain transparent and merit based resulting in the attraction and

retainment of high calibre staff able to suppdine org- YA &+ G A 2y Qa @andofappyoach.¥ | A KI

EMPLOYEE NUMBERSNBER AND STATUS 2412

Total Number of Employees June 12 June 13
Persons 336 333
cCt9oQa 236.51 213.62

The ongoing review okdelaide Festival Cenfed & aidSYa IyR LINRPOSaasSa I ONRa
that they continue to meet the needs of the organisation, now and into the future. Part of this process
includes the regular review of departmental operations in order to improve processes as swvell a
supporting, building on and retaining critical staff skills that effectively addfedsaide Festival

CentreQa KdzYly NBa2dzZNOS NBIjdzZANBYSyidao

Employee numbers have remained relatively stable during the last 12 months while FTE numbers
decreased by appraxiately 10% compared to June 2012.

GENDER % Persons % FTEs
WMH WYMo WYMH WYMo

Male 47.62% 45.35% 52.08% 46.58%
Female 52.38% 54.65% 47.92% 53.42%
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EMPLOYMENCONTRACTS AND REDABHIPS

The ongoing development, maintenance and review of employment contracts which ensure fair,
equitable and transparent employment relationships for all staff whilst recognising the particular needs
of a dynamic arts environment continues to be an ongoingrityi for Adelaide Festival Centre

There was a 15.52% decrease in the number employees who separated\flelamide Festival Centre
during this financial year compad to the same time last year. Of the @8nployees who left the
employment of Adelaide Festal Centre 35.6% were casual staffhe reasons for leaving may have
been due to a combination of an end to temporary employment, both casual and short term contracts,
resignations and terminations.

Number of Persons During the-13 Financial Year

201112 201213
Separated from thédelaide 116 98
Festival Centre
Recruited to theAdelaide Festival | 117 102
Centre

There were 15.5% fewer people leaving the organisation during the-28%hancial year than durg
the previous financial year.

Of the 102 new employees recruited, 63% were casual staff. There were 12.8% fewer people recruited
to Adelaide Festival Centthis financial year, compared the previous financial year.

Number of Persons end of 2013 Financial Year

On Leave withouPay 1
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NUMBER OF EMPLOYBESSALARY BRACKET

Salary Bracket Male Female Total
$0-$53,199 79 110 189
$53,200$67,699 44 48 92
$67,700$86,599 16 19 35
$86,600$109,299 6 2 8
$109,300+ 6 3 9
Total 151 182 333

The figures reflect that 56.76% of the total numbealelaide Festival Centemployeesarein the $6

$53,199 salary bracket. Of this salary bracket, 33% is made up of female employees while male
employees represent 24%. The majority of employees in thg380599 salary bracket are casual staff,
NBEONHzA G SR (2 YSSiO ( KoperagoNdreqyiiderdnts. A 2y Qa4 a K2 NI G SNY

The next largest concentration of employees is in the $53&800699 salary bracket and represents
27.6% of the ttal number of employees at Adelaide Festival Centre.

Of 333 employes, 95% are paid betwee®-$86,599 per annumral include mainly technical,
administrative and professional staff. Of employees paid in th$8)599 wage bracket, 53&te
females and 42% are males.
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STATUS OF EMPLOYBRESURRENT POSITIONS

FTEs Ongoing ShortTerm LongTerm Other Total
Contract Contract
Casual
Male 25.46 10.52 27.88 35.64 99.5
Female | 17.14 17.97 42.8 36.21 114.12
Total 42.6 28.49 70.68 71.85 213.62

The above FTE figures reveal that 33.6% BfSf | A RS C Sempldyékb dre emSoydt MBaual
positions followed by 33% in long term contract positions and 20% of employees in opgsitigns
whilst 13.3% are employed in short term roles.

Of the total number of 213.62 FTE employees, females represent 53.4%mdpghkation while males

represent 46.6% of those employed/Aadelaide Festival Centre.

PERSONS Ongoing ShortTerm LongTerm Casual Total
Contract Contract

Male 33 16 30 72 151

Female 26 22 47 87 182

Total 59 38 77 159 333

In terms of actual numbers of employees, the above table reveals that almost half of the employee
population atAdelaide Festival Cent(d8%) areon casual contracts, followed by 23% in long term
contracts positions and 18% in ongoing positions. A further 11% of all employkdslaide Festival
Centreare employed irshort-term contract positions.

Of the 333 employees, 55% are female emplayekile 45% are male employees.
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NUMBER OF EXECUTIBESSTATUS IN CURRPRBITION, GENDER ABIDASSIFICATION

Classification | Ongoing Term Tenured Term Untenured | Other (casual) Total
Male Female | Male Female | Male Female | Male Female | M | % of F % of Total
Total Total
Execs Execs
Executives 2 0 0 0 4 3 0 0 6 67 3 33 9
Total 2 0 0 0 4 3 0 0 6 67 3 33 9

There has been an increase in the total number of female executives (from 1 female executive to 3
female executives) dkdelaide Festival Centmmpared to the same time in 2041R. This increases
the total number of executives this financial year from 7 to 9, an increase of 22%.

LEAVE MANAGEMENT

AVERAGE LEAVE DAXRENPER FULL TIME EQUIENT EMPLOYEE

Leave type 200910 201011 201112 201213
Sick leave 7.22 5.77 5.71 7.12
CLrYAte /11048 0.69 0.64 0.85
Miscellaneous 0.36 0.34 0.29 0.44
Special Leave with

Pay

The above table shows and increase in the average number of sicElea¥el Y A fedve ahd NB NI &
miscellaneous special leave with pdgys taken per FTéinployee compared to the same time during
the last 3 financial years.

Sick leave continues to be closely monitored by managers to ensure that any health problems are
quickly identified ad managed.
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WORKFORCE DIVERSITY

ABORIGINAL AND/ORRRES STRAIGHT ISLBRIEMPLOYEES

$0-$53,199 1 189 0.53% 2%
$53,200$67,699 0 92 0% 2%
$67,700$86,599 0 35 0% 2%
$86,600$109,299 0 8 0% 2%
$109,300+ 0 9 0% 2%
Total 1 333 0.30% 2%

The % of indigenous employees remains unchanged from the-PRfibancial year and is well below
target. Adelaide Festival Centreill refocus its recruitment activities and forward vacancies to
indigenous neworks.

The Work Experience program provides students with an understanding and overview of how Adelaide
Festival Centre operates and each year accepts Years 10, 11 and Ifstiuting their term breaks to
participate in a 3 day program. Two extra intakes per year are reserved for indigenous students with
negotiable dates with both intakes successfully completed during this financial year.
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NUMBER OF EMPLOYBESAGE BRACKEBY GENDER

Age Bracket | Male Female Total % of Total 2012 Workforce
Benchmark

1519 2 0 2 0.6% 6.2%

20-24 12 22 34 10.21% 9.7%

2529 16 31 47 14.11% 10.9%
30-34 19 26 45 13.51% 9.8%

35-39 17 13 30 9.01% 10.1%
4044 15 20 35 10.51% 11.8%
4549 18 24 42 12.61% 11.2%
5054 16 17 33 9.91% 11.3%
5559 19 8 27 8.11% 9.0%

60-64 9 13 22 6.61% 6.1%

65+ 8 8 16 4.8% 3.7%
TOTAL 151 182 333 100% 100%

AN ¥ oA A x

Adelaide FestivalCentied ¢ 2 N T2 NOS SEOSSRa (KS HR24Mthe2529,N] T2 NDS
the 30-34, the 4549, the 6064 and the 65+ age brackets with female employees comprising 37.2% of

the total workforce from these particular age bracketsmmared to 24.6% of mes from the same age

brackets.

Adelaide Festival Centieda ¢ 2 NJ T 2 NI age bragket Bokvéer is pell below the 2013
Workforce Benchmark targets with only 2 male employees representing this age bracket.

Given the nature of our industry, it is not always possible to employ people in th® A§e brackets as
Adelaide Festival Centressually seeks qualified and experienced staff, particularly in the technical and
professional areas (production services, k&ing, programming, financial services, informatard
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technology and human resources). Additional resources are also required to train and mentor younger
staff.

GenerallyAdelaide Festival Cen2a ¢ 2 NJ T2 NOS oNBI { R2gy oa@ger 3S | yR D
average profile for females than males in thedébage brackets with female employees representing

33.6% of the total workforce from these age brackets compared to male employees at 24.3% from the

same age brackets. Employees in these age bracketesent58% of RSt F ARS CSadA@If / S
workforce.

Of the 140 employees in the 45+ age brackets, males and females are equally represented.

CULTURAL AND LINGSULC DIVERSITY

Male Female | Total | % of Agency | SA Community*

Number of employeeborn
overseas

21 24 45 13.51% 22.1%

Number of employees who
speak language(s) other than | 12 10 22 6.61% 14.4%
English at home

The collection of these statistics continues to be centrally collated (electronic and hard copy) and all new
employees are required to complete a form requesting this information on commencement of their
employment withAdelaide Festival CentreEven thogh our methods for collecting these statistics

continue to be reviewed and improved upon, they are still nevertheless, provided on a voluntary basis
and consequently may not necessarily reflect the tigeres in each of these areas.

As our processes faollecting this information improves, our statistics will also more accurately reflect
the cultural and linguistic diversity withihdelaide Festival Centre
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TOTAL NUMBER OF EMRIEES WITH DISABIES (ACCORDING TOMBAODNWEALTH
DDA DEFINITIONS)

Male Female Total % of Agency

6 4 10 3%

TYPES OF DISABI(WHERE SPECIFIED)

Disability Male Female Total % of Agency

Disability Requiring 4 1 5 1.5%
Workplace Adaptation

Physical 3 4 7 2.1%
Intellectual 1 0 1 0.3%
Sensory 1 0 1 0.3%
Psychological/ 1 0 1 0.3%
Psychiatric

Adelaide Festival Centrairrently employs 5 people with ongoing disabilities who require some form of
workplace adaption. This is an increase of 1 employee cordparthe 201112 financial year figure.

The above tablalsoshows that numbers have increased by 1 in each of the Intellectual, Sensory and
Psychological/Psychiatric disability aredslelaide Festival Centontinues to improve it processes

with capturing the required data and again, this information is providkg@mployees on a voluntary
basis and consequently may not necessarily reflect the true figures in each of these areas.
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NUMBER OF EMPLOYEESNG VOLUNTARY HBEE WORKING ARRANMERTS BY
GENDER

Male Female Total
Purchased Leave 0 0 0
Flexitime 0 0 0
Compressed Weeks 0 0 0
Parttime 86 121 207
Job Share 0 0 0
Working from Home 0 0 0

Of the total of 207 employees defined as working giarte, 87 are casual female employees and 72 are
casual male employees. Of the remaindi&part time employeesl4 are mde and 34 are female
employees.

In summary62% ofAdelaide Festival Centied ¢ 2 NJ F 2 NJO &suil and paktiReSempidyke F

DOCUMENTED REVIEWIOBIVIDUAL PERFORMAMNMANAGEMENT

Employees with: % Total Workforce
A review within the past 12 months 15.02
A review older than 12 months 17.12
No review 67.87

Performance reviews with staff are conducted on either the anniversary of their commencemetior 6
months after the commencement of a new positiowhilst we had hoped that all full and part time
employees will have concluded discussions with their managers during these past 12 rAaietiagie
Festival Cent@d o0 dza & TFSadA @édtthisprareésS Rdz2f S KFa RSt |

Given that approximately 48% AflelaideFestival Centrstaff are casual employees, it is essential that
an appropriate and practical review of casual staff be implemented during the next 12 months.
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LEADERSHIP AND MANEMENT DEVELOPMENT

Training and development withiAdelaide Festival Centsems to reflect the objectives of the Strategic
Plan with the focus being on relevant and practical training to empower employees to more effectively
undertake their responsibilities.

LEADERSHIP AND MANEMENT TRAINING EXBPENJRE 20123

- % of Total Sala
Training andevelopment Total Cost ° . E
Expenditure

Total training and development expenditure $128,298.75 0.7%%

Total leadership and management developmer

. $7,970.00 0.05%
expenditure

Adelaide FestivalCentted 2y f Ay S € S| NI A y\dth dll daew rl éxistin@ dmiploy&es (i | 0 f A & |
completing heir induction programs online.

Where possible, all mandatory compliance training is being offered online (legal, financial, WH&S, EO,
Bullying & and Harassment) includisgjfdevelopmentrelated learningdentified through the
performance review process.

This initiative allow#\delaide Festival Centte assign and track training progress and associated costs
in a more rigorous and systematic manner.

OfAdelaide Festival Cenfed (2 (| £ & | frithNBnarSi&l ¥88ry0R 4%ivdeNgBentioR training
and development programs, which is less than that spent during the-2@%thancial year.

Approximately 0.05% didelaide FestivalCentied G2 G f & f | NB -$HihaBcjaR A ( dzNB T
year was spefron management and leadership development which again is less than that spent in the
same category during th2011-12 financial year.

During the next financial yeafdelaide Festival Cened Y I Ay GNI AyAy 3 FyR RS@St 2
mandatory comphnce training and specific job related skills acquisition for employees across the
organisation.
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ACCREDITED TRAINIRRBOGRAMS BY CLASHARION

Classification

PACTEC3X1

PACTEC4 X1

PAC TECX1

PAC Trade 3 X 1

P&A 11X 1

Job Grade 9 X 1

PAC TECA 1

PACTEC 2 X6

PAC TEC 3X 15

PAC TECA 12

PAC TECX15

PAC Trade 2 X 3

PAC Trade 3 X 1

PAC Trade 4 X 2

PAC Trade 5 X5

P&A3 x 1

P&AG6 X 2

P&A7 X 3

Number of Accredited Training Packages
Ticketed (Basic Rigging)

Ticketed (Basic Rigging)

Ticketed Dogging

Certificate Il in Engineering

Cert IV in Government (Procurement & Contracting)
Cert IV Project Management
Construction White Cardraining
Construction White Card Training
Construction White Card Training
Construction White Card Training
Construction White Card Training
Construction White Card Training
Construction White Card Training
Construction White Card Training
Construction White Card Training
Construction White Card Training
Construction White Card Training

Construction White Card Training
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Job Grade 9 X 1

Job Grade 10 X 1

P&AG X 1

JG12X1

JG13X1

P&A2 X 4

P&A3 X 1

P&A4 x 1

P&AS x 1

P&AG6 X 2

PAC CS3x1

PACCS4x1

PAC CS6 X 2

PACTEC1x1

PAC TECR21

PAC TECHE1

PACTrade 5 X 1

Job Grade 10 X 1

Construction White Card Training
Construction White Card Training
CPA

Certificate IV (Leadership Program)
Certificate IV (Leadership Program)
Certificate IV in Customer Contact
Certificate IV in Customer Contact
Certificate IV in Customer Contact
Certificate IV in Customer Contact
Certificate IV in Customer Contact
Certificate IV in Customeo@tact
Certificate IV in Customer Contact
Certificate IV in Customer Contact
Certificate IV in Customer Contact
Certificate IV in Customer Contact
Certificate IV in Customer Contact
Certificate IV in Customer Contact

Certificate IV in Customer Contact

Customer service training received significant attention during the A®l#nancial yearwith 18
employees, representing the majority of departmentsfatelaide Festival Centrandertaking a
Certificate IV in Customer Contact.
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One employee is currently completing a Certificate 1V in Project Management whilst another employee
completed higCertificate 1l in Engineering.

One employee is currently completiagCertificate 1V in Government.

To meetAdelaide FestivalCentied 2 | { f SIA&E A DBS NBIdZANBYSyi(haz cy
their Construction White Card Training certificate.

During te 201213 financial year, approximately 26% of our employees completed either a certificated
course or accredited training package.

EQUAL EMPLOYMENT ORHUNITY PROGRAMS

Adelaide Festival Centre is firmly committed to equal opportunity principles &sjadicts of
employment.

Equitable and transparent employment practices have been developed and implemented to ensure that
no discrimination occurs:

When recruiting and selecting staff;

In policies, practices and procedures (including unwritten ones);

In terms and conditions of work;

In training, promotion and transfer;

1 Inthe methods and reasons for performance mamagat counselling and dismissal.

= =4 =4 =4

Adelaide Festival Centre provides training and guidance to ensurdtehide Festival Centeets in a
manne which is consistent with equal opportunity principles in the provision of all internal andnetter
opportunities and services.

The results for Protection of Merit and Equity in 2012/13 Target Result
Due for N
, , " , . Policy in
Equal Opportunity Policy endorsed by CEO & Arfitiector in 2010 | review end
place
of 2012
% of vacant positions forwarded to Aboriginal Employment Networl 100% 0%
% of vacant positions forwarded to Disability Works Australia 100% 0%

A concerted effort to forward all vacancy details to Aboriginal and Disability Works Australia (SA)
employment networks will be restablished in the next financial year. Contact has been made recently
with Indigenous and Disability networks aAdelaideFestival Centréasre-commenced forwarding
employment opportunities to these groups.
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ADELAIDE FESTIVANTERE WORK EXPERIEMCERK PLACEMENT PHR2®™

The Work Experience program provides students with an understanding and overview of howlédelai
Festival Centre operates and provides students with alternative career paths at within an Arts Centre.

Each year during the school holidays, Adelaide Festival Centre accepts students from Year 10, 11 and 12
to participate in three days of work experie® Two extra intakes per year are reserved for indigenous
students with negotiable dates.

This year Adelaide Festival Centre had over sixteen students participate in the program and also
conducts two Indigenous work experience programs.

Inthe future Adé  ARS CSadAGIt /SyiNBQa 62N] SELSNASYOS LN
work placement posting in a variety of departments throughout the Festival Centre.

WORK HEALTH SAFENDANJURY MANAGEMENT

The Safety Committees with Management haeatinued to work towards continuously improving the
WH&S systems and ensuring staff, patrons and visitors are provided with a safe and healthy
environment.

' RSEIARS CSauArgrt /SyiNBQa O2YYA(YSy@2012015vySSiG GKS
{GNFGS3e 9 {IFTSGe tSNF2NXIYOS ¢ NBSGag KIFra O2ydAy
working with the Department of the Premier and @adi to achieve these targets.

The Workcover Audit was conducted in March 2013, awaiting the findingsthe final report. WHS
strategies for 2013/14 will be finalised upon receipt of findings as part of the $5b§€ty Management
Action Plan)Strategies to improve staff wellness continues to be a priority, with the Adelaide Festival
Centre offering stfi flu vaccinations which continues to be well patronised. Staff are continually
encouraged to report all incidents on the new Online Incident Reporting System linked to the
Department of Premier and Cabinet, which provides the Adelaide Festival Certirgeanids in the type

of incidents, which are then reported to management.

Reviewing and improving the online induction program provided to all staff, contractors, hirers,

volunteers and students continues to be a priority for the 2AB2year. The empl@e online induction

program aims to ensure staff has all the necessary information in order to be able to contribute to our

safe work culture as soon as they commence employment at the Festival Centre. Contractors and Hirers
likewise are introducedto AdelA RS CSaGAGFt / SyiNBQa 21 { t2f A0ASa
obligations while working with the AFCT

10

WHS Training for all staff has been identified; training in the new WHS Act 2012 and WHS Regulations
2012 has been pgriority for the organisabn.

Table 1¢ WHS Notices and Corrective Action taken
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Number of notifiable occurrences pursuant to WHS Regulations 2012

Part 3 Miscellaneous, Section 699,703

Number of notifiable injuries pursuant to WHS Regulations 2012

Part 3 Miscellaneous, Secin 699

Number of notices served pursuant to WHS Act 2012

Part 3Incident NotificationSection 35,36,37,38,39

(default, improvement and prohibition notices)

Table 2:- Agency gross workers compensation expenditure for 2ai2compared with 201412

201213 | 201112 | Variation | % change +
Expenditure ($M) ($M) ($m)+¢ | ()
Income Maintenance 0.039346| 0.031105| 0.008241| 26%
Lump Sum Settlements, -
Redemptions Sec 42 0.000000| 0.021924| 0.021924| -100%
Lump Sum Settlements,
Permanent DisabilitySec 43 | 0.010936| 0.000000| 0.010936| 100%
Medical / Hospital combined | 0.025911| 0.021454| 0.004457| 21%
Other 0.010708| 0.015502| 0.004794| -31%
Total Claims Expenditure 0.086901| 0.089985| 0.003084| -3%
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Table 3¢ Meeting Safety Performancdargets

Base: Performance: 12 months to end of Final
2011-12 | June 2013 Target
Notional*
Numbers Quarterly Numbers
or % Actual | Target Variation | or %
Workplace Fatalities | O 0 0.00 0.00 0%
New Workplace Injury
Claims 8 7 12 -5 -41%
New Workplacénjury
Claims Frequency Rat 20.46 22.33 36.61 -14.28 -39%
Lost Time Injury
Frequency Rate *** 10.23 15.95 15.69 .26 1.65%
New Psychological
Injury Claims 0 0 0.00 0.00 0%
Rehabilitation &
Return to Work
Early Assessment
within 2 Days 75.00% | 73.43% | 80.00% -6.57% 80.00%
Early Intervention
within 5 Days N/A 0.00% | 0.00% 0.00% 0.00%
Day Lost < = 10days| 100% 100.00%| 60.00% 28.89% | 60.00%
Claim Determination
Claims determined in
10 business days 80.00% | 80.00% | 75.00% 5.00%
claims still to be
determined after 3
months 20.00% | 20.00% | 3.00% 17.00%
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Income Maintenance Payments for recent injuries

Notional*
Numbers Quarterly
or % Actual Target Variation
201212 Injuries (at 24
months development) | $7,690.35| $1,146.00 | $5,256 -$4,110
201213 Injuries (at 12
months development) | $579.94 | $2,232.00 | $4,039 -$1,807

* Notional Targets are supplied IBPC Injury Management Services

Statistics are reported to Management and Trust monthly to ensure awareness of WHS trends and

achievements. These monthly reports include trends relating to staff, contractors, hirers and patrons

who attend the venues. Where necessary external providers are engaged to assist in identifying
opportunities to improve and manage WHS.
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ADELAIDE FESAL CENTRE FOUNDANB®WARD

The purpose of the Foundation is to raise funds from individuals and philanthropic organisations, to
manage the investment of donated funds and recommend the application of those funds in support of
the statutory purpose and ettegic priorities of the Trust.

The Festival Centre Foundation Board has maintained its focus this year on cementing relationships with
our current donors and supporters. The work of the Foundation is vitally important to ensuring the
cSadA gl tntinuedyabiliEo@ialiveawide range of programs, including those for children,

young people and families.

The Foundation met nine times in 2613.

/1! Lwa! bQ{ w9t hwt

Adelaide Festival Centre Foundation is committed to inspiring and stimulating young people at Adelaide
Festival Centre and raises money to support youth education projects. In 2013, the Foundation will
establish a building fund for the renovationof HerN Sa i &8 Qa ¢ KSF NS 6KAOK gAf f
Davis. | would like to thank Legh and the rest of the Foundation Board tbeialWwork throughout the

year.

On behalf of the Foundation Board, | am deeply thankful for the generosity of donors who inirested
Foundation activities and raised a total of $220,285 during the last finama@afgr the following
projects:

1. Welcoming children and their families through Something on Saturday Foundation Corner Art
Workshops and two funded family event at the thesafor financially disadvantaged children
and their families.

2./ KFy3aAy3a @2dzy3a LIS2LX SQa tA0Sa GKNRddzZAK (GKS DNBS
Student Tix heavily discounted tickets for school students.

3. Career Development through the Anthony Steel Fellopis

4. Crosscultural engagement and Career Development through the inaugural Bob Hawke
Fellowship (where a young Chinese arts administrator joins the Festivia@ama one year
placement.)

The highlights of our year include:

1 Two events for families suppted by Grandparents for Grandchildren SA during the Little Big
Shots Film Festival and Christmas Proms.

1 Unsolicited gift from a private philanthropist which supported 74 students from Munno Para
Primary School (one of the most disadvantaged in Adeladaitend Chitty Chitty Bang Bang
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1 The arrival of the first Bob Hawke Fellow (Ye Lihong) from Shanghai.
1 Annual Cabaret Fundraiser featuring an exclusive performance by Paul McDermott and Kate
Ceberano on the Festival Theatre stage in celebration of thé Ke® |- f

T e
KA L
= o

Michael Luchich
Chairman

¢ RAhhiensddyQ a

Adelaide Festival Centre FoundatiBpecial thanks to the individuals and businesses that have
supported the Foundation this year and we look forward to your continued support.

Members of the Foundation Board

Chairman

Mr Michael Luchich
Treasurer

Mr Richard Hockney

Elected Members

Mr Albert Bensimon

Mr Brian Cunningham

Mr Legh Davis (Deputy Chairman)

Mr George Fiacchi

Mrs Marjorie FitzGerald (Bequest Patron)
Lady Joa Hardy

Mr Oren Klemich

Mr Guy Roberts

Mr David W Simmons

Ms Joanne Staugas (Deputy Chairman)
Ms Niki Vasilakis (Youth Patron)

Ex Officio

Ms Liz Hawkins
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FOUNDATION DONORS
The Hon David Bleby QC
Beverley Brown

Pauline Burger

Sheila Dempsey
DianaEvans

Diana Fry

Douglas Gautier

Donald George

Donald Gilmour

Christine Heard

J M Kelly

Anne Kidman

Robyn Ratzlaf

Alison McDougall
Josephine Prosser

Alice Shore

Bill Spurr

Shaun Swift

Eyvette Thomas

$1,000+ ANNUAL DONATION
John Crosby OAM
Julia Mackintosh
Graham Prior
Pamela Yule

Helen Fidock
Marjorie FitzGerald
Gail & Mario Maiolo
Joan Neal AM DstJ
Richard Ryan AO
Norman Schueler
Barbara Wall

Advertiser Sunday Mail Foundation
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$2,000+ ANNUAL DONATION
Peggy Barker
Ann lrwin

$3,000+ ANNUAL DONATION
Legh ad Helen Davis

$5,000+ ANNUAL DONATION
Peter & Pamela McKee

$10,000+ ANNUAL DONATION
Barry Fitzpatrick AM

Trusts & Foundations

Australian Executor Trustees Charitable Trusts
Department of Premier & Cabinet

High Noon Trust

John T Reid Charitable Trusts

Multicultural SA

Thyne Reid Foundation
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OTHER REPORTING IBEM

CONSULTANTS

The Trust engaged I®nsultants in 20143 to provide expert advice on a range of business matters at
a total cost of $281,000.

Consultant Purpose of consultancy Number | Total Amaunt

Below $10,000 Various 10 $46,000

$10,000 to $50,000 Building Services, ICT Services and 5 $110,000
Professional Services

Above $50,000 Creative Services 1 $125,000

Total paid/payable 16 $281,000

OVERSEAS TRAVEL 2032

Approxmate
Number of
Hmbero Where Dates Brief Reason for Travel
Employees Total Cost
1 China 12/7/12- |W2 A Y SR (i KdSlegatibidBoy|$7,174
18/7/12 China to visit the National Centre
for Performing Arts and to meet
with the Ministry of Culture
3 Manila (Philippines) | 1/8/12 - Phantom of the Opera installation| All costs
18/08/12 |of set incurred paid by
client
1/8/12 -
21/08/12
1/8/12 -
19/08/12
1 Manila (Philippines) | 8/8/12 - Phantom of the Opera site visit [ All costs
19/8/12 incurred paid
for by client
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Singapore &8angkok 14/9/12 - | Consultation site visit All costs
(Thailand) 19/09/12 incurred paid by
client
New Zealand 28/9/12 - |Mary Poppins site visit All costs
4/10/12 incurred paid
for by client
Auckland (New 30/09/12- |Mary Poppins instédtion All costs
Zealand) 3/10/12 incurred paid by
client
Seoul (South Korea) 6/10/12 -  |Wicked bump out All costs
10/10/12 incurred paid by
client
Seoul (South Korea) 6/10/12 - |OzAsia Festival. Attendance at an$7,000
Taipei (Taiwan) 5/11/12 markets, presentations, meetings
Shanghai & Beijing and viewing works
(China)
Manila (Philippines) |13/10/12- |Phantom of the Opera bump out |All costs
18/10/12 incurred paid by
client
Hong Kong (China) {22/10/12- |Meeting Consul General, DFAT, |$500
24/10/12 |Austradeand Hong Kong Fringe
Club regarding Adelaide Cabaret
CSalnAdple uStepSLy i
Kong in 2013
Taipei (Taiwan) & |[26/10/11- [AAPPAC meeting, Shandong pro|$10,000
Beijing (China) 31/10/12 | OzAsia 2013
Seoul (South Korea) 18/11/12- |Phantom of the Opera bump in | All costs
29/11/12 incurred paid by
client
17/11/12 -
29/11/12
17/11/12 -
30/11/12
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India 19/11/12- |OzAsia Festival. Attendance at |$2,523
26/11/12 |OzFest in Mumbai
Wellington (New 24/11/12- |The Mousetragtransfer from All costs
Zealand) 25/11/12  |Wellington to Sydney) incurred paid
for by client
Bangkok (Thailand) |18/12/12- |Phantom of the Opera site visit |All costs
22/12/12 incurred paid by
client
Auckland (New 1/1/13 - Mary Poppins bump out All costs
Zealand) 5/1/13 incurred paid
for by client
Seoul (South Korea) 13/2/13- |Phantom of the Opera site visit |All costs
16/3/13 incurred paid
for by client
Malaysia & Indonesi|23/2/13 ¢ |Scoping OzAsia Festival 2013  |$4,120
7/3/13
Shanghai (China) |23/2/13- |Phantom of the Opera site visit | All costs
27/2/13 incurred paid
for by client
Singapore 18/3/13- |CASE conference $2,500
22/3/13
Seoul (South Korea) 22/3/13- |Phantom of the Opera bump out |All costs
28/3/13 incurred paid
for by client
Manila (Philippines) | 8/4/13 - Wicked consultation All costs
11/4/13 incurred paid
for by client
Bangkok (Thailand) |17/4/13 - |Phantom of the Opera bump in | All costs
2/5/13 incurred paid
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for by client

Hong Kong & China

19/04/13 -

Announcement of pop up Cabare

$14,500

26/04/13 |festival and Our Mob at Hong Kor
Fringe
Signing of MPU with SA and
Shandong province (OzAsia)
Meeting with Hawke Fellow and
Shandong TV & Media Company
Hong Kong (China) |25/4/13- |Hong Kong retail trade exhibition.| $4,000
1/5/13 Product / supplier nevorking for
retail buying
Singapore & Bangkq 8/6/13 - Phantom of the Opera site visit |All costs
(Thailand) 13/6/13 incurred paid
for by client
Hong Kong (China) |23/6/13 - |Meetings regarding Hong Kong |$3000
25/6/13 pop-up festival
HongKong (China) § 23/6/13 ¢ |R&D to UK and tour and meet wit|$4,875 (total
UK 30/6/2013 |. I ND A OFyYy 3 { 2 dzi|$11,140 for
. _ period 23/6/13
Review potential shows C 8/7/13)
Fringe Cabaret Pop Up discussio
Singapore 28/6/13 - |Phantom of theOpera bump in All costs
10/7/13 incurred paid
for by client
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WHISTLEBLOWERS PROTEGN ACT 1993

Adelaide Festival Centiexs hadho instances of disclosure of public interest information to a
responsible officer of thé&delaide Festival Centre Trustder theWhistleblowers Protection Act 1993

THE SOUTH AUSTRALOYWRERS RECOGNITI@N 2005

The AFC recognises the role carers play in our society and we acknowledge that the responsibility to

provide care is a joint one between the carer, service providers, @institutions and all levels of

government.2 S NBa LSOOG OF NENDRa NARIKG G2 | O00Saa | 6ARS NI
support them in their caring situationTo that end, the Adelaide Festival Centre promotes the use of the
companion card wich entitles carers to attend an event with the person they are caring for free of

charge. The companion card scheme is run by a third party and we offer companion card tickets to all

AFC produced shows and we encourage our commercial hirers to do tlee sam

DISABILITY ACTIONARL

Developed in1998 to meet the requirements of the Disability Discrimination Act 1992, the Disability
Action Plan addresses the issues of equitable access and services to patrons with disabilities. This plan
was lodged with the HunmaRights and Equal Opportunity Commission (HREOC) in January 1999.

Key elements of the Action Plan have been incorporated intd theSf I A RS CSGapital@+ £ / Sy (i N
Works program to ensure all people have physical access to the Festival Centre.

AccessServices such as:

Booking TicketsiWWhen booking tickets patrons can inform the BASS operator of their Access
requirements.

Car ParkAdelaide Festival Centre has nine disability spaces and they can-begked through BASS.

HearingLoop¢ KS CSadA @It ¢KSFGINBX 5dzyaidly tflé&K2dzaS FyR
facility, this is limited to particular seats in the venues. This works through "induction loop" systems
which magnetically transmit sound to hearing aids and cochteplaints.

Hearing AssistanceAudience members who require hearing assistance are able to enjoy the show with
everyone else via the Beyerdynamic Hearing System. In the Festival Theatre, Dunstan Playhouse and
Space Theatre, patrons are able to borrow a sinatismitter pack with a choice of either and inductive
neck loop (for use with a hearing aid with &diting) or a set of headphones (for patrons without a
hearing aid or a hearing aid without ss&tting) to amplify the performance.

ACCESSIBISEATING

Disability Access seating is available in all the venues.

Festival TheatreStallsRow W has removable seats to accommodate patrons who wish to remain
seated in their wheelchair.

6l|Page



Dunstan PlayhouseBoxes 1 and 4 plus selected seats in Stalls row L hawabie seats to
accommodate patrons who wish to remain seated in their wheelchair. This addition was part of the
major refit in the Dunstan Playhouse auditorium.

Space TheatrePatrons with a wheelchair and those unable to manage stairs can be seatettonyba
or floor level dependent on venue configuration.

I SNJ al 28 3 iiRatoas whdknish t NedBain in their wheelchair or transfer to a theatre seat are
positioned in the 2Hlls and the end of Rows C arAccess to the auditorium for these seatsiss Stage
Door off Pitt Street.

Others services provided by the Festival Centre are:

Audio Description and Touch Tours

Assistance Dog Friendly

Accessible Toilets

Discounts and Concessie@®mpanion Card

Physical Access

Wheelchair Loan

The Overture ProgramThe Overture program offers heavily subsidised tickets t@foot profit
organisations which work with people with physical or intellectual disabilities as well as other
socially marginalised groups.

=4 =4 =4 4 -4 -4 4

FREEDOM OF INFORMANI(FOI)

Freedom of Informatiotegislation are rules that guarantee access to data held by Adelaide Festival
Centre. This legislation establishes a "rightknow" legal process by which requests may be made for
information held, to be received at minimal cost.

An FOI application for aess to documents must be accompanied by the prescribed fee as stated in the
current application form. However, additional charges may be levied to process your request.

Requests under thEOI Acfor access talocuments in the possession Atlelaide Festal Centre should
be directed in writing to:

The Freedom of Information Officer
Adelaide Festival Centre
GPO Box 1269

Adelaide SA 5001

62| Page



ENERGY EFFICIENCYI@N PLAN

Adelaide Festival Centre continues to implement an environmental aptaomthat identifies a number
of initiatives to reduce energy and resource consumption and to limit the level of waste generated.

Activitiesinclude

1 The changeover to highkfficiency lighting has continued. All the Festival Theatre Dress Circle
and Grand (ecle toilet lights have been changed over to LED lights. The Banquet Room and
Lyrics toilet lights have also been completely changed over to LED units.

1 The Lyrics Rooms is in the process of being converted to LED lights. Another 55 units are still to
be completed.

f ' LIWNRPEAYIGSte nwm: 2F GKS CSa bdewredaced Wit LEDNS Cc2 & S
lamps.

1 The monitoring of energy consumption and the identifying of any fluctuations is continually
used to highlight areas of high usage. Improvemerians are then investigad for these high
usage areas.

1 The sustainment project that is currently being scoped includes the replacement of a Drama
Centre Chiller and the Building Management System. These upgrades mean that future energy
consumption will le lower. These works are expected to be completed in the 2014 Calendar
year.

9 All departments are being encouraged to implement environmental and energy efficiency
measures with information and initiatives shared across the organisation.

GREENING OF SBRNMENDPERATION&OGO)

Adelaide Festival Centre continues to revise and implement initiatives aimed at greening the
organisation throughout the year.

Activities included;

9 Collecting light globes, lamps and tubes to keep mercury out of the soil ated table.

1 Food and organic materials collected in Organics Waste bins are converted into compost which
is used on local market gardens (as well as domestic gardens).

Increasing levels of paper, cardboard that are being recycled.

The separation of large @untities of plastics from the everyday dry waste.

Continuing to recycle batteries.

1 Recycling of empty Ink Cartridges.

= =4 =4

Adelaide Festival Centre will be undertaking a Waste Review to ensure that the best measures are in
place to continue the greening of tligganisation over the coming year.
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FINANCIAL PERFORMEANC

FINANCIAL REVIEW

Financially, our operating surplus for the 2612 was $148,000 as against an operating surplus of
$261,000 in the previous year. The surplus was achieved after allowing for depreciation expense of
$659,000. The result was encouraging given the challersgidgincertain economic environment. A
highlight for the year was our successful productioffloé Illlusionistand Chitty Chitty Bang Bandhe
combined ticketed attendances for these productions was 73,803 and they helped drive an increase in
box officerevenue from $5.7m in 20112 to $9.2m (61%). Consequently, total earned revenue for the
Festival Centre increased from $22.7m in 2Q21to $27.6m (22%).

FRAUD

No incdents were detected in the 20123 financial year. The Trust has implemented a sound
governance framework together with risk mitigation policies to create a strong platform for fraud

prevention.

ACCOUNTS PAYABLEAFERVMANCE

Number of | Percentage of | Value in $A of | Percentage of | Comments
accounts accounts paid | accounts paid | accounts paid
paid (by number) (by value)
Paid by due | 8,879 95% $16.179m 76%
date
Paid late, but | 283 3% $3.665m 17% 2 invoices
within 30 days payable to
of the due Arts SA for
date $3.0m paid 7
days late
Paid more 205 2% $1.600m 7% 1 invoice
than 30 days payable to
from due date Arts SA worth
$1.169m paid
late

64| Page




CONTRACTUAL ARRANGEMWS

During 201213 the Trust did not enter into any private sector contractual arrangements where the total
value of the contract exceeded $4 million (GST inclusive) and extergedd a single year.
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FINANCIAL STATEMENTER 2012/13

ADELAIDE FESTIVAL CENTRE TRUST
CERTIFICATION OF FINANCIAL STATEMENTS

We certify that the:

« finandial statements of the Adelaide Festival Centre Trust:
- are in accordance with the accounts and records of the authority; and
= comply with relevant Treasurer’s instructions; and
- comply with relevant accounting standards; and
- present a true and falr view of the financial position of the authority at the end of the
financial year and the result of its operations and cash fiows for the financial year.

. mlmwwmmmemmnswm
and its preparation of the financlal statements have been effective throughout the financial

Chief Financial Officer

Barry Fitzpatritk_—/

Chairman and Officer

1
W
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ADELAIDE FESTIVAL CENTRE TRUST
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2013

Note

Expenses
Staff benefits expensas
Supplies and services
Depreciation and amortisation expense
Net loss from the disposal of non-current assets
Total expenses

Income
Revenues from fees and charges
Interest revenues
Total income
Net cost of providing services

Revenues from SA Government
Revenues from SA Government
Net result

Other comprehensive Income

Gain on revaluation of works of art
Total other comprehensive income
Total comprehensive result

The net result and total comprehensive result are attributable to the SA Government as owner

The above statement should be read In conjunction with the accompanying notes.

10

14

2013 2012
$'000 $'000
18,135 17,404
25,381 19,830
659 531

2 -
33,177 37,765
27,227 22,304
380 419
27,607 2,753
16,570 15,042
16,718 15,303
148 261

750 Z

750 =
898 261
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ADELAIDE FESTIVAL CENTRE TRUST
STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2013

Current assets
Cash and cash equivalents
Recelvables
Inventories
Total current assets

Non-currant assets
Property, plant and equipment
Works of art
Intangible assets
Total non-current assets
Total assets

Current liabilities
Payables
Staff benefits
Provisions
Other current liablities
Total current liabilities

Non-current liabilities
Payables
Staff benefits
Provisions
Total non-current liabilities
Total liabilities
Net assots

Equity
Asset Revaluation Surplus
Accumulated deficits
Total Equity

The total equity is attributable to the SA Government as owner

Unrecognised contractual commitments

Contingent assets and liabiities

The above statement should be read in conjunction with the accompanying notes.

Note

11
12
13

14
14
14

16
17

15
16
17

19

21

2013 2012
$'000 $'000
9,670 10,386
2,479 1,781
219 143
12,368 12,310
1,987 2,092
5,932 5,179
896 329
8,815 8,450
21,183 20,760
6,170 7,091
1,819 1,867
327 304
1,082 1,033
9,398 10,205
250 213
2,657 2,296
a7 2
2,954 2,532
12,352 12,827
8,831 7,933
9,538 8,788
(707) (855)
8,831 7,033
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ADELAIDE FESTIVAL CENTRE TRUST
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2013

Balance at 30 June 2011

Net result for 2011-12

Total comprehensive result for 2011-12

Balance at 30 June 2012 19
Net result for 2012-13

Gain on revaluation of Artworks

Total comprehensive result for 2012-13

Balance at 30 June 2013 19

All changes in equity are attributable to the SA Government as owner

The above statement should be read in conjunction with the accompanying notes,

Asset
revaluation  Accumulated
surplus deficits Total
$ '000 $'000 $'000
8,788 (1,116) 7672
- 261 261
- 261 261
8,788 (855) 7,933
. 148 148
750 - 750
750 148 898
9,538 (707) 8,831
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ADELAIDE FESTIVAL CENTRE TRUST
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2013

2013 2012
Inflows/ Inflows/
(Outflows) (Cutflows)
Cash flows from operating activities Note $'000 $'000
Cash outflows
Staff benefit payments (17,722) (16,601)
Payments for supplies and senvices (25,320) (22,697)
Decrease in funds held on behalf of promoters (2,799) -
GST paid to the ATO (374) (260)
Cash used In operations (46,215) (39,558)
Cash inflows
Receipts from patrons and customers 28,570 24,164
Increase in funds held on behalf of promaoters - 4,017
Interest received 396 410
GST recovered from the ATO 91 561
Cash generated from operations 29,057 29,152
Cash flows from SA Government
Receipts from SA Government 16,718 14,740
Cash generated from SA Governmant 16,718 14,740
Net cash (used in) / provided operating activities 23 (440) 4,334
Cash flows from investing activities
Cash outflows
Purchase of property, plant and equipment and warks of art (276) (544)
Net cash (used in) investing activities (276) (544)
Net (decrease) increase in cash and cash equivalents (716) 3,790
Cash and cash equivalents at the beginning of the period 10,386 6,596
Cash and cash equivalents at the end of the period 11 9,670 10,386

The above statement should be resd in conjunction with the accompanying notes.
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ADELAIDE FESTIVAL CENTRE TRUST
Notes to and forming part of the accounts
For the year ended 30 June 2013

Note 1

Note 2
fa)

{b)

Adelaide Festival Centre Trust Objectives

The objectives of the Adelakle Festival Centre Trust (the Trust) are to:
8) encourage and facilkate artistic, cultural and pedfarming arts activities throughout the State;

b) be respansible for the care, control, management, maintenance and Improvement of the Adelaide
Festival Centre and its facilties;

€) provide expert advisory, consultative, managenal or suppont services 1o persons associated with
antistic, cultural or performing arts activities; and

d) promote the Involvement of young pacple and their families and extend activilles into the schaol
sector.

Summary of Significant Accounting Policies
Statement of compliance

The Trust has preparod these financial statements in compliance with section 23 of the Pubic Financa and
Auctit Act 1987,

The financial statornents aro ganeral purpose financial statemants. The accounts have bean prepared in
accordance with refevant Australan Accounting Standards and ply with T r's Insbuctions and
Accounting Pelicy Stalermnents promuigated undes the provision of the Public Finance and Audt Act 1987,

The Trust has applied Austraian Accounting Standards that are applicable to not-for-peofit entities, as the
Trust is a net-fae-profit entky,

Australian Accounting standards and interpratations that have recently been issued or amended bul are
not yet effective have not baen adopled by the Trust for the reporting paried ending 30 June 2013. Refer to
Note 3,

Basis of Preparation

The preparation of the financial statements reguires:

= the use of certain accounting estmates and requires management to exercise Iis judgernent in the
process of applying the Trust's accounting policies. The areas invoiving a higher degree of judgement
or where assumptions and estimales are significant 1o the financial statements, thase are cullined in
tha applicable notes;

- accounting policies are selected and applied in 3 manner which ensures that the resuiting financial
information salisfies the concepts of relevance and reliabilty, thereby enswing that the substance of
the underlying transactions or other events are reported; and

- compianca with Accounting Policy Statements issued pursuant to section 41 of the Public Finance
and Audit Act 1987. In the interest of public bility and transp. y the accounting policy
statements require the following note disclosures, which have been included In this financial report:

a)  revenues, expanses, financial assets and Sabilities where the counterpartyfiransaction is with an
entity within the SA Government as 8t reporting date, classifiod according 1o their nalure., A
threshokd of $100,000 for separate identification of these tems applies;

b}  expenses incurred as a3 result of engaging consutants (a5 reported in the Statement of
Comprehensive Incoma);

c)  stalf whose normal remuneration is equal to or greater than the basa axscutive rermuneration
leval (within $10,000 bandwitths) and the sggragate of the remuneration pald or payable or
otherwisa made available, directly o indirectly, by the Trust to those staff, and

d) board member and remuneration information, where a board member & enlitied to receive
ncome fram membership cther than a direct out-of-pocket reimbursement.

The Trust's Statement of Comprehensive Income, Statement of Financial Position, and Statement of
Changes in Equity have been prepared on an accrual basis and are in accordance with the historical cost
convention, excepl for cartain assets that wore valued In accordance with the valuation policy applicsble

The Statement of Cash Flows has been geepared on a cash basls,

The financial statements have been prepared based on a twele month period and presented in Australian
curmency,

The accounting policies set cut balow have baen appled in preparing the financiad statements for the year
ended 30 June 2013 and the camparative information presented.
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fc}

Reporting entity
The Trust is established pursuant to the Adelsids Festival Cantre Act 1971,

On 21 October 1959 the Adelside Festival Centre Foundation (Foundation) was Incorporated under the
Associations Incorporation Act 1985, and Is controlied by the Trust by vintue of clauses in the Foundation's
constitution which requires its Board appointmants to ba app d by the Trust and slzo requre the
Foundation to act In accordance with diractions from the Trust.

The financial statements and accompanying notes inchude the activilies of the Trust and the Foundation.
The activitles of the Foundation are not material and therefore a full consolidated presentation has not
been adopted, The effact of transactions between the Trust and the Foundation are oliminated in full. A
summary of the Foundation’s acthvities i given in Note 24,

(d) Transactions performed on behalf of promoters

The Trust provides servicas on behalf of evant p lers under exclusive agency g ts. The Trust
charges a fee for these services that & recognised as rovenue. The Trust does not cantrod the revenue
(nuo(huctnmed)oenemedmmmmuwﬁmmrﬁeslmmmgeshush
thumbﬁﬂdpmm(mmdml‘l)andmerequ‘nieamouﬂlmw.mlhm
pr%moters(s'wwnatm‘ls)togemerwnhthcmlchamelnmhheuinthesamldcmﬂmn
at 30 Juns.

Comparative information
The presentation and classification of Rems in the financlal statements are consistent with prior parieds
except where specific accounting standards and accounting policy staternents has required a change

Where presentation or classification of items in the financial statemeants have been amended, comparative
figures have been adjusted to conform to changes in presentation or classification in these fnancial
statements unless impracticable.

Where the Trust has applied an accounting policy retraspectivoly; fratrospectively restated items in the
fnancial statements; roclassified items in the financial statements, Il has provided throo Statements of
Financial Positions and relaled notes.

The restated comparative amounts do not replace the original financial statermnents for the precading
period,

Rounding

All amounits in the financial statements and accompanying notes have beea rounded to the nearest
thousand dollars ($'000).

{a) Taxation

anmbmtsubhdhmumhx.ThTmntbmtamollhx.ﬁimbmmmx.amaoodsm
sarvices tax (GST)

Income, expenges and assets are recognisad net of the amount of GST axcept:

- when tha GST incurred on a purchase of goods or services is not recoverable from the
Australian Taxation Office, in which case the GST is racognised as part of the cost of acquisition
of the asset or as part of the expense item applicadle; and

- receivables and payables, which are stated with the amount of GST included.

The net amount of GST recoverable from, or payabie to, the Australian Taxation Office is included as part
of recaivables or payables In the Stalement of Financial Position.

Cashlwnarehcmdedin!hcsmmmmasﬂﬂmmagmmkandmoosToommmdash
flaws arising from investing and financing activities, which is recoverable from, or payable to, tha Australian
Taxatlon Office is diassified as part of operating cash Nows.

Unfecognised contractual commitments and contingencles are disclosed net of the amount of GST
recaverable from, or payable o tha Australisn Taxation Office. i GST Is not payable to, or recoverablo
froem the Australian Taxation Office, the commitments and contingencies are disclosad on a gross basis.

(h) Events after the reporting period

Adjusiments are made to amounis Tacognised in the financial statements, whare an event occwrs afler 20

June and before the date the financial st are authorised for issve, where thase events provides
nformation ebout conditions that axistad at 30 June.
There waere no events between 30 June and the date the financial st are authorised for issue

whera the evenls may have @ material mpact on the resulls of subsaquent years.
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(1) Income
Income is recognised to the extent that it is probable that the flow of econamic benafits to the Trust wil
occur and can be relisbly measured,

lncmnahuboenagmmamrdlmtoknatuoatﬂhundbunuﬂsﬂunbumwﬁedmpamm
by a specific accounting standard, or where offsstting reflects the substanca of the transaction of other
avent.

The folowing are epecific recognition criteria:
Fees and charges

Income from fees and charges are dedived from the provision of goods and servicos to cther SA
Government agencies and to (he public.

The Truet's income from bax office sales, marketing services and theatre hire & recognisad when the
performances occur. Amounts deferred are recognised in the financial stalemants 8s incoms received in
advanca.

Income from sponsorships is recognised in the periods or against the parformances to which the
spansorships relate,
lmomommmmmminubnbwmdumemmwmwmm@d
complelion.

Revenues from SA Governvnen!
Gmm:rereoogniudummnuﬂm(heTruuobhlmwmolmUnﬁnﬁg.Cumegumn
normaly obtalned upon receipt.

Net gainfoss on non-cwrent assets

lnmmm&pmldnmmtumhmomwmNoomlofﬂ\eme(hspmdh
the buyer and has bean determined by comparing proceeds with canrying amount, When revalued assels
am sakl, the revaiuation surplus is transferred to retained earnings.

Galmmwdmnwmmnmamracogn'sodatmooamomtmiolucmulspauoﬂom
bayer and are determined after deducting the cost of the asset fram the proceeds at the time,

() Expenses

Expenses are recognised to the extent that il is probable that the flow of economic benefits from the Trust
wiil occur and can be reliably measured.

EmnuchavebcenwmmummtmnndmawhmnubnnMumeor
permitted by a spectfic accounting standard, or whore offsatting reflacts the substance of the transaction or
other avent.

The following are specific racogniticn critersa;
Staff benefits expenses

Staff benefit expenses incudes all costs related to employment including wages and salaries, non-
monetary benefits and leave entitiements. Thess are recognised when ncurred.

Supsrannuabion

The amount charged to the Statement of Comp ! presents the butions made by the
Trust o the superannuation plan in respact of current sarvices of current Trust stalf. The Department of
Treasury and Finance centrally recognises the superannuation liabiity in the whele of government financial
statements. Other supgrannuation plans recelving contridutions carry their liabiity in respact of Trust staff
in thew financial statemeants,

Prapsid production expenses

Marketing and production expenses are recognised ss an expenss when the pedormances oosur.
Expensas incurred in advance of performances are deferred and shown In the financial statements as
prepaid production expanses.

Depreciation and amoytisation

Excapt for cerain heritage assets, al non-currant assats, having a fmited useful Iife, are syslematically
depreciated/amortised over thelr useful fives in a mannar that reflects the consumption of their service
patential. Amortisation is used in relation to intangible assets such as software, while depreciation is
applied to tanghlo assets such as property, plant and equipment,

Assels' residual values, useful lives and amortisalion methods are reviewed and ad|usted if sppropriate, on
an annual basis.

Changes in the expected useful life of the expected pattern of consumption of future economic benefits
embodiad in the asset are accounted for prospectively by changing the tme period or methed, as
appropriate, which & & change In accounting estimate,
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0

The Trust holds 3 cofiection of heritage assets in the form of an artwork collection which has an extremely
leng usaful ife. Depreciation is not applied bacause these items have an indeterminable usefyl life.

Depreciation/amortisation is calculated on a straight-line basis over the estimated useful Iife of the fatowing
classes of assels as follows:

Class of asset Usaful life (years)
Plant and squipment 5.28
Intangibles 5-10

Current and non-current classification

Assets and labiities are characlerised as ether current or non-cument In nature. Assets and labilites that
are soid, consumed or realised as part of the normal operaling cycle, even whan they are not expectad o
ba reafised within twelve months after the reporting date. have been classified s current assets ar current
fiabifties. Al other assels and liablities are classified as non-current.

Whare asset and Eabiity line items combine amoeunts expected to be realised within twelve months and
more than twsive months, the Trust has separately disciosed the amounts expected 1o be recovered of
settied after more than twelve manths.

Assets
Assats have been classified according to their nature snd hawe not been offset unless requiced or

permitted by a specific accounting standard, or where offsetling reflects the substanca of the transadion ar
other event,

Where an assal ine ¥em combine amounts expected to be setlied within twelve monthe and mere than
twelve manths, the Trust has separately disclesed the amounts expected 1o be recovered after more than
twalve months.

Cash and cash equivaients

Cash and cash eguivalents in tha Statement of Fi ial Position includes cash at bank and on hand,
Cash is measured &t nominel value,

Recelvablas

Receivables Inchide amounts receivable from poods and sarvices, GST input tax credits recoverable,
prepayments and other accruals,

Receivables arise in tha normal course of seling goods and ices to other g g and to
tha public. Recsivables are generally settfed within 14 days afier the issue of an invoice or the
goodslservices have bean provided under a contractual arengement.

Collactabllity of receivables is reviewod on an ongoing basis. An allowance for doubtiul debts is raised
when there is objective avidence that the Trust will not be able to coliact the dabt. Bad debts are written off
when identified.
Herllage assols

The Trust holds a collection of heritage assets, referred to as the Performing Arts Collection, which are
unique and not capable of baing refisbly measuwred. This is due 10 the type and life of the collection and
I8ck of @ market for Rems within it.

Inveriories

Inventaries are maintained for calering, theatre set construction, production and merchandising activiies
and are valued at the kawer of cost or net realissblo value.

The amount of any inventory wte-own 1o net realsable value or inventory losses are recognised in the
Statament of Comprehensive Income &s an expense in the pearicd the write-down of loss occurred. Any
write-down reversals are also recognised in the Statement of Comprehensive Incame.

Non-current assels
Acquisition and racoanition
Non-current assets are Intially recorded at cost or at the value of any Sabililies assumed, plus any

incidental cost involved with the acquisition, Non-current assets are subsequently measured at fair value
less accumulated depreciation,

Where assels are acquired at no value, or minimal value, thay are recorded at fair value i tha Statement
of Financial Position,

Al non-current tangible assets with & vaius equal o of in excess of $10,000 are capialised.
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Revaluation of non-current assels
Almmmmungblauubnvahndnlvmendmwmlm(awoxyhuﬁnmxaw

revaluation of non-current asseds or group of 8ssets is only performad when its fair value at tha fime of
acquisition s greater than $1 milllon and estimated useful lifa is greater than three years.

At least avery five years, the Adelaide Festival Centre Trust M6s Its non-¢ assets. H if at
any time, management considars that the carrying amount of an assel materialy ciffers from ils fair value,
lhantmmolwlborevawedmgamssdwhenlhehs‘lvalnﬁonmm

Any revaluation increment is credited o the asset revaluation surpius, except to the extent that it reverses
a revaluation decrease of the same asset class pravicusly recognised 8s an expense, in which case the
lncmseBmisﬁuim.MymahuﬁondmmbmummeWbme
extent that it offsets a pravicus revaluation increase for the same asset class, i which caze the decrease
Is debited direclly to the asset revaluation surplus to the extent of the credit balance existing in revakations
reserve for that asset class.

Any accumulated deprecation as at the revalustion date is eliminsted agains! the gross camying amounts
of the assets and the net amounts are restated {o the revaiued amounls of the asset.

Upon disposal or derecognition, any revaluation surplus relating to that asset is transferred to retained
eamings.
Impalmment

All pon-current tangble and intangible assats are tested for indication of impaimeant at each reporting date.
VWhera there Is an indication of impairment, the recoverable amount Is estimated. An amount by which the

assel's carrying amount exceeds the ble amount is cded as an impalment loss.
For revalued assels, an impairment 1oss is offset against the respective assal revaiuation surplus.
Infangible assels

An intangible asset Is an identiflable nor-monetary asset without physical substance, Intangdle assets are
measured at cost. Following inial recognition, intangible assets are carried at cost less any accumulated
amortisation and any accumulated impairment losses,

The Trust only has intangible assets with finite lvas. The amortisation period and the amorisation method
for intangible assets are reviewsd on an annual basis,

The acquisition of or intemal development of softwara is capitalised cnly when the expenditure meets the
definition criteria (identifiability, control snd the exist of future ic benafits) and recognition
criteria (probability of future econamic benefits and cost can be reliably measured) and whan the amount of
expenditure Is graster than or equal to $10,000.

{m) Liabilities

Lisbiities have been classified according to their nature and have not been offset unless required or
permitted by a specific accounting standard, or where offsatting refects the substance of the transaction or
other event.

Where a lisbilty line item combine amounts expectad to be settied within twalve months and more than
twelve months, the Trust has separalely disclosed the smounts expacted to be settied after more than
twelve maonths.

Payables
Payables include creditors, accrusd expenses, GST payable and employment ca-costs,

Creditors roprasent the amounts ewing for goods and senvicas received pior to the end of the reporting
period that are unpaid at the end of the reperting period. Creditors inciude a unpaid invoices received
refating 1o the normal operations of the Adelaide Festival Centre Trust.

mwuumsmmwmmwwm«mm&durmmporbdinalam
unpaid 51 the end of the reporting period and where an invoice has not been received.

All payables are measured at their nominal amount, are unsecurad and are normally settled within 30 days
from the date of the invoice or date the Invoice i first received.

Staff benefts on-costs Include payroll tax and superannuation conttibuti in respact to outstanding
fabllities for salaries ard wages, long service leave, annual leave and skills and experience retention
legve.

The Trust makes contributions to seversé State Govemment and axtemnally managad superannuation
schemes. Mmmmmamwdwasmmmnmww.mmbmuﬁﬁyh

payments to beneficiaries as they have been d by the respoctve suparannuation schemes. The
only liabilty outstanding st reporting date relates to any contributions due but not yet paid to scheme
managers.
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Leases

The determination of whether an drrangement s or conlains a lease is basad on the substancs of the
arangemeant.

Operating 2ases

Operating ease paymonts are recognisad as an expense in the Statement of Comprehansive Income on &
straight-ine basis over the lease term, The straight-line basis is representative of the pattern of benefits
derived from the leased assets,

Statf benedits

Thaseben-ﬂsambvamfaurewnolurvbumcuptomnrepodingdmmurevmlnmpua
Long-term staff benefils are measured at presant value and shortderm stafl benefés are measured at
nominal amounts.

2RISNaS, WAQRS, SNNuAl leave, swolls DS SxpRnence l-'-||_v" le anc el IRV

The Eabdity for salary and wages are measured as the amount unpaid at the reporting date at remuneration
rates current at raporting date.

The anaual leave kabiity and the skills and experience retantion leave liabilty is expected to be payable
ﬂmmhemommard'smmamommmmmwtobepﬁd. In the unusual
event where salary and wages, annual leave and skills and axparience retention leave liabiity are payable
later than 12 months, the liability will be measured at presant value.

Nopm%ionhasbemmdoforsleklecvensausbklemhbomsu:\gandmoav.rageud(bm
taken In future years by staff i estimated to ba lass than the annual entitiement for sick leave.

Long service loave

Tne liablity for long service leave is measured as the present value of expectad fulure payments to be
madehmwofsmsmwuedbyMuprmMMerepompedoduslmtmmaunl
credit method.

The exgected liabilty for long service leave is based on actuarial assumptions aver expected future salary
and wage levels, exps of employes dep and period of servica. These assumplions are based
on employee data over SA government enties. Expected future payments are discounted using market
yiddsaktmmdoclhempouhgpedndonmmmbommdmslhlmm.udonl/as
possible, the estimated future cash outflows.

The Trust classifies a portion of kang service leave 83 current, based on its history of sattlaments.
Provisions
Prowisions ara recognizad when the Trust has a presant obligation as a result of a past event, Itis probable

that an cutflow of resources smbodying ecenomic benefits will ba requived to sattie the obligation and a
refable estimate can be made of the amount of the obligation.

When the Trust expects some or all of 8 provision to be reimbursed, the relmbursement is recognised as 3
separate asset but ondy when the reimb ment is vitually certain, The expense relating to any provision
Is presented in the Statement of Comprahensive Incoeme net of any reimbursement.

f lons are m d at the p value of management's best estimate of the expanditure required
lo settie the present obligation at the reporting dade. If the effect of the time value of maney is materiat,
provisions are discounted for the time value of money and the rigks specific to the kability.

(n) Unrecognised contractual commitments and contingent assets and liabilities

Note 3

Commilments include operating, capial and autsourcing arrangements arsing from contractual or statutory
sources and ere disclosed at their nominal value,

Cantingent assets and conlingend labdilies are not recognised In the Statement of Financial Postion, but
ara disclosed by way of 2 note and, if quantifiable, are measured at nominal value,

Unrecognised contractual commit and conting gre diechsed net of the amount of GST
recoverable from, or payable to the Australian Taxation Office. If GST Is not paysble lo, or recaverable
from the Austrafian Taxatlon Office, the commidments and contingencies are disclosed on 8 gross basis,

New and revised accounting standards and policies

The Trust did not voluntarily change any of &5 eccounting palicies during 2012-13,

Australian Accounting Standards and Interpretations that have recantly baen used, issued or amended but
are not yel effective, have not been adopted by the Trust for the period ending 30 June 2013, The Trust
has assessed tha impact of the new and amended standards and intecpretations and considers there will
be no material impact on the accounting policias for the financial statemeants of the Trust.
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4R

from SA

Granks recelved:

Operating base
Capitaf replacement
Total from SA Go

2013 2012

000 $100

16,718 14740

- 363
16718 ______IiB%

MMMMMMWEWNmnmmﬂu&kﬂdmmwmhmwmum

opnu:mmrmdmmw(mmdmmmmnmnmmnmumm

5 Revenues from fees and charges

Theotre services
Ticketing

Car park

B office
Sporeorship
Catering and functiore

Cner
Total fees and charges

© Interest revenues

Imerest fram entithes within the SA Government
Total interest revenues

7 Netgain [/ loss from the disposad of noa-current assets
Flant and equipment

Proceeds from deposal
Less net book value of assets disposed

Nt (l265) from dsposal of plant end equipment

& Staff benefits expenses

(@) R o of starff exch donus

Salaries 3nd wages

The sumiter of SIAlT who received within the

$138,000 to 3147595

(0) Pacformance bonus remunerstion of staff

Thvt number of staff who received performance Borus

ane:

within the §

$28.000 to 337,593
$68.000 to $77.999
$108,000 to $117.599
$198,000 o $207.593

Totad

2013 2012
$'000 $000

8,550 7.6M

3412 3.3

982 v

9,176 564

893 L]

2,759 2483
—355 L78
=2l 2004
2013 2012
4'000 S0
— 380 410
— 0

2 -

(2) %
2013 2012
$000 4000

14,223 13,39

307 L2

896 W

74 -

1,367 L,

923 W05

99 1w

258 290

18,135 17,404
2013 2012
Number Number

4 3

1 -

1 2

» 1

1 -

- 1

1 .

[ 7
2013 2012
Numbes Number

- 1

~ 1

1 -

l -

2 2

Tab'e {a) Includes a8 staff who receied 10t resunerstion of §138,000 {$134,000) or mare during tha year, Resunaration of saff reflects o costs of
ekt i wontriutions,

inchoding salaries and woges, payments s liew of Wave, supsrannution

fringe benafts tice paid of payable in respect of those denefis,

Tabie (b) inchd fo

salary sacrifice benefits and frings enafts and any

by stall which accrued over a three year period between 2009 and 2012,
The total remuniration receved by st ncleded In Tables () and (9) for the yaar was $1.78 millon ($1,43 miblon).
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2013 2012
Sunplies ond services $'000 $000
Accommodation 9,370 7,001
Advertisng and marketing 2,340 1769
Artistic production 6,200 4805
Communications and [T 1,202 1,06%
Finance espenses 246 m
Profossionad eepensns 1,000 641
Repairs and maintenance 1,589 1240
Seanmonieg 205 187
Sepslics 2,265 00
Travel and entertanment: 412 229
Cther 551 ne
Totad supplics and services 5,381 TOE3

meu:ulawlummmwmmmmwmnﬂoawwmﬂmmmawwuwtzor
Payments selating o thind party armegements.

During the year apeciing lerse peyments totlied $5.8 milicn (4.4 mikn). These pay e In A 3ndd "Diher” supphes
and services,
2013 2012
Number 4'000 Noamber $o0
The and dollar of I pald/payable
{included in the supplies and services expense) that fell within the
following bands:
Below $10,000 10 46 7 3t
$10.000 to $50,000 5 110 i 62
Ao 350,000 1 125 2 5
Total paid | paryable to consultants engaged 16 12 2
2013 2012
Auvditor's remuneration $000 4020
Audt fees paid/paabie 50 the Auditon-General's Degartment redating to the audt of the firandal statements 72 7
4

Audit fees paid/payabie to Edwards Marshall for audi of the Foundation finencisl statements
Total nudit foes 76 71

o other 3udt senices weee provided by the Audhor-Genermfs Department or Edwasds Marshall

Depreciation ond 2013 2012
Depreciation $'000 $00

Pt and eguioment as8 E s
Amortisation

Intangile assets 201 138

Total deprecintion and amortisation — 501

2013 2012

Carh ood cosh equivalents 000

Cash at bank and on hand 6,649

Cash hold i trust for promoters 3,021 5820

Total cash ond cash equivlents 9,670 1038
Interest rate risk

Cash on hand is noo-irterest bearing.

Cazh at tank e3ms 3 T0atng inlerest rate, bosed on daily bank Gipost ctes,
The carrying amourt of cash and cash exuivisents represents far valk,

Receivables 2013 2012

Current 5000 $000
Receivables 1,184 S0
Less alowance for douteis detnts [83] “n
Frepayments 432 675
Accroed inerest 24 40
GST irput tax recoveratie 840 210
Total current recefvables N . S

N in the for doubtful debts

The folowing tatie shows the moverments of doubtful debts (Inpairmant bss)
Carrying amount at the beginning of the pericd a7 kL)
Incraase n the alowance 3 ]
Amounts recovered diring e yesr (10) [E3)]
Amounts written off {31) )
Carrying amount at the end of the period 1 &

The ab for doubtful debts (; fior boz) = whan there is cbjecth L ({Le. caloudated cn past h ard
cumment and expectad dhanges in dient credit ratisg) that a recedvalée is impaked,
Mmmwmdmmmrmmmwhmwnmwmmmmhm
detitors for which sich evidenos ests.

AR Impaiead raceivisties are graster than 60 Days overdue. Unimpared receivabies overdon by less than 30 diys & $65,000 ($237,000) and cvadue by
more than 30 cays & $1908,000 ($34,000),

Interest rate and credit risk
WmeuMWMMMMWMMMWMRmmmum
os, and acctued oz pon-ntenest baaring. Other than as racognized In the alowancs for deubifel debits, & is not

pated et wil fad to discharge ther ob The camrylng amount of receivalies approximates net % vidue dus to being
recehabie on demand, There is no concentration of crodi risk,
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